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| extend a warm welcome to both continuing and new studedtdhason University Florida
for the 20D-20 school yearWe are excited that you choseparsue your educational goals
here.

J ohnson Unigsignasrteseducayedtsidents for Christian ministries and other strategic
vocations framed by the Great Commission in order to extend the kingdom of God among all
nations. To accomplish that missidmhnson University holds to the following core values:

The lordship of Christ and the authority of Scripture

The centrality of service to Christian congregations, the local community, and the world
The necessity of faith, the efficacy of prayer, and the value of work

The importance of affordability and tieorth of a nurturing community

The imperative of a Christian lifestyle and the virtue of academic discipline

The priority of communicating throughout the world the message of peace, wholeness,
and restoration as described in the Christian Scriptures

E R B

The Bible will be the most important textbook you will study hétewever, we want the
Scriptures to be for you more than a course requireméntvant them to be a vital part of your

everydaylifel mi t at e David the Psal mi sasuredwmypheastr ot e i
that | may not sin against Youodo (Psalm 119:11
to my pat ho (dam admmesds bl Lodd Wio)esponded to the temptation of the

devil, not with unsupported argumentationorsic us si on, but with the c¢cl
shall not I|live by bread al one, but by every w
4:4).

Please be assured that all ofi Lmdministration, faculty, and stdffare here for yolVe want
youtosicceed and will do all we dadhblesshpopan@odds gr
keep you!

Sincerely,

Dr. Michael L. Chambers, PhD.
Executive Vice Presideniphnson University Florida

PublishedJuly 2019
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RESOURCE PEOPLE

The following listhelps youguickly contacthe person orepartment thatan help you oanswer your
guestios. Theoffice phone numbers afd07)569four digit extension numbetisted belowRemember,
if you donot know exactly who to calktart withthe Student Life Office, (407) 5691163 We will be
glad tohelp you or point you in the right direction.

Area Where You Need Help Person Who Can Help You (407) 569 -é .
Academic Office Diane Adams 1341
Academic Support Center Garrett Thompson 1340
Admissions & Recruitment Admissions Office Personnel 1172
Athletics& Sports Eliot Hernandez 1348
Campus Recreation Micaela Cox 1169
Campus Housing Micaela Cox(Resident Directoi RD) 1169

Resident Assistani{RAS)

Joselynn Colon
Tabitha OlendefHead RA)
Megan Summers

Contact irfo for
RAs is provided
to residents

Will EImore : :
during Housing
Jeremy Mercado ; -
Noah Miller Orientation
Joey Tuccillo
Campus Services & Scheduling Zack Peterson 1360
Executive Vice President Dr. Michael Chamber§6 Assi st ant 1313
Faculty (FultTime) Dr. Catherlyn Brim 1322
Dr. Jeff Brown 1342
Dr. Nealy Brown 1327
Dr. Rory Christensen 1339
Dr. Lora Erickson 1324
Dr. Rob Fleenor 1321
Dr. Shawn Grant 1323
Dr. Wendy Guthrie 1332
Dr. Les Hardin 1328
Dr. Kendi Howells Douglas 1325
Dr. David Mahfood 1333
Dr. Ruth Reyes 1372
Professor Twila Sias 1323
Financial Aid Kianna Spivey 1368
Food Services Bob Mehlenbacher 1162
Information Technology ITTickets@JohnsonU.edu N/A
Library Marla Black 1386
Mailbox Assignments Student Life Office 1163
Maintenance & Custodial Requests Plant Service$ send email to 1FIX
1FIX@JohnsonU.edwr call 1349
ParkingPermits Student Life Office 1163
Registrarbs Office Diane Adams 1341
Student Accourst & RefundRequests Susan Clippinger 1178
StudentActivities & Events Micaela Cox 1169
Student Concern& Discipline Sandi Peppard 1331
Student ID Keycards Student Life Office 1163
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UNIT ONE: Introduction

JOHNSON UNIVERSITY6 S MI SSI ON
JohnsonUniversgty educates students for Christian ministries and other strategic vocatforsed by
the Great Commission in order to extend the kingdom of God among all nations.

Johnson University, a private, coeducational institution of higher learning offeringeiesoc
baccalaureate, and graduate degrees, strives to be faithful throughfive¢migntury methods to its
historic purpose of preparing students to preach the Gospel.

Johnson University seeks qualified students committed to communicating throughauritd the

message of peace, wholeness, and restoration as described in Christian Scriptures. We enroll students
from all age groups and from diverse geographic, ethnic, and social backgrounds. Consistent with our
historic practice, we endeavor to makkieation available to students regardless of their financial
resources.

Johnson University engages a faculty supportive of its mission and committed to teaching and advising;
scholarly and creative activity; and service to churches, Johnson Univenmsityiealarger community.

We create a supportive environment for spiritual formation in which students and faculty can identify
abilities and realize responsibilities for personal growth and for service to others in the churches and the
human community. Walso provide financial resources, facilities, and administrative and academic
services that support student and faculty achievement.

Johnson University offers undergraduate programs involving a curriculum for all students that (1) centers
upon the knowldge, application, and appreciation of the Scriptures; (2) builds upon a general education
core aimed at understanding and appreciating cultural contexts as well as developing skills to
communicate within those contexts; and (3) provides vocational ogimesl at engaging students in
congregational ministries and other strategic callings.

Johnson University offers graduate programs in professional and academic areas that prepare students for
leadership in congregations, educational institutions, and séineice vocations. Johnson University also
recognizes its responsibility of service to Christian congregations, the local community, and the world.

Johnson University provides in the-corricular and extracurricular activities a transformational,
expeiential, and missional education. These activities lead students to understand and exhibit ethical
behavior consistent with scriptural norms, provide students with service learning opportunities that
sharpen their abilities and sense of calling, and dstrate ways that selected vocations accomplish their
part of the Great Commission.

Christian Perspective

A Christian worldview permeates evgrgogramand activity atlohnson UniversityEach academic
program maintains a strofgplical coreto help prepee graduates to be welbunded Christian leaders in
whatever profession they choose.

Johnson University recognizes the complexity of the issues related to sexual morality, and the challenges
and opportunities these present to a campus culture seekingstee Christ in all things. It is expected

that students will heed the call to make all things subject to Christ, including all things related to sexual
morality. The University affirms a commitment to the biblical perspective that sexual relationships

outside of marriage are inconsistent with biblical teaching, and that marriage is between a man and a
woman.All perspectives and approaches to identity, relationshipd behavior must be evaluated within
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the light of Scriptural truth, and any deemed inpatible with a biblical worldview and understanding of
human nature and Christian identity will be deemed unacceptable within the campus community.

The University also recognizes that due to the brokenness that exists in the world, many people, including
students, may struggle with all types of sexual temptation. In order to be consistent with biblical teaching,
the campus community will come alongside and encourage students to not pursue temptations associated
with these struggles and instead choosévéoih purity before God.

For the purposes of housing, facilities, and/or other services provided by the Univexsite sex
specific, a student's documented biological sex will be used to determine eligibility.

The University understands sexual ppbefore God as a heart issue and that viewing pornography fuels
lustful thoughts and objectifies those portrayed in the matériakder to be consistent with biblical
teaching, the University prohibits accessing pornographic websites or pornograpdviahn any form.

CORE VALUES

As a private, coeducational institution of higher learning, Johnson University holds to the following core
values:

The lordship of Christ and the authority of Scripture

The centrality of service to Christian congregasiothe local community, and the world

The necessity of faith, the efficacy of prayer, and the value of work

The importance of affordability and the worth of a nurturing community

The imperative of a Christian lifestyle and the virtue of academic tiseip

The priority of communicating throughout the world the message of peace, wholeness, and
restoration as described in the Christian Scriptures

=A =4 =8 -8 -8 =9

CHRISTIAN RACE RELATIONS

Johnson University Florida enjoys a multiethnic staff and student body tleattsetthe diversity within

the Christian communityefforts are made to promote positive race relations and to work against racism.
This Christian community challenges its members to respect one another in matters of race or ethnic
origin. Therefore, JohnsoUniversity Florida condemns and will not tolerate deliberate or thoughtless
speech, writing, clothing, signs, or symbols that may be considered hateful or racially or ethnically
degrading.

NON-DISCRIMINATION POLICY

Johnson University is a Christian uarsity affiliated with Christian churches and churches of Christ. Its

mi ssion is to educate students for AChristian min
Commi ssion in order to extend t he lykohnsprdUmiversiyf Go d
seeks to hire and educate individuals who share its vision and core values to carry out that mission.

Johnson University does not unlawfully discriminate in admissions, educational programs, or

employment practices.

Johnson Universy does not discriminate on the basis of race, sex, color, national origin, age, veteran
status, genetic information, political affiliation, or handi@gapsuch disability may be accommodated
without undue hardshépin provision of educational opportunitiggrograms and activities, or

employment opportunities and benefits, pursuant to the requirements of Title VI of the Civil Rights Act of
1964 and subsequent amendments to that act, Title IX of the Educational Amendments of 1972 and
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subsequent rauthorizaion of that act, Section 504 of the Rehabilitation Act of 1973, and the Americans
with Disabilities Act of 1990 and subsequent amendments to that act.

The University, however, reserves the right under those provisions to make certain employment decisions
on the basis of religion, mar it al status, or sex
establishing qualifications for certain positions. Further, as a Christian ministry, the University retains the
right to select those who serve in nsigirial positions, as that term has been defined by the courts in the
context of the First Amendment to the United States Constitution, based on criteria established by the
University without regard to Title VII, Title IX, or any other federal, statepoall law governing the

employment relationship.

Direct questions concerning these policies to Dr. Gregory L. Linton, Vice Provost for Academic Services,
Johnson University, 7900 Johnson Drive, Box 94, Knoxville, TN 37998. Telephon@53&5364.
Email: glinton@johnsonu.edu

STUDENT RIGHTS AND RESPONSIBILITIES

Student rights and responsibilities are described in Units Five and Six$tuttlent HandbooK.hese

rights and responsibilities relai@disciplinaryprocedures, student consumer information, public
disclosures, reasonable Americans with Disabilities Act (ADA) accommodations, student grievances,
Family Educational Rights and Privacy Act (FERP#udent recordsntellectual property rightslitle

IX (including sexual harassment, sexual assault, sexual violence, stalking, dating violence, domestic
violence, sexual exploitation, gend®sed harassment, indecent expgssee full list of definitionsn

Unit Six), nondiscrimination (including race, natinal origin, sex, age, and disabilitiie alcohol and

drug polig/, campus safety amskcurity and other areas where state and federal laws prevail. A clearly
defined procedure that is both fair and reasonigbleeffectto handle disciplinary mattensvolving
students.

Itisthes t u d regpdnsildlity to read thacademidCatalog Student Handbogland other information
thatJohnson University providestay informed about program revisions; and know and comply with all
current policies, procedureand requirements.

All who become members of the BUcommunity have an obligation to support and obey University
regulations as set forth in ti#udent Handbookhe same as they are expected to obey local, state, and
federal laws. Those who cannotwatl not comply will be subject to disciplinary action and the privilege
of continued attendance at the University may be withdrawn.

DISCLAIMER

The information provided in thiStudent Handboo&oncerning programs, procedures, requirements,
standardsand fees is subject to change without notice. The student has the responsibility to be aware of
the information contained in thi&tudent Handbooknd any additions or corrections thereto as they are
announced through various school media. All changexdititions to, and deletions from existing

Student Life Policies will be announced through the Student Life Office. Thus, the information provided
in this Student Handboo#oes not constitute a contract between the student and Johnson University
Florida.
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UNIT TWO: Student Services

STUDENT SERVICES ADMINISTRATIVE AREA
The Student Services Administrative Area supports the mission of Johnson University by supplementing
the University's curricular programs with-carricular programs and services designeldeip students
develop the social, physical, and intellectual skills beneficial to service in Christian ministries and other
strategic vocationdt provides students with programs and services designed to give them the opportunity
to é
1. Develop and mainta healthy relationships wit@od,family, friends, and colleagues
2. Participate in recreational, social, and service activities that positively impact the campus
community, the local community, and the larger world
3. Develop the seftliscipline and leaderghiskills that encourage positive persomalcationaland
community development

StudentServicesversees and managasst ofthe institutional programs, services, and activities
described in thistudent HandboolSuchprograms, services, and activit@®designed to promote
student learning and enharstadentdevelopment

For the purposes of housing, facilities, and/or other services provided by the Univeisitg sex
specific, a student's documented biological sex will be used to detergibdit.

ORIENTATION

At the start of each semester, new and transfer students are led in a period of orientation, the purpose of
which is to ease the transition to Johnson University Florida by acquainting students with the mission,
people, systems, drcommunity of Johnson University Floridais thes t u d mespansibdlity to read

the Academic @talog Student Handbogland other informatiothatJohnson University providestay

informed about program revisions; and know and comply with all dup@ities, procedures, and
requirements.

FLORIDA CAMPUS PROPERTY AND BUILDINGS

A qift by the Clifford Chapman family of Kissimmee in 1979 made possible the development of the

permanent campus on a land tract of roughly 40 atr#811 Bill Beck Bouleva in Kissimmee,

Florida. The Florida campus properitycludes twdakes, spacious green areas, and stands of cypress and

live oaks that enhance the quality of life on campagilities for recreation and relaxation include a deck
overlooking the ponds ae the apartmeriuildings, a prayer garden by the ponds, a 55@dlbn

swi mming pool, several swings, picnic tables, and
SUBO) .

TheFlorida campus of Johnsdmiversity is blessed with comfortable camsghousing for both single

and married student€ampus housing includes apartments in Foundation Hall, Trulock Hall, Packer
Hall, Beazell Hall, Heritage Hall, and Roger Chambers Hegth apartment has a bathroom and kitchen
which is equipped with a dinrefrigerator, and stové he bwnhousestyle apartments in Roger
Chambers Haldlsocontain hookups for aclotheswasher and dryeAccess to assignedmpus housing

is granted to duhauthorized individuals via the use of secuttded identificatiorand key cards, which
may be obtained in the Student Life Office on weekdays during normal hours of operation.

Theuniversity seeks to provide vigilant stewardship ofiigridacampus facilities, including theafety

and securityf educational and admistrative buildings, recreational facilities, campus apartments,
campus grounds, and tangible university propertyendpmentThe university providesafety and
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security services on campus overnigipjcally from8:00 pm to 80 am The campussafey and

security personnel do not have the authority to arrest individuals allegedly involved in the commission of

a crime on campusiowever, they do haveomplete authority to contact the appropriate legal and

campus authoritieszor the purpose of thisdou ment , Acampus communityo incl
staff and their immediate family members, and may include guests and alumni visiting the campus.

Students may not invite efampus groups or individuals to use campus recreation or housing facilities

without prior permission from th€ampus Services Coordinator

Single Student HousingSingle students share apartmstyle housing units, which provide the
experience of independent living, opportunities for Christian fellowship, security, and a family
atmosphere. Apartments feature full kitchens, satellite television service, and wireless internet access.
Other campus amenities include-campus parking, laundry facilities, swimming pool, exercise room,
student lounge with TV/VCR/DVD and stereo access] plenty of space for recreation in the pa
atmosphere of the southern part of the campuscadmpus housing includes grouledel apartments
designed and equipped for the physically disabled.

Families in NonTraditional Housing.Johnson Univeryy Florida welcomes families and encourages

them to become involved in the campus community. Students with families enjoy the pool and recreation
rooms, as well as the play area, swings, bicycle racks, picnic tables, and an abundance of grassy areas for
outdoorplay. Childcare and employment are available either on campus or within an easy drive. Students
interested imontraditionalhousing on the Florida campus should contact the Resident Director.

In addition to campus housing, the Florida campusiatdades the buildingdescrited below:

Chapman Centei The multipurpose building opened in 1985 and houses classrooms, offices,
lounges, work and storage rooms, and an auditorium that is adaptable for worship, concerts,
basketball, volleyball, and bandseAccess to the Chapman Center is available to students from
7:30amuntil 9:00pmon most weekday#ll classroom doors lock at 5:Géim. The Chapman
Center is open on weekends for previously scheduled and approved Buédisg use is
scheduled viahe online facilities request form locatetthin the my.JohnsonU.edu portal.

Tribble Student Union Buildingi Also known as the SUB, the Student Union Building was built
in 1990.1t is designed to provide recreational and meeting space for studefgs.houses the
Student Life Office Access to the SUB is available from 6 @@ until midnight; however, the
doors lock at 9:0pmand can only be opened with a currently active keyddrd.SUB has a

large recreational area with a television, pool tgtileg-pong table, snack machine, and so forth.
It also has a kitchen, showers in the restroomistness Centerand an outdoor swimming pool.

Library i A separate library building was opened in September 1994, built largely by donations
from Virginia Davenpa and the Fred Smith famil{the second phase of Library construction
was completed in 200The university has a modern library facility with electronic access to the
Catalog of the Library Collection and links to other resources avaibalitee The Library is

open to the campus community and to the general public during regular, posted hours of
operationAccess to the Library lobby, where the student printer station is located, is
accomplished after regular hours and up until curfew only with a dlyrsstive key carar

valid access code

Brough Music Wingi The Brough Music Wing was completed in 1388l is attached to the
east side of the Chapman Centeis equipped with a piano lab, music practice rooms, and
additional classroom spacEhis addition serves to meet the needs offfezida campusnusic
department

The Florida Commons Dining Hall and Café Built in 2018,The Florida Commons Dining
Hall offers the campus community professionally prepared healthy, balanced meals with multiple
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menu options, buffet style service, and the convenience of prepared fao@afé offers the
campus community a coffee/snack shop open after normal business hours, as well as another
gathering space for social, study, and fellowship activities.

ACADEMIC SUPPORTCENTER

The Academic Support Center (ASC) provides general academic assistance, as well apeotfiise
assistancdo students who request it. The ASC professionally manages and employs a variety of
techniques, including peer tutoring and cotepassisted instruction. It provides training in time
management, study skills, proofreading, writing,-teking skills, and other aspects of university success.
The Center also provides online academic coaching through WCONLINES. Information andegsour
the ASC offerson the Florida campueso appear onlinénttp://www.johnsonu.edu/Florida/Student
Life/AcademicResources.aspxXThe Academic Support Centen the Floida campuss located in the
Library building.

Johnson University Florida is committed to helping you achieve your educational gaalmivérsity
demonstrates #t commitmento students through thiscademic Support CenteFhe Academic Support
Centerbegan in the fall of 2011 with both an online anecampus presence. The goal of both is to
provide students with resources and services that equip them to achieve academic success.

If you have any questions about theademic Support Center what ithas to offer you, please contact
Garrett ThompsofAssistant Director of Academic Support and Career Sendi@d569-1340,
GThompson@JohnsonU.&dor just stop by th&cademic Support Centeffice locatedm the library
building. Check out the website for additional resources!

What can thédcademic Suppor€enter offer you?

1 Planning Getting organized can be a challenge. Abademic Support Centeiill help you
create an academic success plagentifying your study time and scheduling your assignments.

1 Assignment Evaluation®leed a bit of advice? Bring a draft of your assignment té\taelemic
Support Centeand we will help you take it to the next levéle will proofread anything,
including essays, terpapersand PowerPoint presentations.

1 LearningNeeds Succes3ohnson University Florida provides help for students with learning
needs, in accordance with the Americans with Disabilities Act Adaglemic Support Centés
happy to work with you towardppropriate accommodations.

1  WorkshopsThe Academic Support Centeeriodically host workshops on various topics, such
as writing, research, success tips, using technology, and other helpful Thy@issworkshops are
announced through thecademic Supprt CenteNewsletter Student Success T)@nd inthe
weeklye-Announcements.

1 Online Resourcedany of the resources and some of the servioestioned aboveiill also be
available online. For example, you cgubmit assignments for evaluation usingh& bn the
Online Academic Support Centarebsite http://www.johnsonu.edu/Florida/Student
Life/AcademicResources.aspx

FOOD SERVICES

Food services are providéa the campus communityrough The Florida Commons Dining Hadnd
Caféduring posted hounshen classes are in sessidending machinethatstock drinks and snackse
also available around campud| singlestudents housed in the residence halls arenegjto be on a
mealplan Non-residential ommuter students, married students, and employees may purchase a meal
plan, if desired, otheymay purchase individual meaBpecialdietary arrangements may be made within
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t 6 s me al serpidesanmanageh, which geduirett @ e t néted@ssiribing the
s speci al dietary needs

The Florida CommonBining Hall provides buffeistyle meals andperates during the following hours
unless otherwise posteghen classes are in session

SUN MON TUE WED THUR FRI SAT

Breakfast Breakfast Breakfast Breakfast
7:10i 845 | 8001 845 | 7:10i 8:45 | 8:00i 845

Brunch Brunch
10457 1245 11:001230
Lunch Lunch Lunch Lunch
11:00 1:00| 11:0Q0 1:00{ 11:0Q 1:00| 11:0Q0 1:00

Dinne Dinner Dinner Dinner Dinner Dinner Dinner
6:00i 7:00 5:30i 7:00 5:30i 7:00 | 5:30i 7:00 | 5:30i 7:00 | 53071 630 5307 630

Meal Plans

Johnson University Florida offers three flexible Meal Plan options on the Florida campus. Traditional
Meal Plans cosist of 17, 13, or 9 meals per week. Traditional sisgielenttampugesidents are

required to select a Meal Plan by submiti@rigeal Plan Selection Formthrough the student portal
(my.JohnsonU.eduor eachacademic yeathey enroll at Johnson University Floridaaditional single
student residents who do not select a Meal Plan by Julif ke enrolled in the Traditional PlaB, 13
mealsper week Students may change their Meal Plan at any time before the add/drop period ends by
completing anothevleal Plan Selection Form Studats are not permitted to change their Meal Plan
after the add/drop period en@udents with a Meal Plan maiew informationthrough the student

portal (ny.JohnsonU.edwbout the number of meals they have used in any given week.

Traditional Meal Plans Costz%el;_SZ%meste
Plan AT 17 meals per week $1915
Plan Bi 13 meals per week $1,740
Plan Ci 9 meals per week $1,558

Non-residential students, ndraditional single students, and married students are not required to choose a
Meal Plan; howver, they may select a Meal Plan if they wish.

STUDENT EMAIL ADDRESS

Johnson University issues a unique user name and password to all new students. They receive an email
during the admission processth their user name and password and security irddon. The university

issued name and password provide students with access to My.JohnsonU.edu and Sakai courses, both of
which contain personal information. Students are thus responsible for protecting their personal
information with password managemegtdhanging their university issued passwords and setting up a
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security question for future password changédgtat//JohnsonU.edu/passwoftudents are expected to
keep personal information up to date on theJohnsonU.edu portal.

Student email addressaeused to communicate vital information regarding Johnson University, such as
registration information, student financial services information, campus emergency notifications, and

weekly announcements seatthe current Johnson Universioridac o mmuni ty. |t i s the
responsibility to checkis/herown Johnson University email account regularly, preferably every day,

since important correspondence from the Univeisiggent to this email address

NETWORK USAGE POLICY

The following code of computing practice applies to everyone who uséstithson Universitpetwork

or university computer systenBisciplinary action for violating the code is governed by provisions in
the Student Handboglhe Faculty and Administration Guidebogake Staff Handbookthe Computer
Crimes Act of the State of Tennessee, sections43801 through39-14-606 and Florida Statute 815.06,
Offenses against users of computers, computer systems, computer networkectaonietevicesThe
Tennessee Codmd Florida Statute prohihinauthorizedfraudulent and malicious use of computing
systems and resources.

1. Only authorized users are granted access to any dbtireson Universitgomputing systems. An
authorized useis any member of the administration, staff, faculty, or student body who has been
assigned a user account consisting of a valid user ID and pasBaonity members of people in
one of the above groups who are assigned user accounts by Campus IT awthalized to use
theJohnson Universitgomputing systems.

2. You must use only the computer account which has been authorized for your use. You may not
use someone else's account. If you have trouble using your account or if you need more than one
account contact Campus IT.

3. You are responsible for the use of your computer account. You should take precautions against
others obtaining access to your computing resources. Do not make your account available to
others for any purpose.

4. AlthoughJohnson Univeity does not make a practice of monitoring emhnson University
reserves the right to retrieve the contents from Johnson owned computers such as email messages
for legitimate reasons, as to find lost messages, to comply with investigations of wiamtgfub
respond to subpoenas, to stop the spread of viruses, or to recover from system failure.
Additionally, pornography, gambling, and violation of copyright laws are stumbling blocks for
many Christiansin order to protect members of thehnson Unigrsitycommunity,Johnson
Universityblocks sites which the administration has deemed inappropriate for Christians.

5. The following practices are unacceptable:

1 Attempting to circumvent the restrictions associated with your computer account.

1 Attempting toaccess files for which you do not have authorization or attempting to
monitor others' network traffic without authorization.

1 Copying files or data belonging to the University without authorizaténtten
authorization from the Dean of Students must ix@ioed before one can copy programs
belonging to the University.

9 Using the network to illegally transfer copyrighted material or to permit others to illegally
transfer copyrighted materidt.is Johnson Universiys pol i cy t o honor <co
restrictiors and software license®nly software that has been legally obtained may be
used on university computers.

1 Modifying system configurations on universibyvned computers or network devices.

Only Campus IT can perform or authorize such char@aspus IT mgaremove
personally owned hardware or software from university computers or network systems if
they believe that it interferes with the co

Updated 8/22/2019 Pagel4of 100


http://johnsonu.edu/password

Johnson University Florid201920 Student Handbook

1 Using the network to harass others. This includes, but is not limited to, the use of
anonymous or forged email, spam, and other unsolicited messages. Port scanning of
systems (campus or Internet) is prohibited and considered harassment.

1 Using the network to post vulgar, profane, libelous, false, or malicious statements on
social media, dcussion groups, or other online forums hosted on either Johnson or off
campus servers.

6. To minimize the impact of your work on the work of others, do nothing that will prevent others'

use of the facilities or deprive them of resources.

1 The use of peeto-peer (P2P) filesharing networks, such as Ares or Limewire, is
prohibited.Such networks are used on a widespread basis to transfer pornography and to
illegally transfer copyrighted material, and the use of such networks places an undue
burden on thdomson Universitynetwork.If you have any questions or concerns about
this policy, please contact Campus LEgitimate BitTorrent downloads such as Linux
disk images and game updates are permitted.

Students are responsible for making backups of thedr ditel email account data.

Student workers should use departmentally assigned accounts when logging on to university staff

computersStudents should not log on using their Student ID accounts unless directed to by

Campus IT.

9. Except as authorized, in wirigg or by email bylohnson Universityusers are not to use the
Johnson Universitpetwork for compensated outside work, the benefit of organizations not
related taJohnson Universitfexcept in connection with scholarly, creative or community service
actiities), or commercial or personal advertising.

10. Anyone who maliciously attempts to hinder the operation of or gain unauthorized access to the
Johnson Universitpetwork or any computers on the network will be subject to disciplinary
action, up to and inading prosecution in a court of law, suspension from the student body, or
termination from employment.

11. Campus IT has the responsibility to protect fair access to network and Internet resources by all
users and to implement, publicize, and enforce polirsistent with these right&ccordingly,
Campus IT may remove any user, service, or program from the network (without notice) that
impedes with fair access pending an investigation and decision, or satisfactory resolution.

© N

HEALTH INSURANCE REQUIREMENT

The University requires all undergraduate students taking courses on campus to have health insurance.
Policy information is available on request from the Student Accounts @ffitee Tennessee campus

andfrom the Student Life Officen the Florida cammu Students are automatically enrolled in the
Universityéds health insurance plan unless they pr
at the beginning of Fall Term pay in advance for arighth policy. Students who enroll in the planhe t

beginning of Spring Term pay in advance a reduced amount, due to the reduced length of the policy.

AREA HEALTH SERVICES
Hospitals  Advent HealthKissimmee formerly known as Florida Hospitéd450 N Orange
Blossom Trail Kissimmee, FL

Osceola Rgional Medical Cente700 W. Oak St., Kissimmee, FL
Saint Cloud Regional Medical Cent@006 17th St., Saint Cloud, FL

Walk-in Clinics: Solantic Walkin Urgent Cargl471 E. Osceola Parkw#pst south oiValMart,
behindtheice cream conshapeduilding), Kissimmee, FL // (407) 452
3700/ Mon.-Fri. 9 ami 9 pm Sat-Sun.10 ami 6 pm
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| Care Clini¢ 3262 Vineland Rd, Unit 1QXissimmee FL// (866) 4227367//
Mon.-Fri. 9 ami 5 pm Sat.9 ami 1 pm

Refer toan internet search or thecal Yelbow Pages fomorehealth services in the Kissimmee area

CONTAGIOUS MEDICAL CONDITION

If you show symptoms of or think you might have a contagious medical condition (e.g., head lice, MRSA,
influenza, shingles, other virus, etc.) that is transferabtghters via casual contact or close proximity,
pleaseeport it to Student Life Office personnelimmediately angeek appropriate medical attention

right away. Some conditions may require you to be isolated until the danger of infecting others has passed
(not permitted in class, in campus housing, and/or on campus). Our desire is to keep the JUFL campus
community healthy.

COUNSELING SERVICES
Students may seek informal counsel from the faculty and staff membtes @hiversity

Professional, clinicatounseling may be arranged with an area counselor through the Student Life Office

at a reduced fee and subsidizedhwy Student Life OfficeThe Florida branch campus of the university

has written agreements with local professional counselors and cognsstiterswhich arelisted below.

The Student Life Office provide00%f i nanci al assi st anc e50%fmancish st uden
assistance faall subsequent visits while the student is enrolled as a degeténg student.

Confidentiality isassured.

Judy Grotjan, Counselor, M.A.C.M., AACC Keri Funk, M.S. LMHC

A Ministry of KissimmeeChristian Church Breakthrough Counseling

415 North Main Street 6900 Tavistock Lakes Blvd., Suite 400
Kissimmee, FL34744 Orlandq FL 32827
kissimmeechristianchurch.org/kingdesnunseling| kerifunk.com

(407) 8472543 (407)782-8827

Adam Robbins, CounselorM.S. Counseling Center

A Ministry of KissimmeeChristian Church A Ministry of First Baptis{Church]Orlando
415 North Main Street 3125 Bruton Boulevard

Kissimmee, FL34744 Orlando, FL32805
kissimmeechristianchurch.org/home firstorlandocounseling.com

(407) 8472543 (407) 5144470

Hope Counseling Center

A Ministry of Northeast Christian Church
2885 Partin Settlement Road
Kissimmee, FL34744
mynecchurch.com/hopepunseling

(321) 6245948

If you or someone you know is immediate dangerbecause of thoughts of suicjaall 9-1-1
immediately! Ot her hel pf ul resources to combat thoughts
1 1-800-SUICIDE (1-800-784-2433)
1 1-800-273TALK (1-800-2738255) http://www.suicidepreventionlifeline.or¢National
Suicide Prevention Lifelinéconfidential andree)
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Text HOME to 741741, Crisis Text Line for the United States, trained crisis counselor

1-866-4-U-TREVOR (1866-488-7386), The Trevor Lifeline, Familgnd Youth Services
Bureau

9 Suicide Prevention Help Guidettp://www.helpguide.org/hompages/suicide

prevention.htm

9 Suicide Preventiorhttps://www.nimh.nih.gov/health/topics/suicigeevention/index.shtml

9 American Foundation for Suicide Preventibttps://afsp.org/abotguicide

1 Psaim 71

= =4

Other helfful counseling resourceinclude theree national hotlines listed below:
1 RAINN: Rape, Abuse, and Incest National Network: -836-4673
1 Al-Anon for Families of Alcoholics: 88844-2666 (For individuals seeking support if a
family member abuses alcohol)
Alcohol & Drug Abuse Hotline: 800296686
The Childhelp National Child Abuse Hotline: 88@2-4453
National Youth Crisis Hotline: 80842-4673 (An international Suicide Hotline)
National Domestic Violence Hotline: 8a®9-7233
American Association of Pas Control Centers: 868221222
America Social Health: STD Hotline: 8@27-8922
Shoplifters Anonymous: 808489595
Eating Disorders Awareness and Prevention:880B2237

=4 =4 =8 -8 -8 -8 _a_-1

THE CHAT ROOM

A The Chaida s&wce affered to currently enrolled studen
through the Student Servicadministrativearea. The Chat Room is a
free and confidential placefor studentsto get help.It is students
supporing other students through individual and group sessions
designed to help them learn hownavigate life isuesyesolve the CHAT room
relationship issues, manage stress, live away from homé&vetia.
though The Chat Room volunteer students are not professional ther:
or counselorsthey have completed training to equip them to be good
helpers; and they contintie recéve guidance from trained faculty. All

information is held in accordance wiitth e Ch at Roombé s ty

policy. Request an appointment by emaili@gatRoom@JohnsonU.edu

STUDENT NEWS

The Student Life Giice sends out a regular electronic newsletter cAllegklye-Announcementvia
email to currently enrolled students, typicallylonday orTuesday each weeluring the fall and spring
semestersAccess tahe Weeklye-Announcemenis alsoavailable va themy.JohnsonUedu portal. The
Student Life Office also publishesy@nthlyevent calendaio currently enrolled students via the
my.JohnsorlJ.edu portal.

MAIL HANDLING AND DISTRIBUTION
The Student Life Office is responsible to handle student hhaibes so under the following guidelines:
1. All students enrolled in classes taking place on campus receive individual access to a student
mailbox, with either a brass key or a combination code.
2. All student mail and packages either generated or receivdtebiniversityare delivered to the
Student Life Office located in the SUB.
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Student Life Office personnel sorts and delivers all mail that fits in the student mailboxes.
Mailboxes are not intended for lotgrm storageStudents are expected to checkthwiversity
email andempty theircampus mailbox regularly, at least once a wéekmailbox reaches
capacity, Student Life Office personnel will discard old material that is nocfass U.S. mail,
making room for future mail.

Items too large to pce in the mailbox will be held in the Student Life Office for student-ppk
during regular business houwritten notices will be placed in the mailbox indicating that a
package is available for piakp. The student must bring the package slip andtsign
acknowledgement ledger in order to receive the package.

First class mail will be forwarded for a periodarfe montHrom the last date of attendance of
the studentAfter one monthfirst class mail will be returned to the sender.

On-campus mail, noffirst class mail, and packages cannot be forwarded, per Post Office
Guidelines.

Material of questionable content will be held by the Student Life Office forygicttirectly from
the Associate Dean of Studenthe office defines questionable materiah@sterial that contains
content that is sexually, racially, or otherwise offensive in the opinion of the Student Life Office.
Disciplinary steps may be teR if the Student Life Officdeems it necessary.

Students are expected tavays completely close anlock theirmailbox.

LOST AND FOUND
The Student Life Office provides a service of Lost and Found for members of and visitors to the campus
community.Lost and Found operates under the following guidelines:

1.

2.
3.

Items turned over to Lost and Found will bgged for trackingThe Student Life Office cannot

be responsible for items turned over to Lost and Found.

Items will be searched in an attempt to identify the owner.

Items with a means of connecting them to a member of the campus community will be returned
that individual.The individual will be notified that the item has been fouBmaller items may be
returned via campus mail.

Items with a means of connecting them to a visitor to the campus will be held and the owner will
be notified, if possible.

Undaimed items will be disposed of after a period of two weké&ms of perceived value may

be held longer at the discretion of the Student Life Office.

Should the finder be interested in claiming the item, the Student Life Office will attempt to
contact tle finder at the telephone number left at the time the item was turned in to Lost and
Found.

Items lost during a major campus event may be turned over to the department organizing

the event.

STUDENT ID KEYCARDS

Student ID keycards will expire aaciing to the schedule listed belo@ontinuing students must have
their keycard recoded for the next semester before the expiratioraddtgsedistedbelow, during
normal office hours in the Student Life Office on Monddyriday, 8:00 ani 5:00 pm.

T
T
T

Fall samester, 11:58m on Saturdagt the end of Finals Week

Spring semester, 11:%8 onSaturdayat the end of Finals Week

Summer semester and approved Summer Break resiti&r§8,an onthe Fridayprior to the
start of the Falpre-season schedule
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FITNESS CENTER POLICIE S
Johnson University Florida students, faculty, and staff are welcomed and encouragetiedriteess
Center Exceptions must be granted, in advance, in writing, through Student Life. Disorderly conduct,
abuse, or misuse of the facility andueig p ment or di sregard for the Fitne
unacceptable and will not be tolerated. Participants exercise at their own risk and are expected to be safety
conscious, responsible, and courteous at all times. As safety is of utmost impoft&@am@pas
Community Standards of Conduct will be observed and the following policies will also be enforced:

1. DO NOT TOUCH mirrors at any time.

2. Appropriate athletic attire (i.e., closéoe shoes, shirts, and shorts or pants) is required.

3. Participants shodlbring a clean towel for personal use during each visit.

4. Participants must thoroughly clean equipment after each use with paper towels and cleaning

solution provided.

5. Participants must use equipment for its intended purpose to minimize risk for injury.

6. Standing, exercising, and any other activity behind a treadmill in operation is not permitted.

7. Cardiovascular equipment usage is limited to 30 minutes per machine during peak activity hours.
Monopolizing other equipment is not permitted; users must bd mim |  a A ch 0fi vecertks wi t h
others.

8. Participants are responsible to return all equipment to its proper location.

9. Headphones/earbuds must be worn to amplify audio during open activity hours.

10. Grunting, growling, and other loud noises are not permittedyaldtih dropping/throwing any
equipment.

11. Collars are required to be placed on barbells at all times.

12. Chalk (including liquid chalk) is not permitted.

13. Cell phone use is not permitted while using equipment.

14. Minimize the presence/use of personal items in itrees Center. JUFL is not responsible for
lost or stolen personal items.

15. Participants must report accidents, injuries, broken equipment, and/or other issues immediately to
Student Life personnel.

GENERAL FEE

The General Fee is @amposite fee fovarious student services, such as those listed below.
Safety and scurity services

Library andmedia services

Academic Suppor€Centerservices

Student_ife services

Access to Student Union facilitié¢sFitness Centelcommonarea kitchen, commearea livirg
room, swimming pool

SGAevents & activities

Class events & activities

Campus kBnquets

Student ID card

Student admission to home games of intercollegititketicsports

On-campus and oftampugecreational programs

Mail delivery services

Campus piking (one vehicle)

Other student services provided by the Student Life Office

=A =4 =8 -8 =9

E R R

Every student who takes courses on campus has access to the computer network and labs, library,
activities center, academic support center, career services, interschplagsicistramural athletics, open
gymnasium, swimming pool, and other services during the academic year. Students enrolled in online
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programs have access to online library resources and computer support. General fees support such
services.

Students wholect to provide their own computers have wireless access to the computer network from
their residence hall room and other@ampus locations. Suggested computer configurations are available
from the Information Technology staff.

ADDITIONAL VEHICLE FEE

Campus prking for one vehicle is included each semester in the general fee for every student taking
classes on campysvo vehicles for a married coupld) singlestudent who resides in campus housing
and wants to parén additionalehicle (car, truckmotorcycle, etc.) on campus may requesadditional
parkingdecalfrom the Student Life Officdf space is available and the request is approved, the student
must register thadditionalvehicle in the Student Life Office at the beginning of each semast pay a
$45 additional vehicldee.

ACADEMIC STANDING COMMITTEE

The Academic Standing Committee is comprised of the Provost or a representative appointed by the
Provost, Registrar, Vice President for Student Services, Chief Admissions OfficetpDokAcademic
Support, and two faculty members. The Academic Standing Committee makes recommendations to the
Admissions Office regarding readmission, but the Admissions Office makes the final decision.

STUDENT HONORS
AcademicAwards i Severalawardsare given for a variety of outstanding academic performances and
are typically announced at Convocation, Baccalaureate, and Commencement.
9 Latin Honors T Johnson University awards Latin Honors to students who demonstrate academic
excellence throughout ¢iir entire undergraduate caregrJohnson University:
0 Students earning a cumulative grade point average (GPA) of 3.50 to 3.69 granuate
laude( Awi t h honorso). They receive a white co
0 Studentsarning a GPA of 3.70 to 3.8fadude magnacumlaudé Aiwi t h hi gh honog
They receive a silver cord to wear at Commencement.
0 Students earning a GPA of 3.85t0 4.0 gradsatemacum laude i wi t h  hi ghest
honorso). They receive a double gold cord t
1 Program Awards arepresented in the following areas based on 60 servestercredits earned
at Johnson University Florida:
o Bible
Biblical Languages
Businessand Public Leadership
Communication & Creative Arts
Congregational Ministries
Education
Human Services
0 Interculturad Studies
1 Sigma BetaDeltaHonor Societyi Sigma Beta Delt&s an International Honor Society for
business, management, and administrafitwe. school of BusinesmdPublic Leadership
nominates juniors and seniors ranked in the top 20 percent of gmsrinto th&Sigma Beta
Delta Honor Society, who are then approved by the faculty for membership.
1 DeltaEpsilon Chi Honor Societyi Delta Epsilon Chis anhonorsocietysponsored byhe
Association of Biblical Higher Education (ABHE) to encourage anahountstanding academic

OO0Oo0OO0OO0OOo
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scholarship, approved Christian character, and Christian leadership ability. The Johnson
University faculty may nominate up to 7 percent of the graduating class, choosing from among
those who have earned a minimum 3.30 cumulativ@.GP

Class Oratori A graduating senior is nominated by the senior class and approved by the faculty
to speak during Commencement.

Citizenship Award

Thefaculty, staff, and student bodythe Florida campuannually elect the recipient ofdlCitizenship

Award.lIt is given to the student who has best exemplified the principles of Christian citizenship in all
phases of school life and is limited to students who have been enrolled full time for the entire school year.
Thefollowing criteria have been determed as the basis of this award:

=4 =4 =8 -8 -8 -89

Good manners and courtesy

Participation iruniversityactivities

Faithful chapelattendance

Active participation in local church activities
Conscientious adherenceuwiversity standards

Concern fomuniversityproperty

General conduct reflecting honor to the Lord anduthigersity

Son of JUFL & Daughter of JUFL Awards

These awards are made annudlying Awards Chapeb the male and female students chosen by the
student bodyvho evidenced prominent attendancedFL sporting events, in addition to enthusiastic
and generally positive attitudes regardihg Sports an8tudent Life programs of thaniversity.
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UNIT THREE: Student Activities

Johnson University Florida students have the opportunity to enjoy averidgy of leadership, social,
and recreational opportunities designed to encourage personal and campus community development.

ACTIVITY ELIGIBILITY

If you wish to be eligible for participation in activities in which you will representihigersity (such as
music, dramaathletig or recruitinggroups), you must be enrolled in at least 6 credit hours at Johnson
University Florida Participants must also meet other academic and Student Life requirements,
particularlya history ofsatisfactory completionf Service Learning and ChapursesTo be eligible

for intercollegiate sportshé National Christian College Athletic Associatidd@CAA) rules require that
you beactively enrolled irat least 12 credit hourShe Athletic Director can provide fudithletic

eligibility details upon request.

STUDENT GOVERNMENT ASSOCIATION (SGA)

The student body speaks officially through the Student Government Association {3@A)urpose of
Johnson University Floridabs St ondbtthe spiGaahwell n me nt
being of the student body. The SGA Leaders are comprised of Executive Officers and Class Officers.
SGA should represent the student body requests and needs to the administration of Johnson University
Florida. SGA is in charge of gpoving and maintainin§tudent Organizations. SGA is responsible for
planning social activities for the student bo8%A share an important role in planning various-on

campus and of€tampus events, such as banquets, fellowship meals, community seojéotsp special
interest trips, and social activities for the campus commuBA is also responsible for the

organization and allocating of funds for official Johnson University Florida SGA events, student
organizations, and committees.

The SGA Leadahip Team is comprised of Executive Officers selected by the student body and Class
Officers selected by each claExecutive Officers must be fdime students for both semesters of
service or, if not enrolled fulime, be finishing required coursestheir final semester. As recognized
student leaders, all leaders of SGA must be in good standing with Johnson University ${&Ada.
leaders must maintain at least a 2GPA.

The procedure for presenting a concern or suggestion from the studenthibodgh SGA, to Johnson
University Florida idocated in the SGA Handbook, whithavailable upon request from the Student
Life Office. All students are welcome to attend the SGA meetiRgsulty members, Trustees, or others
who might wish to address tIs5A should make prior arrangements through the SGA President.

Role of SGAIin Decision Making

The SGA represents student requests and needs to the administrative leaders of the University.
Advice from the student body is solicited by the University im@ety of waysFor example, SGA

input is usedo improve new editions of tHetudent HandboolSGA members are often asked for

i nput to t he Uniewleationassgsénent,amdglanninggctiwlibs. SIGA often
serves as a focus groupaifrrent students for assessment purpdesient input into institutional
decisionmaking is also provided by the SGA nominating student representatives for two institutional
committees, the Student Life Discipline Committee and the Library Committee.

StudentOrganizations

In general, thé&Jniversitydoes not start student clubs; studentdfdmu think there is enough
interest in a special focus not now covered by other student groups, you can organize one!
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Paststudent organizatioriaclude MOVE (Mssions Outreach for Victorious Evangelisklissions

Club, Timothy Club, Campus Chapter of International Justice Mission (IJM), Beta Sigma Chi

Sisterhood ClubGO (Get Outside) Groupgyo me nés Fel | owshi p, Journal i sn
Club, Youth Ministry® r u m, Bi kersodé Cl ub, a chapter of the N
Students, Pep Club, Surfers for Christ, amahyothers.

SGA is responsible for approving, maintaining, and funding all student organizations. To propose a

student organization, adherethe following steps:

1. Collect a New Student Organization Application from 8t&A Executive Secretary or the
Student Community Director.

2. Fill out the New Student Organization Application completely.

3. Submit the complete New Student Organization ApplicatoenySGA Executive Officer.

4. The New Student Organization Application will be submitted to the Student Community Director
andAssociate Dean of Studerfts final review. Thdeaderof the submitted student organization
will be notified by theSGA Executve President of their acceptance or rejection within 15 days of
the submission of the New Student Organization Application.

INTERCOLLEGIATE ATHLETICS

Johnson University Florida is a Division Il member of the National Christian College Athletic
Associaton (NCCAA). Non-conferencggames are scheduled each year with select collstyes.
informationabout Athleticss available on thdUFL Athletics web sitehttp://www.johnsonsuns.com/

To be eligible for interallegiate sports, the National Christian College Athletic Association (NCCAA)
rules require that you be actively enrolled in at least 12 credit hours. The Athletic Director can provide
full athletic eligibility details upon request.

Intercollegiate NCCAAc onf erence teams currently fielded by J«
volleyballwo me n 6 s bnaesnkbestclc & 1Ir [, , an d .dobnsah §nivbrsitg RRoeda bparsdrs
variouscommunitf eague menbdés and womends ratspoatgastivitesioh al so s
campusThe colors of the Johnson UnivitgysFlorida Suns are orangehite, and blue

Code of Proper Conductfor Athletic Events
Spectators (whether students, faculty, staff, parents, alumni, or friends) bear important réisipsnsibi
to athletic events for the atnmgisere and conduct of games, both home and .aleeyfollowing
standards of conduct have been put in place for anyone attending or playing an athletic event at
Johnson University Florid#lease abide by the following:

1. Treat other people as you know they should be treated and as you wish them to fairly treat

you.

2. Regard the rules of the game as agreements, the spirit or letter of which you should not evade
or break.
Treat officials and opponents with respect.
Accept abslutely and without quarrel the final decision of any official.
Be gracious in victory and defeat; learn especially to take defeat well.
Be as cooperative as you are competitive.
Remember that your actions reflect on you and the institution that youaepres
Do all things without grumbling or complaining!

©ONOOAW

If anyone doesot follow these standards afahnson University Floridathletic event, they may be
asked to leave the facility and/or forfeit the privilege of attending any future athletic contests.
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MUSIC OPPORTUNITIE S
If your interest is in music and worship, the following opportunities are available.

1 The Campus Choir and Choral Society comprised of University students and adult members of
the community, is open to all students without auditidre group performs at the anndiblight
of Noeb ¢ o dudng theChristmas season on campus and also in area chuatbeg,c ot 6 s
fiCandlelight Procession@bervice, and at local churches presenting a diffenenmgthemed
concert each yeaY.ou may jan for credit and nefor-credit. Contactthe Music Departmerior
information.

1 New Creation is the auditioned vocal ensemble that tours each spring break with sound and
lighting tech supportNew Creation tour presents a unique {past program: 1) concestyle a
cappella or accompanied gimand anthems, and 2¢@ntemporarthemedonger set with a full
rhythm band, some original music, some familiar worship songs, and spokerNe@arreation
also performs at campus special events, chapel seraimg€;ommencementheck the website
for New Creation auditions.

1 Opportunities to lead and help lead chapel worship or student devotional services are also
available if you are a singer, instrumentalist, or b@tmtactthe Music Departmerior chapel
leadership information.

1 Johnson Universit¥lorida offers private lessons in piano, voice, and guitar.

AiPraise the Lord! For it is good to sing praises
fitting. o Psalm 147:1

CHURCH ATTENDANCE

JohnsoJni versity recognizes that a studentbés spiritu
educational experienc&herefore, students are expected to attend and be actively involved in local
churchesParticipation in the Sunday service should be cameitia starting point for such involvement.

Regular church attendance and active participation in a local church family allows each student the

opportunity and environment to deepen spiritual conscious@essral congregations in the Kissimmee
areaoffei st udent member shipo to Johnson University FI
involvement in the local churcFkor a list of local area churchassit the Student Life Officén the

Student Union Building

SPIRITUAL FORMATION 1 Christian Service andChapel

Johnson University activel y sgdefinedasobeirgsvithiCleripti ri t ual f
becoming |li ke Christ, and engaging in the work of
TheUniversityd swottcsd A Fai ayher PrWor ko for the Tennessee and (
the Scriptures o0 oOfermbodieghes coRderasihiledttee ertiraloampsorsUniversity

curriculum helps students develop spiritually, three elements of the Arts & Sciencandkerspecial

contributions:

The Service Learning Programprovides opportunities for students to apply classroom learning to real
life situations through voluntary service in the church and commuatgmonlyreferred to as Christian
service Students sge under the mentorship of the Service Learning Coordinator and field supervisors.
The program is designed to achieve five goals:

1 Students take a holistic approach to education that reinforces and expands classroom learning.

1 Students provide servicesatrbenefit the church and/or community.

9 Students grow in their selinderstanding as they identify their gifts and strengths, and confirm

their career decisions.
9 Students develop a lifelong commitment to community involvement and civic engagement.
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1 Students develop life skills, including critical thinking, problem solving, and the ability to work
with others.

Students enroll in PRMN 1000 Service Learning each term as part of the Arts & Science®tsen
Universityrequires undergraduate studentsirground, baccalaureate programs to complete 120 hours

of Service Learning in order to graduate. Associ a
complete the same number of service learning hours as the number of credits they must abmplete t

graduate. Teacher Education majors are exempt from PRMN 1000 Service Learning in the Arts &

Sciences Core because they fulfil such requirements through their Field Experiences.

Service Learning hours may be fulfilled in various ways. To illustrateSt{idents may find their own

place of service and report the hours served each term to the Service Learning Coordinator. (2) Some
professors assign service learning experiences as part of their courses and report the hours worked by
each student. (3) Campwide projects may be offered to fulfil a designated number of hours. (4)
Academic programs may require students to participate in pregidenservice projects as part of their
learning experience. (5) Another opportunity for service comes each Sprmgsiutdents are released

from school for the Week of Evangelism and Service Learning. Some students use this time to engage in
shortterm mission trips and other intensive ministry experiences. Typically, service learning activities
incorporate student ekctions on their experiences and feedback from field supervisors to promote future
growth.

Chapel services expose camphased students to Christian leaders from around the world, providing a
sense of the great scope Veerkly Chapet Graupsgnaldefstudemsdtd s gl o
pursue individual interests. Fdlme traditional undergraduate students earn 0.5 credit each term for
participating in PRMN 1500 Chapel. Students enrolled in 5.9 credits or less are not required to enroll in
Chapé No more than one week of absences earns a grade of "A." No more than two weeks of absences
earns a "B." More than two weeks of absences earns an "F." Students should consult the Chapel syllabus
for more information, including the chapel malke policy.Students who fail PRMN 1500 Chapel may

also make up the credit by completing an online Spiritual Formation course, such as CMPR 3120
Spiritual Formation for MinistryOn the Florida campug&hapel typically meets in the Chapman Center
auditorium on Tuesdayand Thursdayat 9:00 am, and Chapel groups typically nmegetarious locations

around campus owednesays at 9:00 am.

Spiritual Formation Courses, combined with practicum experiences, offer-fi@ditional online
students similar opportunities to grapiritually. In some cases, Spiritual Formation courses are
embedded within professional majors (e@VPR 3120 Spiritual Formation for Ministry).

SOCIAL ACTIVITIES AND EVENTS

A wide variety ofsocial activities and events are plannedHhsyStudent.ife Office, other departments of
theUniversity, and various student groude following are examples of activities that are often held
during the school year.

Convocation Convocation is held at the beginning of the Fall term, normally the firstaCkepvice of
the semesteilhis event celebrates the opening of the school year and features a special speaker, the
induction of new students and employees, and a time of corporate worship.

Fall/Spring Fling. Fall Flingis scheduled on a secret daypically during the Fall ternbbut occasionally

during the Spring ternSponsored by the Senior Class, this surprise skip day follows a long tradition of
fun and relaxation as a campus family.
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Christmas Banquet The Junior Class sponsors this banquet widitional Christmas decorations and
seasonal entertainment.

Spirit Week. Spirit Week igtypically heldduringthe week of the last home basketball game of the
Johnson University Fl orida MgroupactiviBesa ferleach dagt | | progr
Spirit Week.

Spring Banquet The Sophomore Class platfie Spring Banquehat occurs in early March, usually the
week before Spring Break. The class will select a theme and arrange for publicity, decorations, food,
program, and cleanp. Decorating idas are available from the Student Community Director.

Athletic Awards Banquet. This celebration and fellowship met@kesp | ace t o congratul at e
intercollegiate studerdthletesThe Athletic Department arrangéar publicity, decortions, foal,

program, and cleamp. Students, faculty, staff, or volunteers who have played a significant support role

with the intercollegiate athletics pn@gn are often invited to attend.

Freshman Finale.The Freshman Class celebrates the near completion ofiteeyear at JUFL close to
the end of the Spring semester.

Senior Chapel This Chapel service is designed by Senior students to honor Junior stddeitts are
normally given a charge by the Seni alfeoCdersiceso t o r e
God and a life of ministry to otherBypically, the Senior Claf8residenpresents a dedicatiaturing

Senior Chapelo a faculty or staff member whosieen influential to the class

Baccalaureate Faculty are robed for this foral worship service highlighting the graduating seniibiis.
held close to the end of the spring semester, normally during the final Chapel service of the school year
the week prior to Commencement (Graduation).

GraduatesReception The GraduateRecepion is typically held on the night befolommencement.

The Advancement Office hosts graduating Seniors for a meal and presents a brief program to honor the
graduates and welcome them into the Alumni Associafibthe discretion of the Advancement Offjce
nontgraduating Seniors and/or famitgember guests may be invited to the Graduateption

Commencement The Commencemeserviceis held at the end of the spring ters the last official
event of the school year, this formal robed event igthduation ceremony for students receiving
associate and bachelor degrdagng that academic yedefore the Commencement service begines, t
Junior Class typically presents each bachelor graduate witmmemorativeift to remind them otheir
experiere at Johnson University Florida.

Recruitment Events.Several annuavents such afreview Daysimpact,Connection Weekenayre
held b introduce and recruit middle scha@wid/orhigh school students to the Florida campus of Johnson
University.

Alumni Activities. There are often activities organized for alumni of the University during various times
of the year (i.e., alumni family reunion, young alumni reunion, regional gatherings, etc.).

Conferences Statewide conferencesccasionallytake place n campus, most of which are open to
students for little or no cost to register or attend.
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RECREATION AND ENTERTAINMENT
Opportunities for recreation and entertainmenthenFloridacampus includéhe following:
- swimmingp o o | ( 438@06 xd58@2A@gallons)including covered and uncovered pool
deck areas and several chdisgnge chairs
- outdoor sand volleyball court
- gymnasiunmequippedor volleyball, baskdiall, and other indoor games
- Student Union Building equipped for ping pong, billiarddevision and movie viewing, board
games, &itness Centeland a snack vending machine
- fishing in campus ponds
- barbecue grill and picnic area
- lots of outdoorspace for walking, joggingunning,personareflection, and outdoor games

The Student Life Of€e organizes various recreational activifiesstudentghroughout the school year,
both on campus analithin the local community.

Johnson University Florida is located@entral Floridaan area thatbounds with famous tourist

attractions and natarbeauty that make the Orlanloi s si mmee area the wdmr | dbés
addition to many world famous theme parks:; local community also offers many other cultural

benefits, including art galleries; parks; museums; a planetarium andescemter; a performing arts

center that regularly hosts orchestra, opera, and ballet performances; an excellent public library system;
and moreMajor convention centers and performing arts centers regularly host many professional arts and
entertainment p&ormers from around the world. Swimming, desga fishing, snorkeling, diving, and

boating are great leisure activities available to those who live in Central FlOtl. opportunities for
entertainment are within walking distancettod Universityd slorila campusnd include Osceola

Heritage Park, home of the Silver Spurs Rodeothadsceola County Fairgrounds. Renowned bass

fishing lakes araccessiblgust a few miles awain Kissimmeeand Saint Cloud
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UNIT FOUR: Community Living

Any individud who lives, studies, or works at Johnson University is part of a community that is dedicated

to educating and equipping students for effective
Student s, by their vol unt ar ysChrstiarbcemmmarity, gssumen J o hns o
responsibility to abide by all the regulations of the universityThey should also use personal

discretion regarding any activities that may be morally or spiritually destructive, or may reflect poorly on

the university.

Jomson University does not presume to be a censoring agency for all activities. However, evidence of
maturing Christian convictions and discerning judgment is expected. Johnson University reserves the
right todisciplinea student who, in its judgment, doest conform to the expectations governing student
conductJohnson University studergiould recognize that anythitigeydo, whether on campus or off,
during academic periods or during break, should contribute to the educational purhesaversity.

Because of thbiblical mandatédorh ol y | i vi ng and t he wamonsta®s need f o
Christian character and integrity, the university is committed to developing a commhanityodels

these valuediVhile opinions concerning some behavi@tandards may vary from culture to culture and

from time to time, th&€ampusCommunity Standards of Conduizscribedn this sectiorareappropriate

for living in this Christian community.

Policy on Continued Enroliment

Johnson University Florida stadts must demonstrate that they are ahkkwillingto manage
appropriatehtheir academic, social, and persoliads, in addition to theiphysical and mentddealh, in
order to remain enrolle@he Executive Vice President and/or the Associate De&tudlients may

initiate the administrative withdrawal process of a student who is no longer able or willing toAdo so.
student may be administratively withdrawn for one or more reasons, including, but not limited to the
following:

1 A studentwho deesnot atend classei accordance with theublishedattendance policys
intentionallydisruptive to the academic processis repeatediydisruptive to thesocial andor
academic experience ofher students may be administratively withdrawn.

1 Students musiemonstrate that they are able to comply wWithdirectives and recommendations
of physical and psychogical health carprofessiona concerningnedications and self
care.(NOTE: Students are responsible for administering their own medicatiaderto
complywith medical directive. JUFL staff do not administer medication&.ytudent who is
unable to demonstrate compliance with songdicaldirectives orecommendations may be
administratively withdrawn.

f A student who behaves, or threatens to behiava way which poses the danger of physical harm
to themselve®r otherswill be confronted counseledandrequired to follow aesolutionplan. A
student who is unable or unwilling to comply with the resolution plan will be administratively
withdrawn.If it is prudent, the family of the student may be contacted for assisteolt@ying
administrativewithdrawal,re-enrollmentwill be considered only aftevidence of resolution to
the underlying proble(s) is presented.

f A studentwho leavethe campe and/ohas beemospitalized due ta psychological crisimay
not return tahe campus untihe/she habeen cleared for return laypsychiatrist or other
gualified mental health professioraaid until he/she haret with theAssociateDean of
StudentsJohnson University Florida is an institution of higher education that is not equipped or
staffed to provide ongoing therapeutic treatment for mental health disorders or crises.

Updated 8/22/2019 Page28 of 100



Johnson University Florid201920 Student Handbook

CAMPUS COMMUNITY STANDARDS OF CONDUCT

Objectives

Johnson University ig’holly dedicated to the training of men and women for effective Christian service.
Servants of Christ must live by the standards of Christ, including those for ethical behavior. Romans
12:1-2, Ephesians 2:10, | John 2:18, | Corinthians 8:4.3, and 10:224 clarify our understanding of
Godbés expectations for His people. We recognize i
The university, however, accepts the responsibility to establish minimal standards of conduct to enhance
the qualityof student life and to ensure thiais notcompromised in itgnissionas a Christian institution

of higher learningThe university family, as a whole, works to protect the Christian atmosphere necessary
for the training of Christian workers and worksfoster positive lifestyldabits among the student body.
Full-time university employees and designated student ledd&lisimportant roles in the maintaining of

the Standards of the universitynrsmunity on the Florida campubhe Student Life Officaccepts the

role of providing leadership and structure in the area of standards of cfovdstadents

Standards are rules that carry mandatory consequences and possibly optional consequences. The purpose
of the Campus Community Standards of Condustudeed in this document is to communicate and
enforce institutional standards of student behavi

9 Encourage the pursuit of academic excellence

9 Encourage individual responsibility

9 Encourage respect for authority

9 Encourage maturity

Actions and decisions afJohnson University Floridstudenteffect boththeindividual and the

university community as a whold. s t u deeisian € $oin this community indicates that he or she

is willing to uphold the community standardsdescribed in thisStudentHandbook A Johnson

University Florida student, therefoiig,held accountable for his/her actions with regard to these

community standard§t andar ds are in effect f of whieseniestalse nt s
are in session and dog the midsemester, winter, and summer breaks. Standards are in effect while a
student is on campus and off camplisese Standards apply to all Johnson University Florida stuidents
bothtraditional anchonttraditionalstudentsresident studen@ndcommuterstudents, fultime and part

time students, degres=ekingand nordegreeseeking studentStudents are to abide by the instructions

of those with responsibility for their welleing.

Standards become effective on the day the resident studeas b campus housing or the day the
commutemonresident student begins attending a cl8ssndardsisoapply to guests while visiting the
campus.

Categories of Standardg Biblical, Legal, and University

Each rule, hereafter known as a standarts fialo at least one of three categoiieBiblical, Legal, or

University Standardd/Vhile some standards may be Biblical, Legal, or both, others will simply be

standards that the university has deemed beneficial to implefientonsequences describetian the

Student Handbookei gh t he consequences of a studentds unac
importance of the standard.

A. Biblical Standardsi These standards are defined as those that are taught specifically in
Scripture At the core of our irtgution is its Biblical foundationWe ar e fiStrong i n
Scr i p The unéversityowill make every effort to uphold the authority of Scripture as its
central guide to student conduct.

Updated 8/22/2019 Page29 of 100



Johnson University Florid201920 Student Handbook

B. Legal Standardsi There are legal standards on everyday life thaitiens of the United
States, including Christians, are required to ofbég university will enforce all applicable
legal standards and support all law enforcement groups investigating any alleged local, state,
or federal crime.

C. University Standardsi The trustees of the university, with the advisement of the faculty,
staff, and administration, have also created a body of standards that students are to uphold.
While being neither Biblicallynandated or legally mandatedhese standardse just as
binding on the students of Johnson University Florida.

Summary Chart of Standards and Consequences

The following chartlearly outline the consequencesr behavior choices madsy all studentof
Johnson University Floridaho violate theCampus Communit$tandards of Conduct

CAMPUS COMMUNITY STANDARDS

Consequences

MINOR VIOLATIONS

Behavior

Respect

Entertainment (Level 1)

Employment

Misuse of Campus Technology

Endangerment

Public Disphy of Affection

Attire & Appearance (Dress Code)

Apartment Policies

Apartment Cleanliness

Damaging Apartment or Furniture

Damaging Exterior of Campus Housing

No Pets on Campus

Community Policies

Loitering & Quiet Time

Visitation in Campus Housing

Entertainment olCampus

Curfew

15t Offense = DR Warning

2" Offense = $25 DR Fine

3 Offense = $35 DR Fine

Recurring offenses will be reported
to andhandled by the
Associate Dean of Students.

(DR = Disciplinary Report)

MAJOR VIOLATIONS

Entertainment (Level 2)

Sexual Misconduct

Sexual Impurity

Theft or Vandalism

Assault or Battery

Falsification

Unauthorized Access or Entry

No Weapons on Campus

Violation of Established Laws

Any Offense = Meeting with the
Associate Dean of Students
May includeoptional consequences and/o
a studentiscipline hearing with the
Student Life Disgiline Committee
(optional consequences are
described in Unit Five)
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MINOR VIOLATION S

Minor violationsof student conduct standards are regarded as less seriousdngaittus, minor
violations result in lighter sanctions, especially for first offenses. The authority to issue reprimands,
written warnings, and fines for minor violations of the Standards rests with Student Life personnel,
including the Resident Assistanthe Student Community Directtine Facultyand the Resident
Director.

Behavior

While the policies and procedures set forth in this section are intended to be specific in nature, they are
also intended to be illustrative of the type of behavior evgaesf all studentand unacceptable behavior

that is not permitted

Respect
Students must be respectful to others at all tirgpecifically:

a. University employees, including Resident Assistants and CaBgtiesy & Security
personnel, are to be respectad! obeyednsubordination towardny university
employeewill not be tolerated.

Fellow students and others on campus are to be respected.

Students are not to be slanderous towards others with false or malicious accusations.
Demeaning or destructive prgs are prohibited.

Hazing is prohibited.

Disrupting a campus activity is prohibited.

The use of profanity, vulgar language, or other abusive language is prohibited.

@—~pooCT

Disrespect is not tolerated in any area of the university including, but not limited to:
1 Classroom behavior
9 Interaction with those ia position ofauthority
9 Interaction with fellow students
1 Mobile phonescomputers, or other electronic devis@sised in class

Entertainment (Level 1, Minor Violation )

Students are not permitted to engagadtivities that the university has determined are
unacceptableMaterialdeemed as unacceptable will be confiscated and not retiartieel
studentRented materialeemed as unacceptakilél be returned to the business owning the
material.

Unacceptald Level 1 entertainment activitiase minor violations anchclude, but are not
limited to:
a. Sexually explicitmovies, gamegelevision shows, magazinesjdio recordinganusic
postersreadingmaterial or any other material
b. Unacceptable posts on acgal networking site
c. Participation in any ganrelated activities
d. Inappropriate dncei Even thoughappropriate styles of dance canabrm of exercise
or an expression of art, worship, choreograptycelebrationJohnson University
students are texercise Christian discretion by avoiding dance that doelsamatr God
and promote holiness dancethat is eroticsexually suggestive, occurs in unhealthy
environments, or accompanies lyrics that do not reflect a pure and godly lifestyle.
University goups (with the exception of the clagzonsored banquets) are not permitted
to sponsor dance at events, whether on or off campus.
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e. Johnson University students are not tag@any establishmermtr event where the sale or
service of alcohol or tobacas theprimary emphasis of the establishment (i.e., bar, club,
lounge, wineryprewery,etc.)

Employment

Students are not permitted to be employed at an establishment or event that has any of the
following characteristics:

a.
b.

c.
d.

The primary job responsibility of éhstudent is the sale or service of alcohol or tobacco
The primary emphasis of the establishment or event is the sale or service of alcohol or
tobacco

The establishment or event promotes sexually suggestive activities or attire

The establishment or evemtomotes other activities that are contrary to Christian values,
such as gambling, pornography, illegal pyramid style marketing, and so forth

Misuse of Campus Technology
Campus technology may not be used in a manner deemed inappropriate by the urBuetsity.
inappropriate uses include, but are not limited to:

a. Misuse of the telephone/voicemail system

b. Misuse of the computer/wireless internet system, including unauthorizetbgessr file
sharing or other act of copyright infringement

c. Misuse of the satéte TV system

d. Misuse of other campus technology systems

e. Tampering with safety or security equipment

f. Setting off a fire alarm or using or tampering with any fire safety equipment on university
property or at universitgponsored activity sites, except wittasonable belief in the
need for such alarm or equipment

g. Contracting with cable TV, satellite, or pay TV services

Endangerment

Endangering others or oneself is prohibitedtivities considered as endangerment include, but
are not limited to:

T Se@Tmeo0o

Threatenig to do harm, attempting to do harm, or doing harm to yourself or others
Leaving doors or windows open or unlocked when not present in the apartment
Attempting to gain or gaining access to an apartment through a window

Attempting to open or opening a lad window from the outside

Admitting a stranger into an apartment or other campus facility

Hanging over handrails

Accessing the roof of any building

Failing to comply with instructions from a Resident Assistant or the Resident Director
Having an open fe without permission from Student Life personnel

Creating a fire hazar@any of these prohibited activities violate local, state, or federal
fire safety codes.)

1) Safety is always a concern in university residence halls. Under no circumstances
should anyonégamper with existing electrical equipment such as lighting, wiring,
or switches.

2) Overload on duplex outlet circuitry is a safety hazard. Excessive use of extension
cords is discouraged.

3) Corridors, stairwell landings, doorways, and exits are to be kegt at all times.
Nothing should be placed in these areas at any time.

4) Emergency exitoors must be kept closetiall times tampering with or
disabling the hardware am emergency exit do@ prohibited.
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5) Using a burning candle, the stove, a toastenpor other such item in an
irresponsible manner

6) The possession of fireworks or smegenerating devices, tampering with fire
safety equipment, improper use/storage of flammable materials, the use of sun
lamps, and the use of space heaters is prohibited

7) Barbeque grills should only be used in open areas at least ten feet from any
building.

Public Display of Affection

Relationships between couples are expected to be discreet and above reproach. While it is natural
for couples to develop genuine affectifor one another and to express this feeling in appropriate
ways, the public display of affection is limited.

Except for the holding of hands, the conduct of couples is to be guided by aofffgmalgcy. For
example, couples will not walk together witar hand in his back pocket or his hand in her back
pocket, sit on each other's laps, or sit together in a hammaock, or in a chair built for one, or share a
bed.

When on campus, couples must keep themselves to open and lighted areas. When sitting togethe
couples should not be in a reclining position. Couples will not visit in empty classrooms, music
practicerooms, or isolated areas on campus

Attire and Appearance (Dress Code)
While it is not the univer si tirgadyknowmwwdresson t o
appropriately, we have a dress code to reinforce appropriate attire for the following reasons:

1 To encourage students to dress in situatippropriate clothing;

1 To encourage students to dress and feel like a professional;

1 To encarage students to practice sdi§cipline and submission to established standards;

and
9 To encourage a universityide professional image.

Students and employeare expected to exercise Christian discretion and modesty irattiedr
and to dress appraptely for the occasiorindividual professos orstudertworker supervisors
may require alifferentstandard of dress in their classroomsvork areas for educationat
professional reasonshe professor is the final authority in the classnacconcerimg student
attire,appearanceand groomingThe studentvo r k e r 6 s  ¢he fina authorisy mthe i s
workplace concerning studewbrker attire appearanceand groomingThe Faculty andStudent
Life staff, includingResidentAssistants, will give gidance to students concerning these
standard.

Somegeneraldresscodestandadsapply to every situatiorzashion fads and extremes are not
appropriateThe following listintendsto be both specific and illustrative of the general dress
code standardsr all students
a. Clothing that is too sharexcessively tightor revealingis not acceptable.
1) Shorts should be no shorter than where the end of your fingertips hit your thighs,
with the exception of university athletic uniform shorts.
2) Dressesskirts, and skirt slitshould be no shorter than the length of your ID keycard
(long side) above the top of your kneecaps.
3) Leggings or yoga panshouldbe worn with a tunior shirt long enough to reach
where theend ofyour fingertips hit your thighs.
4) Undegarments should not be visible.
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5) Clothing thatis low-cutor straplesss not acceptable.

b. While inside university buildingshéts mustcover the chest and midriffhearea from
under your armpits to your hépall the way around your torso).

c. While outdoors,male students are permitted to be without a shirt for recreation, except
during universitysponsored events activities,unless instructed otherwise.

d. Soiled, torn, orwornclothgisunaccept abl e, exc-wpt kwhéent tvesn
for outdoor cleaning, landscaping, or recreation purposes.

e. Clothing, hairstyles, tattoos, or piercings that are lewd, profane, contemptuous; or anti
Christian are prohibitedClothing, hairstyles, tattoos, or piercings deemed to be
inappropriate by Student Lifgersonnemay be required to be removed or covered while
on campus as a condition of admittance or continued enrollment.

f. Students are expected to maintain a modest, wholesome appearance with regard to
personal hygiene and cleanlingdgir mustbe neatlytrimmed and of a style that is not
considered extreme by the faculBeards and mustachesistbe neatly trimmed and
groomed, as opposed to ungroomed natural faeislgrowth.

g. While piercings are not prohibited, they are restricBtddentsmust aoid extreme or
faddish displaysStudentsare to limit their piercings to earrings and nose piercings.

h. When using the JUFL swimming pdencedin area svimsuits must benodest and of
good tastevithin the following guidelines:

Women: Bikinis and swimsuitshat expose the front midriff, are excessively Jow
at the top or are excessively higtutat the bottonare unacceptablen
campusAcceptable swim attire with an appropriate cover is permitted
outside the JUFL swimming pool fencedarea only whemalking to and
from the JUFL swimming pool fenced area and other campus locations.

Men: Swimsuits that are excessively short, tight,dowtat the topor highcutat
the bottomare unacceptablen campus

T u e s dGhapél attire
Students arexpeded to dresata higher levefor T u e s dChapdiservice, especially those in
leadership roles within the corporate worship setvice
a. Menare towear collared shirtgpants, and appropriate shoest(casual flipflops,
sneakersgpr sports sandals).
b. Women are towear dresses, skirts, panghirtsblouses of a more formal natusad
appropriate shoes (hoasual flipflops, sneakerspr sports sandals).

Apartment Policies

TheAssociate Dean of Studenthe Student Community andesident Director, anithe Resident
Assistants are the primary persons responsible for life in campus hdsisidgnts will abide by the
judgment of théstudent Community andesident Directoor theAssociate Dean of Studeritsall
guestionable matters.

Apartment Cleanliness

a. Singlestudent apartments must be maintained to the standards of the Room Inspection
Checklist which isusedweeklyby the Resident Assistants to assess the condition of
eachroom.A copy is available from the Resident Director upon request.

b. Nontraditonal apartments housing families (primarily in Chambers Hall) do not receive
regular interior room checkblowever, these apartments are to be kept in an acceptable
condition.Should it come to the attention of tResident Directothat an apartment is
not beingkept in an acceptable conditidhe Universityreserves the right to inspect
campus housing to investigate alleged infractions.
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c. Nontraditional apartments housing single students will receive weekly imgpactions

d. Whentheapartment cleaningtandards are not met, the Resident Director has the
authority to assess a cl| ealhindnidualf i ne agai nst
responsibility for insufficient cleaning cannot be determined, the fine is divided equally
between all the residents oktapartment.

Damaging the Apartment or Furniture

a. Apartments may not be defaced in any manner whatsoever, including hanging items in
the interior in a manner that defaces the apartment.

b. The Plant Services Department, working with the Student Life Offitkdetermine the
cost of any needed repairs and the Resident Director will assess these costs against the
s t u d &aoounéiThestudent is responsible for the co$tepairs and these costs will
be charged to the studentds account .

c. The use of waterdlloons, water guns, and so fortipi®hibitedinside buildings.

d. Each apartment igggipped with a weather radibhe replacement cost ofiamissing or
damaged weather radio will be charged to th

Damaging the Exterior of Campus Housang
a. No items may be stored outside of campus houstegsonable exceptions will be made
for students living irChambers Hallincluding the storage of a grill on the back patio
areaHowever, items left outside must not be unsightly in the discretioredRésident
Director.Chambers Haltesidents may, at the discretion of the Resident Director, be
asked to remove items stored outside.
b. No exterior antennas or cables should be run outside or from apartment to apartment.

Community Policies

No Pets on @Gmpus

Pets are NOT allowed on campus. The only exceptmthispolicy arefish kept in a well

maintained aquarium that is 10 gallons or kesd properly approved service or emotional

support animals [refer to AAmenrniUcieSix]s wi t h Di sa
Unauthorized pts on campus may result in the full or partial loss of the student(s) housing

deposit, regardless of the amount of damages to the facility.

Loitering & Quiet Time

The physical design of campus housing creates a potpralalem wherpeopleare visiting at

the doorway of an apartmeit/hile there is nothing inherently wrong with visiting at the
doorway of an apartment, students and visitors must adhere to the guidelines listed below to
protect the rights of others living the apartment and to avoid causing damage to university
property.

a. Anyconversation with a visitor of the opposite sex must take place outside of the
apartment, with the apartment door closed, or in another appropriate location on campus.
(NOTE:Leavingan apartment door open for a prolonged period of time could cause
damage to the air conditioning equipment, which could also lead to mildew or mold
issues over timg.

b. Once any part of a visitorés body crosses t
fashion, room visitation rules apply and will be enforced.

c. Placement of chairs, stools, and other items in an open doorway or on a walkway in front
of an apartment creates an exit hazard in case of fire; therefore, to do so is not permitted.

d. Any attempt tdook into an apartment in any manner in order to invade the privacy rights
of the occupants of the apartment is considered loitering with intent to invade privacy.
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e. Qi et beaginsna®0d0 pm around campus housing units and continis 7:00
am.

Visitation in Campus Housing
Traditional/Non -traditional Single-Student Housing Visitation
Mixed gender visitation in any campus housing apartment in any form, aside from that described
in this section as acceptable, is not permiffde Florida campusfahe university permits
students of one gender to visit the living room/kitchen area of the other gender under the
following conditions:
a. There must be at least two Johnson University Florida students represented from each
gender at all times.
b. There may nbbe more than 10 individuals present.
c. The visit must occur between 11:8Mand 9:00pm (Sundayi Thursday nights) or
10:00 pm (Friday and Saturday nights).
d. All other lifestyle and campus standards and regulations must be followed.
e. The front window blindnmust be open and tit@mp oroverhead light in the living room
must be switched on.
f. The residents of an apartment who are present when another person is breaking the
visitation rules will beheld equally responsihle
g. An exception is generally made for arpnt of the opposite gender if the parent is present
in the room only during visitation hours or during méménoveout times.Care should
be taken to not inconvenience the other residents in the apartment.

Non-Traditional Family Housing Visitation
Theuniversity respects the privacy rights of married studdititgs:
a. The university permits residents bn-TraditionalFamily Housingto set their own
visitationtimes and conditions, within the boundaries of other university standards
b. However, the univesity does not permit either spouse to visit alone with someone of the
opposite gender ianapartment.
c. The university also does not permit single students, in the absence of the occupants of the
norttraditionalFamily Housingapartment, to be present het~amily Housingapartment
in a mixed gender setting.

Visit by Non-Resident Student or Guest
Non-resident students and guests may visit campus housing residents under the following
conditions:
a. The visit must occur during nesurfew hoursA non-residemn student or guest may visit
a resident student of the same gender until curfew begins or after curfew ends.
b. Unregistered overnight visitors are not permitted; including, but not limited to,-a non
resident student or guest visiting a resident studenhiger
1. SingleStudent Housing If a nonresident student or guest intends to stay
overnight in the apartment oftieaditional or nortraditional singlestudent, the
resident student museek roommatand RAapproval andegister the overnight
visit with the Resident Directobefore 12:00 noarGuests may stay overnight for
up to three nights with the approval of the RA, RD, and other residents of the
room.
2. Family Housing If a nonresident student or guest intends to &gy Family
Housing apartmerdvernight the resident student must register the overnight
visit with theResident Directobefore 12:00 noarGuests may stay overnight for
up tosevemights with the approval of thHeD.
c. All other campus housing visitation standards apply to theresident student or guest
visiting campus housing.
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d. Nonresident students or guests who visit campus housing need to obey all campus
standardsNon-resident students or guests who disobey campus standards may, at the
discretion of the Resident Director Associate Dean of Studentzave their campus
housing visitation privileges limited or revoked, in addition to applicable mandatory
and/or optional consequences for the student.

Entertainment on Campus

Movies with an R rating and graphically violent or ksipelectronic games with an M rating

may be viewed or played in your bedroom, but they may not be viewed or played in any common
area,ncluding but not limited téhe SUB,Dining Hall, Caféapartment living rooms,

classrooms, or outdooBefore an Rated movianay be viewear anM rated game may be

played in the apartment living room, all roommates must agree and sign a Roommate Contract
form and submit it to the RAViovies with a rating above R and electronic games with a rating
above M are unaccegble.

Curfew

All students living intraditionalsinglestudent housing are to beside a traditional single
studentapartment in the designatedpartmenbuilding duringthe curfewhours listed below
Curfew will be checkethy the RAs, typically orfsunday thru Thursday nightBhe only reasas
asinglestudent residemhayreceivepermissiorto be outside of thedesignated apartment
building during curfewhoursarefor an emergengyaftercurfew work scheduleor approved

fi Lat eophvilegeh t

Sunday through Thursday nights 12:00 midnight until 5:30am
Friday and Saturday nights 1:00am until 5:30am
(if the studenstays incampus
housingduring the weekend)
When classes are not in session 1:00am until 5:30am

Students will be granted tfieL at e Ni ght 0 pr i v-cainpug pastouifewdwicay i ng ¢
each semester for a narork situatonThe fiLat e Nighto process is as
1) The student must request a lZiHowastbefordthatght 0 f r ¢
ni ght 6dnczsie § ewher e ALate Nighto privilege
before that nightés curfew, the Resident Di
2) The RA will determine if the request is approved, set a reasonable return time, and issue
thestue nt a fALate Nighto card.
3) When the student returns to campus after curéafety and securitgersonnel will ask

a
q
a

to see the studentds I D keycard and the fALe
4) The student will return the fALate Nighto ca
5) AiLeatNi ght o privileges are not to be used on

Resident Director.

Curfew violations include returning to campus after curfew has begun or staying out all night
without permission from the Resident Director.

Residerns of nonttraditionalFamily Housing residents of notraditional singlestudent housing,

and nonresident students do not have a curfel@wever, they are ngermittedto be in or
around the apartments where students with curfieesluring curfew hours
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MAJOR VIOLATIONS

Major violations ofstudent conduct standards are regarded as more serious infractions; thus, major
violations result in a more involved process and more severe sanctions. The authority to issue more severe
sanctions for recurring imor violations and/or major violations of the Standards rests with the Associate
Dean of Students and the Student Life Discipline Commilfiegor violations are handled by the

Associate Dean of Students and may involve a student discipline hearingev@tutent Life Discipline
Committee.

Entertainment (Level 2, Major Violation)
Unacceptable Level 2 entertainment activides major violations anieiclude, but are not limited to:
a. lllicit gambling
b. Use or possession of an illegal drug or abuse otpmi®n/nonprescription medicine
c. Use or possession of tobacco in &oynm
d. Smoking any substance in any form
e. Possession or consumption of alcohol (An exception to this is a server who works at a restaurant
that serves alcohol, but whose primary purposmiserving alcohoRefer to Employment
Standardfor more details.)

Sexual Misconduct

It is the policy of Johnson University that sexual misconduct is unacceptable and will not be tolerated:;
therefore, sexual misconduct committed by or upon a Johnsiwerdity student or employee is strictly
prohibited.Please refer to the Title IX and Clery Policy section in Unit Six oStiuelent Handbodlor
detailed information on sexual misconduct definitions; grievance procedures (including reporting
proceduresinvestigation procedures, hearing procedures, and appeal procedures); awareness and
prevention programs; victim services and resources; possible disciplinary sanctions; and other related
topics.Examples of sexual misconduct include, but are not limdethe following norconsensual acts:
Sex discrimination

Sexual harassment

Sexual assault

Sexual violence

Stalking

Dating violence

Domestic violence

Gendefbased harassment

Indecent exposure

Any other illegal sexual conduct

T TSemeoo0oy

The university will cooperatfully with law enforcement authorities should an alleged sexual misconduct
crime occur involving a member of the campus community, especially if the alleged crime occurred on
campus property.

Sexual Impurity

In addition to avoiding all forms of sexualisconduct, students must guard their sexual purity and guard
against the appearance of sexual impurity. Even consensual sexual intimacy between people who are not
legally married to each other is unacceptable. Sexual impurity has a broad definitiocltitits, but is

not limited to:

a. Engaging in consensual sexual relations, physical contact of a sexual nature, or an intimate
relationship outside of marriage.

b. Such acts and lifestyles deemed by the university to be sexually immoral and, therefore,
unaccetable include participation in sexually intimate behavior outside of marriage, adultery,
homosexuality (Leviticus 18:22; 20:13; Romans 1:27), incest, abortion, and all forms of sexual
abuse.
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c. The university understands sexual purity before God as aitsagtand that viewing
pornography fuels lustful thoughts and objectifies those portrayed in the méateoiaer to be
consistent with biblical teaching, the university prohibits accessing pornographic websites or
pornographic material in any form.
d. Theappearance of sexual impurity includes, but is not limited to, inappropriate living or visiting
arrangements as determined by Atssociate Dean of Studentor instance:
i. Coed |iving outside of marriage or the pers
siblings)is unacceptable.
ii. A couple spending the night together in an unchaperoned situation is unacceptable.
iii. Students should avoid spending extended time in locations where there is little or no
accountability, such as apartments (on or off campusganoloms.
iv. Neither coed camping trips nor coed vacations are permitted without the presence of
married chaperones.
e. Gaining or granting access to an apartment or other location where inappropriate sexual activities
take place or where the appearance of ingmuite sexual activities can be reasonably
established is unacceptable.

Theft or Vandalism
Theft or vandalism of university property or the property of others, either on or off campus, is prohibited.
a. Vandalism includes, but is not limited to, theliderate destruction of, damage to, defacing of,
malicious misuse of, or abusewfiversity property or the property of any member of the campus
community
b. This includes activities that are intended to
c. The university will cooperate fully wittalv enforcement authorities should alleged crimes occur
involving the campus community.
d. Public property, such as a street sign, is not permitted in university housing.

Assault or Battery

Assault or battery in any form is prohibitéithis includes, but isat limited to hazing, physical assault,

battery, harassment, detention, stalking, threatening to do harm, attempting to do harm, or doing harm to

yourself or othersverbal assault, including use of vulgar or profane language to create a hostile or

threat@ing environment, may be treated as a threat of physical assault

T Cri minal assault is defined in Florida Statute

intentional, unlawful threat by word or act to do violence to the person of anothglea evith
an apparent ability to do so, and doing some act which createsfawelked fear in such other

person that such violence is i mminent. o
T Cri minal battery is defined in Florida Statute
of batteryoccurs when a persoh: Actually and intentionally touches or strikes another person
against the wil/l of the ot her; or 2. Il ntenti on
Falsification

Dishonest practices by students are not acceptatiwities categorized as falsification include, but are

not limited to:lying, furnishing false information, forgery, fabrication, copyright infringement,

plagiarism, excessive collaboration, insufficient documentation, inadequate paraphrase, and other forms

of cheding Act s against the wuniversityodéds Academic Integ
with as falsification.

Copyright Policy

Students, faculty, and staff are expected to comply with federal copyrightigevi(7 of the

United States CodeCopyright laws protect original works of authorship (such as writing, music,
art, video productions, computer programs) as an incentive for creativity by allowing an author to
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profit from his or her work. Theris a "fair use" provision in the Act that balances the need to
protect the intellectual property rights of the author with the public's need for free and open
discussion.

The use of pedio-peer (P2P) filesharing networg, such as Ares or Limewire,psohibited.

Such networks are used on a widespread basis to transfer pornography and totiibegidly
copyrighted materialf you have any questions or concerns about thigygblease contact
Campus IT Legitimate BitTorrent downloadsuch as Linx disk images and game updat@e
permitted.Unauthorized distribution of copyrighted material, including P2P file sharing, may
subject a student to civil and criminal penalti®sidents are encouraged to use legal means to
obtain digital copies of aimland video ifes that are under copyrigt8uchlegalalternatives
includeiTunes Rhapsodyor Hulu, among others.

NOTE: Federal copyright law provides that the rental, puseh&ending, or download of a

copyrighted work, such as a movie, does not entitle anyone to exhibit the work to more than a

small group of family and friends in a public setting without a public performance license. The

l aw includes a elxiceipttea d nfbe dwaatai mmoalprof it educe
to show a movie in a fage-face classroom setting for instructional purposes, only when it
directly relates to a courseds curricular goal

Summary of Civil and Criminal Penalties for Violation of Federal Copyright Laws1
Copyright infringement is the act of exercising, without permission or legal authority, one
or more of the exclusive rights granted to the copyright owner under section 106 of the
Copyright Act (Title 17 of the United S&s Code)These rights include the right to
reproduce or distribute a copyrighted wdrkthe file-sharing context, downloading or
uploading substantial parts of a copyrighted work without authority constitutes an
infringement.

Violations of tderal cogright laws carry the following civil penaltiesivil injunction,

impounding and disposition of infringing articles, statutory damages, actual damages and
additional profits, Criminal violatonsanaysbe punighablet t or n ¢
by fine a imprisonment or bottPlease refer to currergderal copyright laws for more

information.

Penalties for copyright infringement include civil and criminal penalties. In general,

anyone found liable for civil copyright infringement may be ordered tcephgr actual

damages or fAstatutoryodo damages affixed at n
per work infringedFor Awi |l | ful 6 infringement, a court
work infringed.A court can, in its discretion, also assess costaand or n &grs 6 f ees.

details, see Title 17, United Stated Code, Sections 504, 505.

Willful copyright infringement can also result in criminal penalties, including
imprisonment of up to five years and fines of up to $250,000 per offeasenore
informaton, please see the website of the U.S. Copyright Offigenat.copyright.gov

Academic Integrity

Because Johnson seeks to develop mature Christian leaders and scholars, the university strictly
upholds the princie of academic integrity. The primary rule of academic integrity is that all

members of the university community must do their own work, executed to the best of their

ability, exclusively for the assignment for which it is presented. Consequently, a8l édrm

dishonesty, including plagiarism or cheating in any form, are wrongpraguctive, and

contrary to the wuniversityés educational objec
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Plagiarism.Students commit plagiarism when they deliberately submit thiggvof

someone else as their own work. This offense may involve either submission of a paper
written by someone else or directly copying from a printed source without using

guotation marks or appropriate documentation. For demonstrable plagiarisnpiera pa
students wil/ receive a minimum penalty of
failing grade for the course. The matter will also be reported to the Student Life Office.
Disciplinary action may lead to suspension or dismissal from Johnsweersity.

Excessive CollaboratioriTo write more effectively, students (like most writers) may

discuss their ideas and plans for papers with others or may read a paper (or a section of a
paper) to friends, making revisions based on their responses. Nosozth collaboration

improves writing. Students may also seek help from a volunteer or hired typist. For
instructors to gain an accurate representat
present the rough draft of any theme or research paper typedikepise other than the
student. The final copy must mention the ¢ty
carried to the extreme constitutes excessive collaboration and prevents instructors from
recognizing the real ability and progress of their studénts inhibiting effective

teaching and | earning. Students may recei Ve
unmistakable evidence of excessive collaboration. Since students often practice excessive
collaboration without a deliberate intention to deees professor, after conferring with

the student, may allow a rewrite of the paper.

Insufficient Documentation.Honesty and courtesy require that writers acknowledge

their debt for information and opinions they draw from other sources. Documentation

provides both an acknowledgment of this debt and a kind of support for the ideas

expressed in a paper. Appropriate documentation may range from the mere mention of a

name or title to the extensive footnotes and bibliography required in a fully documented

pape. Insufficient or inaccurate documentation constitutes a serious weakness in a paper

and normally results in a | owered grade. St
paper where insufficient documentation overwhelms the communication.

Inadequate Parahrase.ln paraphrasing, students should carefully change the words and
sentence structure of the original source v
meaning. Students must learn the ability to paraphrase. Usually inadequate paraphrase
represents a lack of knowledge and skill on the part of the student rather than a deliberate
attempt to deceive. Professors treat inadequate paraphrase like any other writing

deficiency, provided it does not also involve insufficient documentation. Students may
receive the grade of AFO0O on a paper where i
communication. In such instances, professors may require the student to rewrite the

paper. Inadequate paraphrase without documentation usually constitutes plagiarism.

Other Forms of CheatingExamples of other forms of cheating include (1) padding a
bibliography by adding resources not actually used in the paper, (2) getting exam

guestions ahead of time from someone who has already taken the same exam, (3) copying
anothe studentdéds work on an exam, (4) giving
exam, (5) using unauthorized notes during an exam, and (6) working on the same

homework with other students when the professor does not allow it.
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Consequences for Violating Aademic Integrity Standards

Il nstructo . . Di scipline
A mi spdnde i
Response cade Re dei ce Response
1st 1 Assign consequence 1 Archive incident 1 No action
Offense | within purview of | ¢ |nform student of future academic
course dishonesty consequenedscimay
1 Instruct student include:
concerning academ - assignment of appropriate
dishonesty and how consequences,
avoid future issues . .
- - removal from intercollegiate ath
1 Report irident to the teams, and/or
ﬁfg’;frﬂt Director of - disqualification from participatin
Administration in the groups representing the univers
Academic Office
2nd Same asstOffense Same assiOf f ens e, p | U 1 Hold hearing to review
Offense 9 Instruct Associate Dean of Studentsy St udent ds e
assign appropriate consequences at request éicademic
. . .| Office or Associate Dean
1 Requestearing for ezgious academig
. Students
dishonesty
3d Same assiOffense Same as?0f f ens e, e x (Y Hold hearing to review
Offense 1 Requestearing st ud e rineht statues
1 Normal outcome of three
confirmed acts of acader
dishonesty could result ir
suspension or expulsion
4th Same assiOffense Same as'80ffense 1 Hold hearing to review
Offense student 6s e
9 Normal outcome of four
confimed acts of academn
dishonesty could result ir
expulsion with notation
made on stu

Unauthorized Access or Entry

Students are not permitted to enter areas, either locked or unlocked, that are not zoned for Their use.
following intendsto be both specific and illustrative of the type of access that is not acceptable:

Using

S@mPa0 Ty

Accessing
proper permission

or

computer,

Entering an apartment without a resident of that apartment being present
Entering an office without the occupant of the office being present
anot he rkeyge toganmécsss k e y
Loaning a keycard to another to gain access

Entering any building, room, mail room, mailbox, or personal property without proper permission
Entering the gymnasium or other area of the Chapman Center building without permission
Propping or leaving open any locked door after gaining legitimate access for yourself

anot her 6s

|l aptop, or any

Unless otherwise announced, the pool is open for use éetBv60amand 10:0pm, although

currently enrolled JUFL studengsmd employeesiay use the pool until curfewheuse of the
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pool during other times is not permittdthe pool is occasionally closed to general use for
maintenance and other purposgschclosings will be posted.

j-  Children ages 13 and under are not permitted in the swimming pool,-stagkent campus
apartments, and other campus buildings (except their owAlRaatitional Housing apartment)
without parental supervision or the presence sxffgervising adult.

No Weapons on Campus
No member of theampus community is permitted to possedssructive device, explosiviirearm, or
weapon on campufossession afertainweapons on school groundslatesstate antbr federal law.
Definitionsfor destructive device, explosiviirearm or weaporare located ifFlorida StatutesSection
790.001 Items considered by the university to beestructive device, explosiviirearm or weaponand
thus not permitted anywhere on campus property dieclbut are not limited to, the following:
(1) Bomb, grenade, pipe bomb, or similar device;
(2) Explosives or dangerous chemicals;
(3) Firearm, pellet gun, BB gun, G@un, paint ball gun, blow gun, air soft gun, tazer, water
balloon launchemr other projectildaunching gun;
(4) Knife designed for no#kitchen uselongblade knife( 4 6 or,f bbdibgeg) kni fe wit
longer bladeor switchblade typspringloaded folding knife
(5) Bow and/or arrows, crossbow, billy club, whip, spear, sword, martigweapon,
anmmunition; or
(6) Any other dangerous item that could be considered a weapon.

Storage, use, or threat of use afestructive device, explosiviirearm, or weaponon university property
or at universitysponsored activity sites is prohibited. This alsouidek malicious use of any instrument
capable of inflicting serious bodily injury to any person.

Violation of Established Laws

Normally, orcampus misconduct by students will result in disciplinary action being taken on campus
through the Student Life Conittee. On some occasions, however, the university may call on external
law enforcement authorities and assist, as appropriate, these agencies in their investigation of alleged on
campus criminal activity. Specifically, actiotigtcause or threaten ser®barm to members of the
campus community or that severely impair the essential functions of the univwelisigquire the

university to call upon of€ampus authorities. On such occasions, outside authorities will be summoned
by an official of the univesity. Students should recognize that the university is obliged to report to off
campus authorities the commission of any act that is considered to be artrammiversity will

cooperate fully with all law enforcement officials should it be allegedaima¢mber of the campus
community has been involved in an illegal activity.

The university may also impose its own consequences for choads by a memberf the campus
community thatesult in legal consequencé&tudent Lifepersonnelvill also attenpt to support any
studentwho encounters legal difficultiegVhile the universityand its employeesannot preide legal
advice or counsel, thewill attempt to assish studenin such asituation, if possible and prudent.
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CAMPUS HOUSING
CampusHousing Notices are statements of policy that are of interest to the campus resident.

General HousingPolicies

a. Full-time undergraduate single studentsre required to live in campus resideted! housing.
Single fudents may submit a written appeal to theo&gate Dean of Students for an exception to
this policy. Exceptions will be considered for the following reasons:

9 Single sudents who have parents, legal guardians, or siblings who live in a residence
within commuting distance may request permissiorv®Wwith and commute from that
residence.

1 Singegs udents whose employer requires empl oyec¢
housing.

9 Single students 23 years old or older may petition the Associate Dean of Students for
permission to liveoff campusor in nontraditional student housing available.

b. Student residents of Sing&tudent andNon-Traditional Housingvill be charged the appropriate
amount each semester for campus housing on their school account, based on their housing
assignmentThis housing chargeincludes utilities (electricity, basic telephone service, water,
and sewer), parking, wireless Internet access, and satellite television ddouiseng charges
may be prorated for the Summer term, based on the assigneebatalate for amndividual
student residenRaymentsre dudo the Student Accounts Office of the university p&sonal
check, money order, credit card, or the receipt of financial aid.

c. Before the summer break begins, student residents offRaditional Housing musdgree to and
sign aPayment Planagreement with the Student Accounts Office.

d. Residents of NofTraditional Housing must complete and subntitausing Agreementto the
Resident Director prior to occupying the apartment.

e. If a student moves inteampus houng before his/heassignedmovein date and time a$100
fine will be postedo thestudend account folunauthorized occupation of campus housing.
Anyonewho permitsa studento moveinto theapartmenbeforehis/herdesignated mova date
and timewill also be assessed a $10te.

f. If a student resident continues to access campus housing after kés/terd has expired a
$100 finemaybe posted t o t h enashonzed®acupdticaf campusbausing. f or

g. The student resident shall betidad to possessiomn or shortly before the first day of the term
and shall yield possession to the university on or shortly after the last day of the term, unless
otherwise agreed upon by the student resident and the Resident DBaadent residentsf
Non-Traditional Housingetain possession until their assigned mouedate from the Resident
Director.

h. The student shall occupy and use the premiseslagléng unit. The student shall notify the
university of any anticipated extended absence fjamylonger than 3 weeks) from the premises
not later than the first day of the extended abséltue student imot exempt from payments
during any extended absencAay individual invited to stay in the apartment during an absence
must be cleared thrgh the Student Life Office.

i. The university reserves thight to enter campus housing at its discretion to make reptirs
verify compliance with campus housing ryles during an emergency situation

j. Forgeneral safety student residents are encouhgenot givetheir apartment number to
individuals who are not part of the campus community.

k. Apartmentdoors must remain closedafter entry into or exit from the apartment.

I.  Appropriatecleaning ordamagefineswi | | be charged t oerthecottafdent 6s
repairs to an apartment that has bleénin an unacceptable conditidn addition to these
possible costs studentvho leave campus prior to checkinout of their apartmerdr who de@s
not follow the checkout procedusstablished byhe Resident Directowill forfeit the housing
deposit
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m. Students must beegistered for at least12 credit hours of courses or be regularly participating
in the Academic Assistance Program at Johnson University Florida in order to qualify for campus
houshg. Correspondence armmhline coursesrom other institutionslo not count toward this
total. After the semester has begun, students who drop H&@nedit hours during the add/drop
period, are no longer attending at leBatredit hours of class at atiyne during the semester, or
are not actively participating in the Academic Assistance Program will no longer be eligible for
campus housindg:he Resident Director will assign them a mavg date Appeals to thidiousing
policy must be made in writing drwill be handled on a ca$g-case basis by the Resident
Director.

n. Resident Assistantsare selected through an application process that occurs in the spring prior to
the coming school yeav.acancies are filled as necessary.

0. Singlestudentnon-tradition al housingis assigned, as space permits and at the discretion of the
Resident Director, to single studen&y2ars of age or older who reside with other-non
traditional roommates.

p. Students are permitted tlecoratetheir campus apartmentdowever, all hstructions issued by
the Student Life personnehust be followed.

g. Studentperating a busines®ut of their apartment that is cause for concern or disruption
among the campus community may be required to discontinue operating the business on campus.

r. Reddents of Chambers Hallare responsible for the upkeep and orderly appearance of the
flower bed areain front and theconcrete slab arean back of their assigned apartme@tound
planted and containgrlanted flowers, plants, vegetables, and herb gater® be well kept.
Bushes and trees are not permitted in these dbeasccasion, these areas are included in the
general landscaping activities performed by Plant Services personnel.

s. Children ages 13 andnder arenot permitted irthe swimming poolsingle-student campus
apartments, and other campus buildings (except theilNawrT raditional Housingpartment)
without parental supervision or the presence of a supervising adult. Students may not keep
children as overnight guests in their apartmenit) the exception of a younger sibling with the
Resident Directorés prior apprstodesttampuBabysi ttin
apartments, unless previously arranged with a parent who is a current faculty or staff emamber
with the ResidentDiect or 6s pri or approval

t. Residenstudentsareprohibited from renting out their campushousing unit or betb anyone
else This policy is in placéo protectcampugesidents and theampuscommunity from
exposure to safety and security risks.

SpecificHousing Noticesi Deposits

a. Applicants interested in living in singitudent housing must paya00Room Deposit Should
the applicant be accepted and become a studerRptbraDeposit automatically converts to a
HousingDeposit.

b. HousingDeposits areefundable should the applicant pay the deposit during the application
process and subsequently be denied admission to the university.

c. Singlestudent residents must maint&h00 on deposibn their student accounntil they
permanently vacate universitypusing Before a student enters school, the $100 deposit serves as
aRoom Depositto reserve a place in university housi¢hen the student matriculates, the $100
automatically becomestousing Depositfor the current academic yedfra student vacates
university housing for the summer break, HmusingDeposit reverts back to a Room Deposit,
reserving the student a place in university housing for the next academiStyel@nts mape
issueda refund of the RoorklousingDeposit aftecompleting the leeclout processprovided all
other accounts with the university have been paid in full.

d. To apply fornon-traditional on-campus student housinga studenmust be accepted for
admission to Johnson University aogel23 years of age anarried An online aplication must
be submittecdind a$500Housing Depasit must be paid before the application will be processed
Before a student enters school, #®0deposit serves asRoom Depositto reserve a place in
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university housingWhen the student matriculatelse $500automatically becomesHousing
Depositfor the current academic ye&tonrtraditional housing assignments are made based on
the date the housing applicationsv&ceived, required deposit has been paid, available units, size
of family (if applicable), unit requested, andiversity discretion

Specific Housing Notice§ CheckoutProcess

a. Thecampus housingheckout processncludes proper removal of personal belongirmshf
individual and shared itemgpartmentleaning, RA approvab leave Plant Services and
Student Life inspection, and assessment of costs or fulesh aredetermined on a cad®-case
basis.

b. Students failing troperly checkout from student housing will forfeit their housing deposit and
their personal belongings will kemoved from the apartment awdl bediscarded.

c. Should the university determine that a studentweilate campus housindor any reason, the
Resident Director will determine a reasonable mowedate or implement one set e
Administration or théiscipline Committee.

d. Within a reasonable period of time afteh e s tmowkeunhdatéusd time Plant Serices and
Student Lifepersonnelvill determine the cost of any repaoscleaning needed to restore the
apartment to good working ordend he Resident Director will asses®#e costs against the
student 6s hlbindisidual gespaonsilplity fri répairs or cleaning cannot be
determined, the assessed costs are divided equally between all of the residents of the apartment.

e. The following situations willresult in anove-out date being assigned by the Resident Director:

i. SingleStudent HousingCompletion of the Spring semester, unless Summer Housing is
approved; completion of an extended period of time due to enroliment in Summer
courser participation in a scho@ponsored mission trip taking place during the
Summer term; completion of degree requirements; or notification from the student that
Single Student Housing is no longer needed

ii. NonTraditional Housing Completion of degree reqements or notification from the
student thaNon-Traditional Housinds no longer needed

iii. Failure to meet thquantitativeor qualitativemeasursfor Satisfactory Academic
Progress described in the Johnson University Catalog

iv. Failure to maintain payment tfe student accountr payment plan

v. Failure to register for an upcoming semester during the prescribed registration period

vi. Dismissal from campus housing as a result of a discipline ruling

Missing Student Notification Policy

Student residents (those statiewho reside in ecnampus housing) have the option to identify an

individual that the university can contact no later than 24 hours after the time the student is determined to
be missingStudent residents have the option to submit confidential confaciiation to authorized

campus officials on thenline Emergency Contact List forrithis information will be used by the

Resident Director, Student Life personnel, or other authorized campus personnel in the event that a
student resident is determineda® missingTheonlineEmergency Contact List form is available from
themy.JohnsonU.edportal

Missing Student Notification Procedures
1 SingleStudent ResidenisResidents of Singl&tudent Housing will be determined to be missing

if they remain unaaunted for during a 2hour time period, normally determined by two
consecutive nightly curfew checks of the apartments, unless arrangements to be absent from the
apartment were previously made with a Resident Assistant or the Resident Difecstudet is
not present in the apartment when a Resident Assistant checks curfew for the second consecutive
night, the Resident Assistant will immediately notify the Resident Director or Student Life Office
that the student is missing.
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1 Student Residents Nbn-Traditional Housing Student residents &fon-Traditional Housing
will be determined to be missing if a resident family ments@oommateaeports them as having
been missing for 24 hours or more to the Resident Director or Student Life Office.

1 Once atudent resident is determined to be missing, attempts to contact the missing student will
be made within 24 hours via telephone, cell phone, personal paggt,and/or a physical
search of the campus.

i If a student resident is determined to have beasing for more than 24 hours and has not
returned to campus, the university will initiate the emergency contact procedures that the student
designates on the Emergency Contact List fomaddition, the university is required to refer the
missing studermteport to the local law enforcement agency that has jurisdiction in this area,
which is the Osceola County Sheriffds Office,

1 If a missing student resident is under 18 years of age and is not emancipated from a custodial
parent or guardigrthe university will notify a custodial parent or guardian no later than 24 hours
after the time the underged student resident is determined to be missing, in addition to notifying
any other contact person designated by the student.

1 If a missing studertias not submitted an Emergency Contact List form to the Student Life
Office, the university will make a reasonable attempt to contact a family member of the missing
student to assist in locating the missing student.

9 If a missing student resident is loedton or off campus, the student will no longer be considered
missing.

Families & Guests
For the purpose of this document, Acampus communi
immediate family members, and may include guests and alumni viigrgampusStudents may not
invite off-campus groups or individuals to use campus recreation or housing facilities without prior
permission from th€ampus Services Coordinator
a. Guests who fail to adhere to the university's rules and standards a subjaction from the
university premises.
b. Guests must abide by school regulatiand standards of conduct
c. Guests may stay overnight for up to three nights with the approval Bff*hBD, andother
residents of the room.
d. Overnight guests who operaesehicle on campus must register it with the Student Life Office
upon their arrival at the university. Guests are to park in Lot #1, which is the parking lot adjacent
to the Library.

Policy on Marital Separation

If a nontraditional student separatesii his or her spouse, the student must report the situation to the
Associate Dean of Students. The Associate Dean of Students will then determine if the student can remain
in campus housing for the remainder of the current term. If the couple doesamuiileebefore the end of

the current term, the student can no longer live in campus housing and will be giveneumndats.

Because of the complex nature of marital problems leading to separation, the University reserves the right
to take whatever actiois necessary for the welfare of the couple and of the student body in general.

Housing Assignments and Waiting List Policies

All campudhousing is dependent on availabilifyhe universityreserves the righdf the Resident
Directorto arrangecampushousingassignments a manner that best accommodates the needs of the
campus communityl he universityalsoreserves the righif the Resident Directdo revisecampus
housing assignmesin orderto fill campusapartmentsip to capacity when there arasancies.

Single-Student Campus Housing Singlestudentcampushousing igeserved for an individual who
a. Has leen formally accepted as a student of Johnson University Florida by the Admissiongs Office
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b. Has ompleted thenline Traditional Student Hoimg) Application form available on the
my.JohnsonU.edportalbeforel0 business days prior to the first day of classes

c. Has a current housing deposit dfd®on their student account

d. Hasregistered for at leastvelve credit hours of courses, not inding correspondenas orine
coursesand

e. Hasbeencleared by th&tudent Account®ffice prior to occuping campusousing.

Continuing students will receive housing preference based on the criteria listedlaltbgesvent that
singlestudent housig becomes full, those who have not been placed in an apartment will be placed on a
waiting list based on the same criteria above.

The university makes every effort to hommartment/roommate requestsnade by single students who
have paid the housing degit by June 30 However, the Resident Director is not able to consider
apartment or roommate requests made after Jurésgce is available, a student nraguest a
bedroom without a roommatk the request igranted, the student will be chargedighler room rate.

Single-Student Campus Housing CGPA Priority A minimum CGPA of 1.5 is required for single

student housing prioritythe CGPA of the student is not to be roundedRap.example, a 1.499 CGPA
does not qualify the student for housing gtio Students in singlstudent campus housing who have a
CGPA below 1.5 at the end of the Spring term will not have housing priority over incoming students for
the following Fall term.

Should space be available as of 10 business days prior to thiafirst classes, continuing students with
a CGPA below the acceptable level will be placed in housing on a-apaitable basisContinuing
students will be placed in available housing beginning with the highest CGPA.

New students who pay a housing deipand are accepted within 10 days from the beginning of the first
day of classes for the semester will be placed in campus housing after all continuing students with CGPAs
below acceptable levels have been placed.

Continuing students who are placedaowaiting list due to their low CGPA and who are not offered
housing prior to the beginning of the fall semester may request their housing deposit be refunded, even
though the deadline for such requests may have already p@sseitiuing students who aoéfered

housing and refuse it are not eligible to receive their housing depositAllaather deposit policies

applyand remain in effect

Non-Traditional CampusHousingi Non-TraditionalHousing apartments on campus are very limited
they are avéable at all They are reserved fan individualwho:
a. Has leen formally accepted as a student of Johnson University Florida by the Admissions Office
b. Is 23 years of age, married, or single with underage children,
c. Has ompleted thenline Non-Traditiond Student Housing Application form available on the
my.JohnsonU.edportal beforel0 business days prior to the first day of classes
d. Has a current housing deposit of $500their student account
e. Has egistered for at leastvelve credit hours of cowes, not including correspondencealine
coursesand
f. Hasbeencleared by th&tudent Account®ffice prior to occuping campusousing.

Non-traditionalcampushousing assignments are based on the date the housing application was received,
required @posit paidavailable units, size of familyinit requested, anghiversity discretionlf the

university is not able to offer thontraditional studentampus housing by the published housing
assignment date, timn-traditional studentan either reagee theirHousing Deposiback which would

remove thenirom the waiting listor leave thelepositwith the university and remain on the waiting list
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for Non-Traditional Hbusing. If a student on the waiting list is offered +ti@ditional/family housing rad
declines, the notraditional student can either receive their Housing Deposit, dtkh would remove
themfrom the waiting listor leave the deposit with the university and move to the end of the waiting list.

I n addition t o rd thespausewfdarmetstudent regiding idlgnd raditional
Housing willalsoreceive an ID keycardResidents of Chambers Hall will also be given two back door
keys.If all keys are not returned to the university on or before the assignedoubdag, the student

will be charged &6 for eachmissing key.

The university requires the following concerniNgn-TraditionalHousing:

1. Permission for continued occupancyNon-Traditional Housings based on a quantitative
measureAt least one spouse drd single parent must be takihgcredit hours per semester in
the traditional program, not including correspondenaantine coursedrom other institutionsor
participating in the Academic Assistance ProgrAppeals to this policy must be made in
writing and will be handled on a calsg-case basis by the Resident Director.

2. Permission for continued occupancyNon-Traditional Housings also based on a qualitative
measureAt least one spouse or the single parent must be making satisfactory progaasisthe
completion of a degree according to the number of hours completed versus the number of hours
attempted as determined by the Academic Office.

3. If the apartment is occupied by a student who intends to take classes during the following
semester, helt® must register for at leak? credithours of classes during the regular registration
period, not including correspondenceoatine courseslf neither spouse has registered for
classes during the regular registration period, the Resident Directdmiiidlie an investigation
to determine the intentions of the fami8hould it be found that they do not intend to take further
courses at Johnson University Florida, the Resident Director will establish aonodate.

4. Ot her t han t heddegendenechildrénsanysother adsleis natpermitted to live in
the nontraditional apartment without approval from the Resident Director.

5. Non-Traditional Housinds expected to be occupied yeaund and not just during the school
year.

ChangingNon-Traditional CampusHousingi Nontraditional students with familiesometimes request
the ability to move to a more desirable campus apartment, should one become available during their time
on campusThe decision whether or not to honor requests to mowe e apartment to another will be
determined byhe Student Life Officethe Plant Services Departmeahnd theStudent Account©ffice.
The Student Life Office considers these requests based on the following terms:
a. Families changing apartments while figion campus will be charged a $200 moving fee to
offset the cost of the move to the institution if the Resident Director does not request thé move.
the Resident Director requests the move to better utilize the available apartments, the family wi
notbe charged for the move.
b. Residents oNon-Traditional Housingvishing to change apartments must have their account
current or be cleared by tistudent Account®ffice prior to being approved to change
apartments.

Maintenance of the Apartments

The uniersity shall have the responsibility to maintain the premises in good repair at all times.
Maintenance requestsustbe emailed talFIX@JohnsonU.edwor called in to the repair line at 4669
1349 (1FIX).Service alls forrepair work will normally occur during business hodrise Plant Services
Team is not responsible for shower curtains, bedding, or cleaning suppkssdo, however, change the
light bulbs in universityowned light fixturesMaintenance problembat could endanger residents or
propertymustbe reported immediately to a Resident Assistant or to the Resident Diiietd@-1-1 in

the case of a threatening emergency.
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Maintenance and custodial services of all campus facilities are performedgdgylp authorized

university personnel; including fullme staff members, patime staff members, and pdmne student
workers; or by properly supervised, stintracted professional service providdisintenance and

custodial personnel are requiredadhere to the safety and security policies and practices established by
the universityPlease contact the Director of Plant Services for the Floadguas for more information
aboutthe specific safety and security policies, procedures, and pracsiegsrumaintenance and

custodial services.

Occupant Rights

Occupancy of a universitgwned residence does not establish a landkmént relationship between the
student and Johnson University Flori@earches conducted by local, state, or federat@alithout a
university official's request to do so will require a valid search warrant or consent of the party whose
person or property is to be searchddauthorized soliciting, including mailings, posters, advertisements
for events, merchandising andnvassing on campus is prohibited. Studemistask solicitors, vendors,

or canvassers for proof of authorization. Permission for activities of this type must be obtained from the
Student Life Office. Unauthorized solicitatiomustbe reported to the Stadt Life Office or any member

of the Student Life staff.

Personal Property

The university is not responsible and will not be liable for any damage or loss to personal property

anywhere on campus grounds, university buildings, apartments, or in the park@are should be

taken to secure personal belongings, keep apartment doors and windows locked, and keep vehicles
lockedThe student resident may purchase rentero6s ins

Laundry facilities are availableana mpus on t he north side of Packer
and dryers are owned and operated by an outside comiffaynachines accept quarters, debit cards,

and credit cardsYou may view the status of a laundry machiegjuest text alerts faycle completion

or report a problerat http://www.laundryview.com/laundry_room.php?Ir=1221Tke university

assumes no responsibility for damage to clothing resulting from use latitidgry facilities Due to space
limitations and as a courtesy to others, items left in the laundry room overnight may be removed and
discarded by custodial staff.

While personal belongings and modest amounts of furniture are permitted in the apaiftmpergonal
belongings must be removed from the campus when a student checks out from campuslteonsiledt
will be disposed of at the discretion of the Resident Director.

Winter Break Housing for Single Students

Winter Break Housing must be reqtexs by the single student to tBeudent Life Officeby the Spring
term registration deadlin&inglestudent residents in Winter Break Housing must:

Be registered and intending to return for the Spring semester

Have a currentdusing deposibn their staent account

Have all current financial responsibilities with Johnson University Florida paid

Not have been found responsible fomajor offense amore thara 3 minor offenseduring the
Fall semester

Not have been on probation during the Fall semester

Continue to adhere to all Standards and Housing Regulations and adhere to supplemental Winter
Break Housing regulations set forth by the Resident Director

aoow

o

Winter Break residents must have their keycard recoded for Winter Break before the final Fiigay of
Fall semester during normal office hours, Monddyriday, 8:00 ani 5:00 pm.Winter Break sngle-
student residentmiust have their keycard recodied the Spring semestduring normal office hours,
8:00 ami 5:00 pm, by the beginning of the Springresster
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Summer Break Housing for Single Students

At its discretion, the university may offer a limited number of students the opportunity to live on campus
during the summer breakhe Resident Directodetermineshe number of available beds and the

apdication timeline.Approved residents of Summer Housing must have their keycard recoded before the
last day of the Spring semester, during normal office hours on ManEagtay, 8:00 ani 5:00 pm.

Eligible Applicants are:
a. Registeredy April 15and intewling to return for the Fall semester
b. Finished with all financial aid paperwork for the Fall semesyedpril 15
c. Regularly employed (preference will be given to those students who are employed for the
summer by Johnson University Florida)
d. Planning to resie in Summer Housing for the entire summer break
Eligible Applicants have:
e. A cumulative GPA of at least 2.0
f. A current housing deposit on account
g. All current financial responsibilities with Johnson University Florida paid
h. Not been found responsible farmgor offense omore thara 3¢ minor offenseduring the
Spring semester
i. Not been on probation during the previous Spring semester
Ellglble Applicantsmust
Pay themonthlyrent for the apartment
Adhere to all Standards and Housing Regulations contairted icurrent Student Handbook
Adhere to supplemental Summer Housing regulations set forth by the Resident Director
. Submit to the authority of thHeD and theSummer Resident Assistant and/or a designee
Understand that roommate requests are not acceptedrfoner residents
Understand that the Summer Housing list will be created on a first come, first served basis

S5 3T FT

The Resident Director reserves the right to waive a given qualification for summer housing if it is in the
best interest of both the summeridesits and the universitin most cases,dwever, thosaingle
students who meaeitl the qualificationdiave theirst opportunity to acqe Summer ldusing.Single
student residents in Summer Housing must:
p. Keep all current financial responsibilities witbhnson University Florida paid
g. Maintain regular employment during the summer
r. Continue to adhere to all Standards and Housing Regulations and adhere to supplemental
Summer Housing regulations set forth by the Resident Director
s. Not commita major offenseromore thara 3¢ minor offenseduring thesummer
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GENERAL CAMPUS USE

1. Campus facilities are intended for current faculty, staff, and student use, with prior approval from the
Campus Services Coordinator.

2. Students, faculty, and staff are encouragdddwoethings cleaner than when they found them or
receivedthem Thi s i s particul ar | y classroomss, corfferencaomg,ni ver s
bathrooms, apartments, common kitchen areas, appliances, the SUB, The Florida Commons Dining
Hall, The Gafé, outdoor recreational areas, grill equipment, picnic tables, the pool area, outside
garbage cans, etc.

3. Students are encouraged to@ dark or poorly lit areas on or around campus after dark.

4. Parentsare expectetb supervise their children while Migig or living on campu<Children ages 13
and undeare not permitted in campus buildings or the swimming pool without a supervising adult
present.

5. Inthe interest of safety and the health of the tneegpleare not permitted to climb the trees on
camps.

6. Residents are encourageddok their bicycle securely onto one of the bicycle racks provided on
campus They are expectdd taketheir bicycle home withthemwhentheyvacate campus housing.
Bicycles left on the rack after the end of the springesgar will be disposed of at the discretion of
the Resident Director.

7. Playground Rules:

JUFL residents and authorized guests only

Children ages-42 with supervision

Available 8:00 am to dusk

Wear appropriate clothing and footwear

User assumes all respdbitities and risks

Use equipment as it was designed to be used

Do not climb on fences

Do not move equipment

Do not jump from high surfaces

No animals allowed inside fenced area

Obey instructions from JUFL personnel

Report suspicious activity to JUFL perseh

Safe and courteous behavior expected

=4 =4 =8 =888 8888899
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UNIT FIVE: Disciplinary Procedures

Johnson University is committed to the principle of justice as revealed in the Scriptures and to the

practice of reasonable, fair, and appropriate disciplinary procedinesfore, the student discipline

systemof Johnson University Floridia founded upon Biblical principles, with accelerating degrees of
assistance from accountability measures to discipline measures to referral mé&asaresment of these
standards balansgersonal responsibility with appropriate discipline that is based on love and grace.
Critical components of successful discipline are
of a personds uWihkledseplne s hbigleiewedas pleasamt,hit is necessary for the

healthy development of a person training for leadership and mirdtsgymportant to keep these things

in mind as you read this section of the Handbook.

MANDATORY CONSEQUENCEST Warning > Fines> Meeting
Minor violations of the Campus Comumity Standards of Conduct letalreprimandsyvritten
Disciplinary Report (DRyvarnings, and DR fines
15t Offense= DR Warning
2" Offense= $25 DR Fine
3 Offense =$35 DR Fine
Recurringminor dfenses will bereported tand handled bthe Associate Dean of Students
Paymentof Fine&i nes are added to the studentds school
the Student Life Office, be used as full or partiatiteson to an offended party.

Major viol ations or recurring minor violationsf the Campus Comuamity Standards of Conduct letd
a mandatory meeting with the Associate Dean of Students and may ioplimleal consequences and/or
a student discipline hearing with tBéudent Life Discipline Comittee.

OPTIONAL CONSEQUENCES

In addition to thevlandatoryConsequences described above, one or more of the following Optional
Consequences may be imposed upon any student found to have violated the Campus Community
Standards of Conduct.

Consequencesvailable to theAssociate Dean of Studentand/or the Student Life Discipline
Committee:

Calling of aDiscipline Hearing i After a major violation, or after meeting with a student who has
more than three minor violatisiuring a semester, orifthestutht 6 s acti ons so warr
Associate Dean of Students or a designee may call a discipline hearing before the Student Life

Discipline CommitteeThe committee may prescribe additional consequences during this process.

Restitution i The Associate Dean &tudents and the Student Life Discipline Committee both have
the authority to order that the student, as a condition of his/her continued presence at the university,
render reasonable compensation for loss, damage, or injury caused by miscdndunaytake the

form of appropriate service and/or monetary or material replacement.

Disciplinary Probation isimposedor a designated period of tinog to one yeaand means that the
student idinot in good standing with the university ( s e e d eAnqfurthes vidlatohsaf thg
Standards couldonstitute grounds for a discipline hearing before the Student Life Discipline
Committee with a view to possible suspension or expulsion from the university.
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Not in Good Standing with the Universitymeans thatudent has lost the privilegief representing

the university in any extracurricular activiagpd holding office in any student organization. This
restrictionincludes butis not limited to,serving as aesident assistant, chajggbup leader, chapel
committee member, class officer, SGA officer, &cstudent who is not in good standing with the
university may not represent the university on any athletic team, travel team, camp team, recruitment
team, music team, etin short, a student who is not in@d standing with the university may not
represent the university either on or off campus during the time period that the student is considered
not in good standing with the university.

Discretionary Sanctionsmay include revocation of arsgudent privilge, including but not limited
to, the loss of the privilege of representing the university in any extracurricular adtiefting
office in any student organizatipperformng a field internship on campuand/orvisiting university
housing. Discretioary sanctions may also include the impositiomahdatory studjours, work
assignments, community serviegcountability meetings, academic assistance/supportetary
fines, disqualification from awards, and/or a research project in the area dfltim®mi

Interim Suspensioni The Associate Dean of Studerdsadesignee may impose a university or

housing interim suspension prior taiacipline hearindpefore the Student Life Discipline

Committee Interim suspension may be imposed to ensure flie¢ysand welbeing of members of

the university family or preservation of wuniver
emotional safety and welleing; or if the university determines that a student poses a definite threat

of disruption tg or interference with, the normal operations of the univerBitlying an interim

suspension, the student shall be denied access to university housing and/or to the campus (including
classes) and/or all other university activities or privileges for wiietstudent might otherwise be

eligible, as theAssociate Dean of Studenis Student Life Discipline Committeaay determine to

be appropriate.

Consequences available only to the Student Lifgiscipline Committee

Additional FineT An additional fine mg be imposed oa studentshould this be viewed as
necessary by the committee.

Housing Suspensionnvolves gparation of the student froamiversityhousingfor a definite period
of time, after which the student is eligible to retu@onditions for reahission touniversityhousing
may be specified.

Housing Expulsioninvolves mmediate and permanent separation of the studentunaversity
housing

Deferred Suspensiornis a very severe type of sanction used for an offense serious enough to warrant
susgension but where thigming of theconsequences mitigated by circumstances specific to the
caseDeferred suspension is typically limited to the period of time extending to the end of the
semester, after whidime the student may be suspended, continue deferred suspension, or

placed on probatioeferred suspension is not availablatstudenin the final semester of their
program and in no instance wiillbe continued beyond the end of the next semester after imposition.

During a defared supension, the student is not in good standitith the university(see details

above)and cannot represent Johnson University in any official cap#tishort, a student on

deferred suspension may not represent the university either on or off campygsiuriperiod of

deferred suspensioAdditional conditions may apply and will be determined on a-bgsase
basis.During the period of deferred suspension, the student will have the opportunity to demonstrate
the ability to live according to the commtinstandards described in theiversityd Student
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Handbook A student who violates those community standards during the period of deferred
suspension will be automatically suspended for a minimum of two semesters.

University Suspensioris a very severeasiction which lasts for the period of time determined by the
discipline committee and until the conditions for readmission are satiBiigthg asuspension, the
student is not in good standimgth theuniversity(see details abovejVhen placed on suspsion,

the student isequired to leave the campus within a time limit set by the discipline comndittee.
suspended studentrisstricted from all University functions, including classes and extracurricular
activities for the duration of the suspensidio return to campus for any reason during the time of
suspension, permission must be obtained in writing fromseciateDean of Students. The
minimum duration of suspension is the remainder of a semester. Kimaunaduration is three

years. A suspendesfudentmust obtain clearance from the discipline committee bdfefghe can be
readmitted as a studeintgood standing. A suspended studsarnnot graduate in tteame semester
they have been suspendbdthe case of university suspension, the Assediean of Students will
notify the Registrar, Financi al Ai d, and Studen

University Expulsioni A student may be immediately and permanently separatedifieom

university This form of dismissal is a termiti@an of enroliment and is regarded as final. It is only

imposed if it is generally felt that no conceivable contingency would bring about reinstatement of the
studen. In the case of university expulsion, the Associate Dean of Students will notify thetrReqi
Financi al Ai d, and Student Accounts offices of

Counseling Interventioni When behavior indicates that counseling may be beneficial, the student
may be referred to a Christian counselor or another mental health professional.

CHARGES AND HEARINGS

The Associate Dean of Students or a member of the Student Life Discipline Conmnaijteall a

discipline hearing of the Student Life Discipline Committee when a student has admitted to or been
accusedf a major violationpr aftermeeting with a student who hasre than three minor violations
duringasemester or i f the studentés actions so warrant.

All charges shall be presented to the accused student in summary writteA torma.shall be set for a

discipline hearingnot les than 36 hours after the written noticase ma i | ed t o t he student
University email addresp,| ac ed i n campusmaiboxwmchand tebvered tthe studentThe

student is strongly encouraged to be present faditoépline hearingThe student may request an

alternative time for thdiscipline hearingin writing, with an explanation of the circumstanc&ishough

the Student Life Discipline Committee may accommodate such a requelisdipéne hearingnay be

conducted in the abses of the student when proper notice has been given.

Discipline hearing shall be conducted by the Student Life Discipline Committee according to the
following guidelines:

a) Discipline hearingareconducted privatg. Admission of any person todascipline hearingshall
be at the discretion of the Student Life Discipline Committee.

b) The accused student can request the opportunity to bring a parent or friendisciiime
hearing The Associate Dean of Studemtsist be notified of the identity of anyoreguested to
be in attendance at tléscipline hearingt least 24 hours before the appointed time of the
discipline hearing

¢) TheStudent Life Discipline Committelgas the right to deny permission for the accused student
to bring an individual into thdiscipline hearingThe Student Life Discipline Committemay
particularly choose to not allow other students to accompany the accused studedisicihiee
hearing
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d) The accused student is responsible for presehtsiber own case and, therefore, othare not
permitted to speak to the committee or to address any witness or other person participating at the
discipline hearingAn exception to this guideline is when the committee invites an individual to
speak during thdiscipline hearing

e) Written stdaements, documents, exhibits, and pertinent records may also be presented at the
discipline hearindpy either the accused student or by the committee, with the approval of the
chairperson of the committeBoth the accused and the committee are entitledetsent
witnesses at thdiscipline hearingAny witness is subject to followp questioning by any
committee member.

f) None of the following rules of evidence apply durindiscipline hearingthe federal rules of
evidence, the Florida rules of evidencemmonlaw principles of evidence, or any other formal
law of evidenceThe acceptance of testimony and any tangible proof will be at the discretion of
the committee.

g The committeebs determination shal/l bdonmade us
the basis of whether it is more likely than not that the accused student viarated more othe
Campus Community Standards of Conduct.

h) The committee may reach onetbé followingdecisions:

a. The student is responsible or partially responsibtkia subject to appropriate
disciplinary consequences.

b. The student is not responsible and is not subject to disciplinary consequences.

c. The case is dismisséar lack of sufficient evidence to determine responsibility.

d. The case is suspended and returoettié Associate Dean of Students for further
investigation.

i) The student will be provided with the written decision of the Student Life Discipline Committee
within seven (7) working days of the conclusion of a discipline hearing. The decision will include
a statement of outcomes, including any disciplinary consequences and/or sanctions imposed
the studenby the committee.

i) Inthe case of university suspension or expulsion, the Associate Dean of Students will notify the
Registrar, Resident Director, Firaal Aid, and Student Accounts offices of the Student Life
Discipline Committeebds decision to suspend or

Kk The r ecor d disciplin@ehearingsithlebe thédexclusive property of the university. The
disciplinerecord is not distribited to theaccused student, tlaecuse, or any other partyStudent
discipline files are kept strictly confidential.

I) Access to confidential student discipline records is strictly limited-tdfine reviews only by
authorized university officials, undéhe supervision of the Associate Dean of Students. Under no
circumstance will a confidential student discipline file, regardless of whether or not the student is

under any disciplinary sanction, | eaveaed he Ass
by the Associate Dean of Students, except by authorization of the Vice President for Student
Services.

m) The Associate Dean of Students shall keep recorstmdéntdiscipline hearings for a period of at
least seven (7) years. Recordsiof s t usdspensiod & expulsiatue to disciplinary sanctions
arekept permanently by the Associate Dean of Studerdssecure, locked, and firesistant file
cabinet

STUDENT LIFE DISCIPLINE COMMITTEE

The Student Life Discipline Committee consists of upwe JUFL faculty membersip to twoJUFL

student memberypically nominated by the SGA, and tAssociate Dean of Studerdsan appropriate
designeelf an appropriate number of committee members are not available to handle a given case in a
timely fashbn, theAssociate Dean of Studendll select alternate committee members.
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APPEALING CONSEQUENCES
Depending on where and when the student becomes involved in the disciplinary process, he/she may have
the privilege of an appeal to the next higher autiofippeals must be madewriting and hae basis in
at least one of the followingriteria:
1. Procedural irregularities, including violation of publishedniversitypolicies and procedures,
sufficient to materially affect the fairness of tiscipline heang. Procedural irregularities alone
will not be sufficient to sustain an appeal unless foundthigatregularities denied the student a
fair discipline hearing
2. Lack of sufficient evidenceto support the decision of the hearing authority
3. New and relevant evidencenot known to the student at the time of tliscipline hearing
4. Imposition of & excessive or inadequateanctionrelative to the facts of the case

Students may appeal the action of a Resident Assistant to the Resident Director. ActioResitihiet
Directorand Student Community Directoray be appealed to tiessociate Dean of Studensctions of
the Associate Dean of Studentsy be appealed to the Vice President for Student Ser#icdsns of

the Student Life Discipline Committemaybe appealed through tisudent Grievance process outlined
later in Unit Six of thiHandbook The decision of the grievance committee is final.
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UNIT SIX: Federal and State Compliance Policies

STUDENT CONSUMER INFORMATION and PUBLIC DISCLOSURES

Becausehe University participates in the Title IV federal financial aid program, tméversityis

required to disclose specific information to students, prospesttinkentscurrent employeesind/or the
general publicAnyone may request a full copy of theports listed belowl' hese disclosure requirements
include the following:

9 Financial assistance available to studegimiduding loan counseling Refer to the current
Johnson UniversitAcademicCatalog which can be accessed at
https://www.johnsonu.edu/Florida/Academics/CouCssalog.aspyor click on
https://www.johnsonu.edu/Florida/FutuBtudents/Financiahid.aspxunderthe Future Students
or Student Lifgabs or contact the Financial Aid Offiaen the Florida campuat 407569-1368.

9 Academic programs, school costs (including tuition, felegbook info,and refunds), facilities,
accrediation & licensure, andelatedpoliciesi Refer to the current Johnson University
AcademidCatalog which can be accessed at
https://www.johnsonu.edu/Florida/Academics/CouCaalog.aspx

1 Annual Security Repodombined with the Annual Fire Safety Repaevhich contains
institutionalsecurity policies, crime statistics fire statistics, student housing facility fire safety
systems, fire drills, emergency response plan, ancLatian procedurg@nnually by October)1
T Refer to the currerBtudent Handbooér contact the Student Life Officen the Florida campus
at407-5691163 The @mbined annual reporgseavailable online at
http://www.johnsonu.edu/Florida/Studdnfe/CampusServices/ParkingCampusSafety.aspx
(click on the link imbedded inthefirs s ent ence undl.er fASafety Report

1 Information oncompletion orgraduaton rates (annually by July)I Cont act t he Regi st
Office on the Florida campust 407-569-1336.

9 Equity in Athletics Disclosure Adhnnual Reportwhich containsthletic programparticipation
rates andinancialsupportdata (annually by October15Cont act t he AOfficket i ¢ Di
on the Florida campuat 407-569-1348

9 DrugFree Schools and Campuses Ba&nnial Report, which containsformation on the
universityp s al cohol and dr ugremhuepaecdverywmvoyeanrse ss progr a
Contact theStudent LifeOffice on the Florida campust 4075691163

I Summary of thaniversitytp s p ol i cy ¢ onc e r,standagds & ¢ordoch poksibland dr
sanctionsandhealth riskgannually by October)I” Provided in its entirety in theurrent
Academic CatalogndStudent Handboodér contact theStudent Life Officeon the Florida
campusat 4075691163

1 Transfer of credit policies Refer to thecurrent Johnson UniversiicademidCatalog which
can be accessedHtps://www.johnsonu.edu/Florida/Academics/Cou@sd#alog.aspx

9 Articulation agrements with other collegésCont act t he Remthe#loridear 6 s Of f i
campusat407-569-1336

1 Retention rateffom Year 1 to Year 2or first-time, ful-time undergraduate studefit€ontact
t he Regii®onrthe Fldrida cabipus407-569-1336.

9 Diversity of student body Contact the Registrars  Odn fthe Elagida campuet 407-569-1336
and the Financial Ai®ffice on the Florida campuast 407-569-1368.

1 Employment placemeérinformation about graduat&sContactthe Director ofInstitutional
Effectivenes®n the Tennessee cammis865251-2373

1 Students of Johnson University Florida are not required by dwcdate regulations to provide
immunizaion records prior to admission; however, students of Johnson University Tennessee are
required to provide documentation of certain immunizations prior to admission.
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1 The Florida Department of Law EnforcemeRDLE) maintains a sexual predator and sexual
offender registry website and tdtee telephone numbeFhe following web address may be
accessed to obtain local law enforcement agency information about registered sex offenders who
may be present in the immetk area
https://offender.fdle.state.fl.us/offender/sops/home.sf;jsessionid=h8CXj3wu0ghbZbrp77V1XwE
88wpPaYooc4WENS5.MEGADETHSECONDARY Information may also be obtained by
calling theFDLE toll-free at 1888-357-7332 or 1877-4147234 for TTY accessibility.

AMERICANS WITH DISABILITIES ACT (ADA)

Johnson University complies with the Americans with DisabilitiesdAd 990 and Section 504 of the
Rehabilitation Act of 1973 by providing reasonable accommodations for students with documented
disabilities.Johnson University Florida will comply with the provisions of Title Ill of Americans with
Disabilities Act, as ayblic accommodation, and will provide reasonable accommodation to persons

ot herwise qualified who fulfill the Universityobs
accommaodation does not constitute an undue burden or fundamental alteration for thi®mstearly

all campus facilities are handicap accessible.

If you have a disability as defined in the Americans with Disabilities Act, you ragsest reasonable
accommodationthrough theRequest for Reasonable Accommodations Famohcomplete the necessary
steps to receive reasonable accommodation for your disalbiltined personnel fra the Academic
Support Centeon theFloridacampus evaluatggoperlysubmittedrequestandmeets with the student to
determineappropriate accommodatioridhe Academic Support Center providesarranges for
appropriate assistanci.student who fa to request reasonable accommodatiasdescriled abovewill
not receive any accommodation for their disapilReasonable accommodations begin wherptbper
procedures areompleed they are not retroactive to apgriod of time before thproper procdures

were completed.

Students with disabilities who require the use of Service or Emotional Support Animals as a reasonable
accommodation may be permitted to bring such animals on campus, provided they comply with the

Uni ver sityos podnimald Astudentengyaegukst acgommadatdihe use of a

Service or Emotional Support Animidrough the Student Life office. The Student Life office will work

with other campus offices to determinviceand i gi bi l it
Emotional Support Animal Policy and Procedure document and the Application and Information form are
available from the Student Life office on both campuses.

Information regarding the Americans with Disabilities Act is availaloléne or fromthe Academic
Office or the Academic Support Centéhe Assistant Director of Academic Support and Career Services
is the designated ADA liaison for tiéorida branch campus of the university

STUDENT GRIEVANCE POLICY

Johnson University Grievance PolicyStudents have the right to file a formal complaint about

unsatisfactory situations if all other forms of redress failed to correct the situation. If currently enrolled

students have complaints about policies, proceddesssions, or conditions at Johnson University, they

may submit a Student Grievance Form by contacting the Vice Provost for Research & Plabging or

using the following link on the university website:
https://websurvey?2.johnsonu.eduftmn/rws5.pl?FORM=StudentGrievances

Johnson University encourages students to communicate freely with the administration, faculty, and staff
before filing a formal complaint. Problernan often be corrected to the satisfaction of all parties through

Updated 8/22/2019 Page59 of 100


https://offender.fdle.state.fl.us/offender/sops/home.jsf;jsessionid=h8CXj3wu0ghbZbrp77V1XwE88wpPaYooc4WzEn55.MEGADETHSECONDARY
https://offender.fdle.state.fl.us/offender/sops/home.jsf;jsessionid=h8CXj3wu0ghbZbrp77V1XwE88wpPaYooc4WzEn55.MEGADETHSECONDARY
https://www.johnsonu.edu/Florida/Student-Life/Campus-Services/Request-for-Reasonable-Accommodations/Request-for-Reasonable-Accommodations-Form.aspx
https://www.ada.gov/
https://websurvey2.johnsonu.edu/cgi-bin/rws5.pl?FORM=StudentGrievances

Johnson University Florid201920 Student Handbook

informal communication. The administration encourages students to avoid frivolous complaints, so that
staff will have more time to devote to serious matters. The Student Government Aes¢&&A) also

exists to promote good relations between students, faculty, and staff. Many student grievances can be
resolved effectively through the SGA, which interprets student opinion to the faculty andrsee

The Office of Institutional Effectieness reads all formal complaints and forwards them to the appropriate
department for followup. The vice president of the administrative unit most closely connected to the
complaint receives email notification within one week of the complaint. Filesodlod/fup documents

are also reviewed at least once each term by a Grievance Committee composed of a representative from
the Office of Student Services or an alternate administrator, two members of the faculty, and one
representative from the Student Govaamt Association (SGA). The Office of Institutional Effectiveness
keeps all records on file.

SACSCOC Complaint ProceduresAllegations regarding noncompliance with accreditation standards,
policies, and procedures may be made to the Southern Associa@ioliemes and Schools Commission
on Colleges (SACSCOC), 1866 Southern Lane, Decatur, GA 300338. For the Commission's
complaint policy, procedure and complaint form, see the SACSCOC website
(www.sacscoc.org/pdf/081705/complaintpolicy pdf

ABHE Complaint Procedures.Complaints and supporting documentation must be submitted in writing
to the Director, COA, via email at coa@abhe.org or postal mail at 5850 T.G. Lee Blvd., Suite 130,
Orlando, FL 32822. Complaints will be processed by the COA staff in accordance with the Policy on
Complaints Against an Institution or Accredited Prograthcomplaints must be submitted using the
ABHE Complaint Form available &rms.abhecoa.org

State of Florida Complaint Procedures.Should the institution not be able to resolve the student
complaint, the student also has the right to contact the state of Florida apprdpriate agencies to
determine the course of action.

1 Complaints related to the application of state laws or rules related to approval to operate or
licensure of a particular professional program within a postsecondary institution shall be referred
to Florida Department of Education and shall be reviewed and handled by the Commission for
Independent Educatiohttp://www.fldoe.org/policy/cie/filea-complaint.stml.

1 Complaints relatetb state consumer protection laws (e.g., laws related to fraud or false
advertising) shall be referred to the Florida Office of the Attorney General and shall be reviewed
and handled by the Consumer Protection Division
(http://myfloridalegal.com/pages.nsf/Main/18A7753257FE439085256CC9004FCAF7

Out-of-State Complaint ProceduresStudents are urged to exhaust all possible internal avenues for
resolution before filinggomplaints with external agencies. In the unlikely event that an issue cannot be
resolved by the University, oaff-state students may file a complaint with their respective state licensing
authority. See the Johnson University website for a list of stumemplaint processes by state.

SATISFACTORY ACADEMIC PROGRESS

To be eligible for Title IMfederal financiahid, a student must maintain Sédictory Academic Progress

The minimum Title IV requirement for a student in/her second academic yearangiven program

l onger than two year SatisfastorpaAcdd€ric Peogresslicy compliesdvithh ns on 6 s
Title IV regulations. Undergraduate students must maintain a required 2.0 cumgiatdiepoint average

(GPA) and must successfully colete at least 75% of all hours attempted each semester. Students who

fail to meet either of these requirements will be granted one semester probationary period, which is

deemed aaWarningstatus. IfSatisfactory Academic Progresxjuirements arstill not metat the end of

the probationary perigall financial aid eligibility will be lost. Satisfactory Academic Progress will be
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tracked at the end of every payment period. At any given evaluation, if a student demongtiages he
meets Satisfactory AcadérProgress requirements,/sleeis automatically reinstated a$igible to
receiveTitle IV aid.

In addition to the above GPA and completion rate requirements, all students must complete their

programs of study by attempting no more than 150% of theshmrmally required for completion. For

example, if a program of study is normally completed with 120 credit hours, financial aid eligibility will

be suspended once it becomes mathematically impossible to complete the program within 180 credit

hours. Any student whose aid eligibility is suspended for failure to meet Satisfactory Academic Progress
standards has the right to submit a written apdésd Financial Aid officeworks in conjunction with the
Registrards office t o udkmacademidinioematiorin adertcadetermineand t r
compliance with Satisfactory Academic Progress requirements.

SECURITY OF STUDENT RECORDS

Johnson University holds student records at all locations in locked fireproof file cabinets within locked
offices,in passworeprotected micramaged storage media, and/or in passwmnatected software

systems with internal security protocols. Only personnel with legitimate academic interests have access to
files. Every night the University backs up data to secutereal media in a rolling oreeek backup

system.

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)
The Family Educational Rights and Privacy Act of 1974 (FERPA, 20 U.S.C. § 1232g; 34 CFR Part 99,
also known as the "Buckley Amendment") affords studeatain rights with regard to their education
records. Johnson University complies with FERPAlldocations, all academic programs, and alll
modalities, setting forth the following rights of students:

1 The right to inspect and review their education rdsavithin 45 days of the date the University

receives a request for access
1 The right to request amendment of education records that the student believes are inaccurate or

misleading
1 The right to consent to disclosures of personally identifiable informatintained in the
studentds education records, except to the ext

consent (see below)

9 The right to file a complaint concerning alleged failures by the University to comply with FERPA
requirements (Contact the FaynCompliance Office, U.S. Department of Education, 400
Maryland Avenue, SW, Washington, DC 2028620.)

Generally, schools must have written permission f
students in order to release any information frastudent's education record. University students are

al most al ways #fAeligible st ude-Becondaryleanera. Stadentsafay t h e i
sign a release waiver if they wish to share information with parents or others.

However, FERPAallows schools to disclose those records, without consent, to the following parties or
under the following conditions (34 CFR § 99.31):

School officials with legitimate educational interest

Other schools to which a student is transferring

Specified officids for audit or evaluation purposes

Appropriate parties in connection with financial aid to a student

Organizations conducting certain studies for or on behalf of the school

Accrediting organizations

=8 =4 =4 -8 -8 =9
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1 Appropriate officials in cases of health and safety gemcies
1 State and local authorities, within a juvenile justice system, pursuant to specific state law
9 To comply with a judicial order or lawfully issued subpoena

The University may also disclose fAdiresgentory infor
Directory information includes the studentds name
place of birth, marital status, home church and church affiliation, dates of attendance, enrollment status,
classification by year, previous higbh®ols or colleges attended, degree program, participation in official
activities and sports (including height and weight of athletes), degrees and awards earned, and

photographic images and voice recordings in news or promotional materials. To ill&udents and

alumni who receive honors or special recognition may be named in school publications with some

explanation of the award.

Students may restrict release of directory information (except as indicated above) by making a request in
writing to theR e g i s @fficeawittinslO business days of the first day of each t&@nce filed, this

request becomes a permanent part of the studentds
writing, to have the request removed, or until the studiest

Students may expect employees or contractors of the University to record student images or voices (for
instance, photos during student activitisscio or video othapel services, Media Depaent video
productions, etg. Johnson Universityesewves the right to:

1 Recordstudent images and/or voices on analog or digital video, audio, film, photograph or any

other medium.

Uset he studentés name, | ikeness, and voice in c
Exhibit or distribute such recording in whole orgart without restrictions or limitation for any

educational or promotional purpose which Johnson University, and those acting pursuant to its
authority, deem appropriate.

I Use the aforementioned media without remuneration.

Students may opt out of this y by contacting th€hief Communications Officer

)l
)l

INTELLECTUAL PROPERTY RIGHTS POLICY

Faculty, staff, and students own the copyright to their own works of authorship unless otherwise
established by the ewdr of the work and theniversity. Works of authorship and artistic expressions
protected by this policy include literary, musical, sculptural, dramatic, pictorial, design, scientific, and
compositions that are computer readable, computer displayalde; @rdsoundrecordedJohnson
University Florida retains all copyrights of (1) intellectual property created explicitly in afeotire
agreement; (2) its own copyrighted materials generated for use byitersitycommunity at the
discretion of uniersity authorities; and (3) materials as agreed to by appropriate parties, including, but
not limited to, contractual agreements. This policy applies to staff, faculty, and students of Johnson
University Florida. Nothing in this Policy shall constitute aiwer by theUniversityof any rights that the
Universityhas under any other university policy.
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TITLE X AND CLERY POLICY

Policy. It is the policy of Johnson University that sexual misconduct is unacceptable and will not be
tolerated; thereforesexud misconduct committed by or upon a Johnson University student or
employee is strictly prohibited.Reported violations of this policy will be investigated thoroughly and
resolved promptly.

Rationale. Relationships between men and women at Johnson Witivare guided by Biblical
principles of respect for other's feelings, rights, and responsibilities. The university is committed to its
moral, educational, and legal obligations to provide policies, procedures, and programs that protect
students and empjees from sexual misconduct (both on and off campus) and to establish an
environment in which unacceptable behavior will not be tolerated. This policy complies with the
following federal laws:

9 Title IX of the Education Amendments of 1972 (Title 1X), 20 ILSSec. 168let seq. which

prohibits discrimination on the basis of sex in any federally funded education program or activity
9 Jeanne Clery Disclosure of Campus Security and Campus Crime Statistics Act (Clery Ace), 20
U.S.C. Sec. 1092(f), originally ertad as the Crime Awareness and Campus Security Act of
1990 (Title Il of Public Law 10:642)

i Violence Against Women Reauthorization Act of 2013 (VAWA), an amendment to the federal
Clery Act and companion to Title IX

Scope This policy applies to all Jolson University students (including campus residents,
commuters, and online students) and employees. It also applies to third parties involved in an act of
sexual mi sconduct by or upon a Johnson University
respnse may be limited and will depend on the level of control that the university has over the third
party. This policy also applies whether the act of sexual misconduct was committed on or off campus
(both Tennessee and Florida campuses), regardless dfewloemnot the sexual misconduct is the subject
of a criminal investigation.

Non-Discrimination Policy. Johnson University is a Christian university affiliated with Christian

churches and churches of Chr i sttanninisgiesaridstiser on i s t
strategic vocations framed by the Great Commission in order to extend the kingdom of God among all
nations. o0 Accordingly, Johnson University seeks t

core values to carry outat mission. Johnson University does not unlawfully discriminate in admissions,
educational programs, or employment practices.

Johnson University does not discriminate on the basis of race, sex, color, national origin, age, veteran
status, genetic inforntian, political affiliation, or handicabp if such disability may be accommodated
without undue hardshépin provision of educational opportunities, programs and activities, or
employment opportunities and benefits, pursuant to the requirements of Titléhél Givil Rights Act of
1964 and subsequent amendments to that act, Title IX of the Educational Amendments of 1972 and
subsequent rauthorization of that act, Section 504 of the Rehabilitation Act of 1973, and the Americans
with Disabilities Act of 199@nd subsequent amendments to that act.

The University, however, reserves the right under those provisions to make certain employment
deci sions on the basis of religion, mar it al statu
when estabdihing qualifications for certain positions. Further, as a Christian ministry, the University
retains the right to select those who serve in ministerial positions, as that term has been defined by the
courts in the context of the First Amendment to the éthBtates Constitution, based on criteria
established by the University without regard to Title VII, Title IX, or any other federal, state, or local law
governing the employment relationship.

Direct questions concerning these policies to Dr. Gregoryntohi Vice Provost for Academic
Services, Johnson University, 7900 Johnson Drive, Box 94, Knoxville, TN 37998. Telephoi2&1865
2364. Emailglinton@johnsonu.edu

For the Tennessee and Online campuses ariddararious ExtendEd locations, inquiries related to
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Title IX may be referred to the lead Title IX Coordinator, Dr. Greg Linton, Vice Provost for Academic
Services, Johnson University Tennessee, 7900 Johnson Drive, Box 67, Knoxville, TN 37998, telephone:
865-251-2364, emailglinton@johnsonu.edu

For the Florida campus, inquiries related to Title IX may be referred to the branch Title IX
Coordinator Garrett Thompsonssistant Director of Academic Support a&ddreer Serviceslohnson
University Florida, 1011 Bill Beck Boulevard, Kissimmee, FL 34744, telephone5@971340, email:
gthompson@johnsonu.edu

Other inquiries related to Title IX may be referred dinectit o t he U. S. Depart ment
Office for Civil Rights at 808121-3481 orocr@ed.gov

Sexual Misconduct Definitions Examples of sexual misconduct prohibited by the university
include, but are not limited to, s@iscrimination, sexual harassment, sexual assault, sexual violence,
stalking, dating violence, domestic violence, indecent exposure, and any other illegal sexual conduct. The
universityds editori al updat e t ¢gsquaralodclked]. sour ce ma

a. Sex Discrimination. Sex discrimination involves treating someone (an applicant|, student,] or
employee) unfavorably because of that person'sSmx.ce: U.S. Equal Employment Opportunity
Commission (EEOC) web site, specifically lodabahttp://www.eeoc.gov/laws/types/sex.cfm

b. Sexual HarassmentSexual harassment is unwelcome conduct of a sexual nature; including
unwelcome sexual advances, requests for sexual favors, and otiedr nenverbal, or physical
conduct of a sexual nature. Sexual harassment is a form of sex discrimination which is illegal
under Title VIl of the Civil Rights Act of 1964 for employees and under Title IX of the Education
Amendments of 1972 for studentshhs been defined by the Equal Employment Opportunity
Commission (EEOC) as follows:

Unwelcome sexual advances, requests for sexual favors and other verbal or physical
conduct of a sexual nature constitutes sexual harassment when (1) submission to such
conduct is made either explicitly or implicitly a term or a condition of an individual's
employment [or education], (2) submission to or rejection of such conduct by an
individual is used as the basis for employment [or educational] decisions affecting such
individual, or (3) such conduct has the purpose or effect of unreasonably interfering with
an individual's work [or academic] performance or creating an intimidating, hostile, or
offensive working [or educational] environme8burce: Equal Employment Ggunity
Commission (EEOC) regulations, 29 C.F.R., Section 1604.11(a).

Examples [of sexual harassment] include, but are not limited to, unwelcome sexual
advances; repeated sexually oriented kidding, teasing, joking, or flirting; verbal abuse of
a sexuahature; graphic commentary about an individual's body, sexual prowess, or
sexual deficiencies; derogatory or demeaning comments about women in general,
whether sexual or not; leering, whistling, touching, pinching, or brushing against
another's body; offesive crude language; or displaying objects or pictures which are
sexual in nature that would create hostile or offensive work[, educational,] or living
environments. Such conduct is coercive and threatening and creates an atmosphere that is
not conduciveo teaching, learning, and workingource: American Council on
Education's publication entitled "Sexual Harassment on Campus: A Policy and Program
on Deterrence."

c. Sexual AssaultSexual assault means coerced or-consensual sexual intercourse, sexual
activity, sexual contact, or sexual conduct ag:e
sexual battery, sexual coercion, intentional sexual touching, and sexual expldiati@tery
purposes, sexual assault is defined as an offense that timeelefinition of rape, fondling, incest,
statutory rape, sodomy, or sexual assaul t wi t h
Reporting (UCR) program.

d. Sexual ViolenceSexual violence is a form of sexual harassment. Sexual violence means any
incident of rape; sexual battery; lewd or lascivious act committed upon or in the presence of a
person younger than 16 years of age; luring or enticing a child under the age of 12 into a
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structure, dwelling, or conveyance for other than a lawful purpose;|qeiarmance by a child;

or any other forcible felony wherein a sexual act is committed or attempted, regardless of whether
criminal charges based on the incident were filed, reduced, or dismissed by prosecuting
authorities.

e. Stalking. Stalking is willfully, maliciously, and repeatedly following, harassing, or cyberstalking
another person. Aggravated stalking includes a credible threat to the person or failure to follow an
injunction for protection or other codrmposed prohibition against repeat violetoeard the
personFor Clery purposes, stalking is defined as engaging in a course of conduct directed at a
specific person that would cause a reasonabl
safety of others or (b) suffer substantial emotialistress.

f. Dating Violence.Dating violence means violence between individuals who have or have had a
continuing and significant relationship of a romantic or intimate nafaeClery purposes,
stalking is defined as violence committed by a person wloo has been in a social relationship
of a romantic or intimate nature with the victim. Dating violence includes, but is not limited to,
sexual or physical abuse or the threat of such abuse.

g. Domestic ViolenceDomestic violence means any assault, aggealvassault, battery,
aggravated battery, sexual assault, sexual battery, stalking, aggravated stalking, kidnapping, false
imprisonment, or any criminal offense resulting in physical injury or death of one family or
household member by another family oukehold membeFor Clery purposes, domestic
violence is defined as a felony or misdemeanor crime of violence committed (a) by a current or
former spouse or intimate partner of the victim; (b) by a person with whom the victim shares a
child in common; (cpy a person who is cohabitating with, or has cohabitated with, the victim as
a spouse or intimate partner; (d) by a person similarly situated to a spouse of the victim under the
domestic or family violence laws of the jurisdiction in which the crime déwice occurred, or
(e) by any other person against an adult or
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

h. Sexual Exploitation. Sexual explo#tion means taking the advantage of sexuality and
attractiveness of a person to make a personal gain or pefitfercing someone into
prostitution). It is the abuse of a position of vulnerability, differential power, or trust for sexual
purposes.

i. IndecentExposurel ndecent exposure means exposing or
public or on the private premises of another, or so near thereto as to be seen from such private
premises, in a vulgar or indecent manner, or to be naked in public.

j- Any other illegal sexual conducthat is not explicitly defined above.

Other Related Definitions

1) Consent Consent is a voluntary agreement to engage or participate in sexual activity. Someone
who is incapacitated cannot consent. Incapacitation may doeuo the use of drugs or alcohol,
when a person is asleep or unconscious, or because of an intellectual or other disability that
prevents the person from having the capacity to actively give consent. Past consent does not
imply future consent. Silence an absence of resistance does not imply consent. Consent to
engage or participate in sexual activity with one person does not imply consent to engage or
participate in sexual activity with another. Consent can be withdrawn at any time. Coercion,
force, orthreat of either invalidates consent.

e

2) Hostile environment caused by sexual harassment i[ A] hostil e environmen
€ i f sexually harassing conduct by an empl oyee
serious thatitdeniesarimi t s a studentds ability to partici

program based on sex0 ( p.RevsedSekuabHarad3reeptar t me n't
Guidance: Harassment of Students by School Employees, Other Students, or Third Parties
publishedJanuary 2001). This standard would be applied to the work place in the case of an
employee.
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Intimidation . Intimidation means making a person timid or fearful; compelling or deterring a
person by threats.

Responsible Employee A fir e s p o n s iary eneployeenghbd lay theeadthoiitysto take
action to redress sexual misconduct, who has been given the duty to report to appropriate
university officials about incidents of sexual violence or any other misconduct by students, or
who a student could reasdniabelieve has this authority or responsibility. Responsible
employees receive specialized training annually. Responsible employees include university
administrators, Student Services personnel (including Resident Assistants), athletic coaches,
Human Resorces personnel, and Campus Security personnel.

Retaliation. It is unlawful to retaliate against anyone in any way, especially by intimidation or
assault, for articulating a concern about sexual misconduct, sexual harassment, or sex
discrimination. The umersity prohibits retaliation against those who file a complaint or-third
party report or those who otherwise participate in the investigative and/or disciplinary process.
The university will take strong responsive action if retaliation occurs.

Title IX Coordinator. For the Tennessee and Online campuses and for the various ExtendEd
locations, the lead Title IX Coordinator is Dr. Greg Linton, Vice Provost for Academic Services,
Johnson University Tennessee, 7900 Johnson Drive, Box 67, Knoxville, TN 3ge@Bone:
865251-2364, emailglinton@johnsonu.eduFor the Florida campus, the branch Title IX
Coordinator is Garrett Thompsofssistant Director of Academic Support and Career Seryvices
Johnson UniversitylBrida, 1011 Bill Beck Boulevard, Kissimmee, FL 34744, telephone: 407
5691340, emailgthompson@johnsonu.ed@ore responsibilities of the lead Title IX

Coordinator include ovVv e toFitedX repgrts and emplamts,v er si t y 6
identifying and addressing any pattern or systemic problem revealed by such reports and
complaints, and evaluating an alleged victimbs
responsibilities of the branch TitlXl Coor di nat or i nclude overseei ng
Title IX reports and complaints made on the Florida branch campus and evaluating an alleged
victimébs confidentiality request, i f one is ma

Expectations of Both PartiesThe following right apply taboth the reporting party (alleged
victim) and the responding party (alleged perpetrator)

1
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Investigation and appropriate resolution of a credible complaint of sexual misconduct made in
good faith to university administrators

Be treated with rgeect by university officials

Have university policies and procedures followed without material deviation

Be fully informed of the nature, rules, and procedures of the campus conduct process

Be informed in advance, when possible, of any public releaséonfation regarding the

complaint, except in cases where university officials are required to made a timely warning to the
campus community

Request changes to their academic, living, transportation, and/or working situations or protective
measures aftean alleged incidentf such changes are reasonably availalteformal complaint

or investigation, either campus or criminal, need occur before this option is available. Listed
below are examples of such changes and/or interim measures.

Restrictions a contact between the parties

Change of a student r escampesiotalion housi ng to a
Assistance from university support staff in completing the housing relocation

Arranging to dissolve a housing agreement anergtiag a housing refund

Rescheduling or extending the time to complete exams or assignments

Taking an fAlncompleted grade for a course
Transferring to a different course section

Temporary withdrawal or leave of absence from school

Alternative course completion options

OO0OO0OO0OO0OO0OO0OO0Oo
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Changem working location and/or supervisor

Change in work duties and/or responsibilities

Counseling or financial assistance with counseling

0 Increased safety or security presence or monitoring of certain areas of campus

1 Written notification to students and playees about existing counseling, health, mental health,
victim advocacy, legal assistance, visa and immigration assistance, student financial aid, or other
services available for either party, both on campus and in the community

1 Review all documentaryélence available regarding the complaint, subject to the privacy
limitations imposed by state and federal law, at least 48 hours prior to the hearing

1 Be informed of the names of all withesses who will be called to give testimony, within 48 hours

oftheteari ng, except in cases where a witnessbdé id

party for compelling safety reasons (this exception does not include the name of the alleged

victim, which will always be revealed to the responding party)

A hearing @osed to the public

Have complaints heard by conduct and appeals officers who have received annual sexual

misconduct adjudication training

A conduct panel comprised of representative of both genders

Petition that any member of the conduct body be rethowethe basis of bias

Have another person present, in a support or advisory role, during a university disciplinary

hearing to accompany and assist in the university hearing process, according to discipline hearing

policies and procedures

1 Have the univesity compel the presence of student, faculty, and staff witnesses, and the

opportunity to ask questions of withesses (indirectly through and at the discretion of the hearing

chair), and the right to challenge documentary evidence

Not to have irrelevant or sexual history admitted as evidence in a university hearing

Make an impact statement at the campus conduct proceeding and to have that statement

considered by the conduct body in determining its sanction

1 Appeal the finding and sanction of the conduatly, in accordance with the standards for appeal
established by the university

O oo
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The following rights apply only to theeporting party (alleged victim):
1 Not to be discouraged by university officials from reporting an assault to batanopus and off
campus authorities
1 Be informed by university officials of options to notify proper law enforcement authorities,
including local police, and the option to be assisted by university authorities in notifying such law
enforcement authorities, if the victim sbooses. This also includes the right not to report to law
enf orcement authorities, if this is the victim

9 Preservation of privacy, to the extent possible and allowed by law
1 Not to have released to the public any personally identifiable infamabout the reporting
party, without his or her consent
1 Not to have any complaint of sexual assault mediated (as opposed to adjudicated)
1 A university necontact order against another student who has engaged in or threatened to engage

in stalking, thretening, harassing, or other improper behavior that presents a danger to the
welfare of the complaining student, witnesses, or others
1 Give testimony in a university hearing by means other than being in the same room with the
responding party
Ask the invetigators to identify and question relevant witnesses, including expert withesses
Be present for all testimony given and evidence presented before the conduct body
Be informed of the outcome and sanction(s) of any disciplinary hearing involving sexaudt,ass
usually within 24 hours of the decision being made

=A =4 =4
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The following rights apply only to theesponding party (alleged perpetrator)

1 Atimely written notice of the alleged violation contained within the complaint, including the
nature of the violatioand possible sanctions

1 A fundamentally fair hearing on the complaint, including timely notice of the hearing date and
adequate time for preparation

1 A campus conduct outcome based solely on the evidence presented during the conduct process.
Such evidencshall be credible, relevant, based in fact, and without prejudice.

1 Written notice of the outcome of the hearing and the sanction(s) imposed by the conduct body

Confidentiality . Although every effort will be made to keep a complaint confidential apdotiect
the privacy of individuals, it is regrettable that confidentiality and anonymity may have to give way to the
uni versityos obligation to investigate and take a
provide a timely warningfaa Cleryreportable campus crime or an immediate threat to the health or
safety of students or employees. When necessary, university officials will make a timely warning to the
campus community (as required by federal regulations) unless issuing tieatiotifwill, in the
professional judgment of responsible university officials, compromise efforts to assist a victim or to
contain, respond to, or otherwise mitigate the emergency (as permitted by federal regulations).
The university encourages our pes$ional or pastoral counselors among the faculty and staff to
inform persons they are counseling (when the counselor deems it appropriate) about procedures for
confidential reporting so that Clergportable crimes may be included in the annual disclafueme
statistics. Certain criteria must be met for complete confidentiality between a victim and a pastoral
counselor or a professional counselor. There may be situations in which counselors are in fact under a
legal obligation to report a crime. To brempt from disclosing reported offenses, pastoral or
professional counselors must be acting in the role of pastoral or professional counselors, as defined
below. The following definitions apply to Title IX and Clery situations:
9 Pastoral counseloni A person who is associated with a religious order or denomination, is
recognized by that religious order or denomination as someone who provides confidential
counseling, AND is functioning within the scope of that recognition as a pastoral counselor.
1 Professonal counselori A person whose official responsibilities include providing mental
health counseling to members of the institutio
scope of the counselordéds | icense or certificat
The university will comfete publicly available recordkeeping, including Clery Act reporting and
disclosures, without the inclusion of personally identifying information about the victim and maintain as
confidential any accommodations or protective measures provided to the tactine extent that
maintaining such confidentiality would not impair the ability of the university to provide the
accommaodations or protective measures.

TITLE IX AND CLERY GRIEVANCE PROCEDURES

Implicit in the following Title IX grievance proceduresa provision that allows the complaining
party to avoid her or his immediate work supervisor or faculty advisor if that person is the source of the
problem.

An informal resolution process (e.g., mediation) may be used only if the reporting paraably
seeks such a process and all parties agree to participate in an informal resolution process that does not
involve a full investigation and adjudication. Any party may decline or terminate an informal resolution
process at any time, without penalljo person reporting that he or she has been sexually assaulted will
be asked to mediate or reach a resolution of the report directly with a person alleged to have committed
the assault. Before using any informal process, the Title IX Coordinator wfi} tiaise involved of the
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advantages and disadvantages of the informal resolution process and will establish and notify those

involved about reasonable timeframes for the informal process. If all parties voluntarily choose an

informal resolution procesdé Title IX Coordinator will note the use, timeliness, and outcome(s) of the

i nf or mal process, without disclosing the partieso
or sexual misconduct, it is unnecessary and, most likely, inappefoiadn alleged victim to attempt

informal resolution with the alleged perpetrator. In such a case, the formal grievance procedure should be
initiated immediately.

Reporting Procedures Formal reporting procedures include the victim or-eymess of aract of
sexual misconduct initiating a criminal complaint, an institutional complaint, and/or a report to a
responsible employee (including the Title IX Coordinator). Alternative reporting options include a
victi mévd tmre sesye pr i v aldiglgserds tooarprofeseiondl or gpastaral counselor. The
following link may be used to report a Title IX incident:

https://websurvey?2.johnsonu.eduftmn/rws5.pl?FORMF itleIXReporting

A victim or eye-witness of sexual misconduct by or upon a Johnson University student or
employee must first go to a place of safety and then immediately report the incident to a responsible
employee, regardless of the time of day or nighThe complaint will then be turned over to the Title IX
Coordinator for investigation and processing through to conclusion.

Time is especially critical if a crime of dating violence, domestic violence, sexual assault, or stalking
has occurred. In suchcase, the victim should not bathe until physical evidence of the assault can be
obtained by medical personnel or law enforcement officers. It is important to preserve all physical
evidence for examination by a physician that may assist in proving ¢éhallélged criminal offense
occurred or may be helpful in obtaining a protection order, particularly if there were no witnesses. If such
a crime has occurred, the university will take prompt and effective steps to end the violence, prevent its
recurrence, rad address its effects. When deemed necessary, the university will take steps to protect both
parties, which may include interim measures taken prior to the final outcome of the investigation. Interim

measures may i ncl ude c¢ h aivingdransportatior antd/oreaerkingar t yés ac
situations or protective measures after an alleged incident, if such changes are reasonably available.
Upon the victimés request, a specially trained ¢

Resourcesiff the case of an employee) staff member will assist the victim in notifying local law
enforcement of the incident, if the victim so chooses; guide the victim through the available options; and
support the victim in his or her decisions related to thelérdi

Ifavictimoreyewi t ness desires to make an anonymous rep
will be limited by the confidentiality request. In certain cases, strict confidentiality is not possible because
of federal Clery Act requirements report certain crimes, including but not limited to the more serious
forms of sexual misconduct. Each reported Clery crime is evaluated onlayezmse basis to determine
whether or not the university must issue a timely warning to the campus comatumitt that particular
criminal incident. If confidentiality is requested, every effort will be made to keep the name and location
of the alleged victim and/or witnesses confidential. Ultimately, confidentiality requests are decided by the
Title IX Coordinator.

The university is obligated under the federal Clery Act to report certain crimes that occur on campus,
in a noncampus building or property, or on public property within the reasonably contiguous geographic
area of the institution on its annuahgaus crime report provided to the U.S. Department of Education.

The university is also obligated to issue timely warnings to the campus community about certain crimes
that have already occurred but may continue to pose a serious or ongoing threat te ahadien
employees.

Investigation Procedures Reported sexual misconduct of any kind will be adequately, reliably, and
thoroughly investigated, regardless of whether or not the incident is the subject of a separate criminal
investigation. A victim osexual misconduct has the right to file a criminal complaint with the
appropriate local law enforcement agency, if they desire to do so. The filing of a criminal complaint will
not replace or hinder the uni ve iatson Avyidimofseruale st i gat
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misconduct may elect to have the investigation proceed through the criminal justice system, the
uni versityos disciplinary process, or both.

A Title IX investigation begins with the initial report of sexual misconduct madedspnsible
employee. It is the duty of the responsible employee to notify the Title IX Coordinator immediately of
any report of sexual misconduct made by a University student, University employee,-pathjtdlrhe
following link may be used to reporfTatle IX incident:

https://websurvey?2.johnsonu.edufmn/rws5.pl?FORM=TitleIXReporting

The Title IX Coordinator will appoint a lead investigator who will thoroughijestigate the claims
made in the initial report. Throughout the course of an investigation, both the responding party and the
reporting party will have an equal opportunity to present relevant witnesses and other evidence. The lead
investigator will gatkr information and make a finding of fact using a preponderance of the evidence
standard to evaluate the complaire (it is more likely than not that sexual misconduct occurred). The
lead investigator will simultaneously provide both parties with g adphe preliminary investigative
report and will state the timeframe for either party to respond with any substantive changes prior to
submitting the final investigative report to the Title IX Coordinator.

The investigation and any subsequent disciplirhearing(s) will be conducted impartially. Any real
or perceived conflict of interest between the famder or decisiormaker and the parties involved in a
complaint will be immediately disclosed and resolved.

Sexual misconduct investigations wik lsonducted promptly. A typical sexual misconduct case may
take up to 90 days following receipt of the complaint. This is an estimated timeframe. The actual amount
of time needed for each stage of the process will be determined by the facts of a paaseul@his
timeframe may be increased or decreased, as needed, by the Title IX Coordinator or the university official
in charge of a particular case. The amount of time needed to complete the entire process is determined on
a caseby-case basis by the TatIX Coordinator, based on the nature and scope of the incident.

Hearing Procedures.The University is committed to providing a prompt, fair, and impatrtial
investigation and resolution for all students, employees, faculty, and staff involved. IflehkXTi
Coordinator determines that a hearing is hecessary, a time shall be set for a Title IX hearing not less than
48 hours after the written notice has been made to both the responding party and the reporting party. In
cases that involve a complaint franstudent about a student, the officials will typically be the faculty
members of the disciplinary committée.cases that involve a complaint involving any faculty or staff
employee of the University, the Title IX Coordinator will appoint an adjudindimard consisting of
three members including at least one cabinet level member and/or senior campus admintstraite
IX Coordinator will provide specialized training for all hearing committee members prior to the scheduled
hearing.

A Title IX hearing may be conducted in the absence of the responding party or reporting party when
proper notice has been given. A Title IX hearing shall be conducted by the Student Life Discipline
Committee (in the case of a responding party student) or by a spegipiinted Human Resources
Discipline Committee (in the case of a responding party employee), according to the following
guidelines:

a) ATitle IX hearing is conducted in private and is closed to the public. Admission of any person to

a Title IX hearing shabe at the discretion of the Discipline Committee.

b) Both the responding party and the reporting party have the same opportunity to have another
person or other persons present during a Title IX hearing, but only in a support or advisory role to
accompany rad assist the responding party or reporting party in the hearing process.

c) Eyewitness testimony, written statements, relevant documents, applicable exhibits, pertinent
records, and impact statements may also be presented at the Title IX hearing bigeeither t
responding party or reporting party. Both the responding party and the reporting party are entitled
to present withesses at the hearing. Any witness is subject to figlamestioning by any
committee member. The acceptance of any testimony and/oargiple evidence will be at the
discretion of the committee.
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d The committeebs determination shal.l be made us
the basis of whether it is more likely than not that the responding party violated Title IX or the
uni versityds Standards of Conduct. None of the

IX hearing: the federal rules of evidence, the Tennessee rules of evidence, the Florida rules of
evidence, commetaw principles of evidence, or any other forrt@ad/ or rule of evidence.

e) Arecord of all hearings held before the Student Life Discipline Committee shall be made and
preserved by the office of the Dean of Students (Tennessee campus) or the Associate Dean of
Students (Florida campus). A record of ahhings held before the Human Resources Discipline
Committee shall be made and preserved by the office of the Human Resources Director. The
record may take the form of summary notes, a rough transcript, or an audio recording. The choice
of the form of recad will be left to the discretion of the committee at each hearing.

f) The record of the hearing shall be the exclusive property of the University. The record of a Title
IX hearing is not distributed to the responding party, reporting party, or any otherTia
record of a Title IX hearing shall be kept for a period of at least seven (7) years.

Ultimately, the Title IX Coordinator wilnake a finding of responsibility for violation of the

uni ver si tyos TidettrminelaXair gnd eéqilie sesolatiordof &itie 1XIcomplaint after

the investigation process and hearing process, i f
whet her the harassment rises to a |l evel tnefat it d
from the school 6s program based RevisesSexuad (p. 5, uU.
Harassment GuidangeThis standard would be applied to the work place in the case of an employee.

Appeal ProceduresRecognizing that employees and studanay be reluctant and/or embarrassed
to voice a complaint about sexual mi sconduct deci
available to permit a dissatisfied victim, eyéness, or offender to make an appeal of a Title IX decision.
A dissatisfied victim, eyewitness, or offender should follow the grievance procedures that can be found
at the end of Unit Six of th8tudent Handbookn short, a Title IX appeal would begin with submission
of an online grievance form, which may be accessadsing the following link on the university
website: https://websurvey?2.johnsonu.eduftmn/rws5.pl?FORM=StudentGrievances

After the online grievance complaint forsgubmitted, the Title IX appeal will be investigated by the
appropriate administrator and handled by the grievance committee. Since the Title IX Coordinator and
lead investigator were closely involved in the resolution of the initial sexual miscondyabaurrthey
will be recused from service on the grievance committee assigned to a Title IX appeal.

Records Maintenance The university maintains documentation and records regarding alleged
violations of the Title IX Policy and their resolution in aimar that protects the confidentiality of the
parties involved, complies with the Family Educational Rights and Privacy Act (FERPA), and to the
extent possible excludes personally identifiable information of victims of sexual assault, domestic
violence, déing violence, and stalking. The Title IX Coordinator maintains all files relating to the initial
assessment, voluntary resolution, investigation, final investigative report, sanctions, and/or appeals of a
Title IX case. If a student is found responsildeviolating the Title IX Policy, this finding remains a part
of that student's conduct record.

Awareness and Prevention ProgramsThe university offers an educational program for students

and employees that promotes awareness and prevention of vigemmetes both individual and

community safety, and reduces the perpetration of violent crimes. The university works to create and

maintain a campus community culture designed to prevent rape; acquaintance or date rape; dating

violence, domestic violencer stalking; other sex offenses, forcible or Horcible, heterosexual or

homosexual; and other Title IX offenses. Ultimately, the foundation for such a program comes from the

uni versityds mission, Christian perspective, and
Theuniversitp s i nitial Title | X awarenessstudemtd prevent.

orientation session during Genesis Weekend, which is held on both Tennessee and Florida campuses. The

Updated 8/22/2019 Page710f100


https://websurvey2.johnsonu.edu/cgi-bin/rws5.pl?FORM=StudentGrievances

Johnson University Florid201920 Student Handbook

same awareness and prevention information is also provided during that@mieprocess for new
distanceeducation students and new employees.

The universityodéds ongoing Title | X awareness and
educational activities on both campuses offered to both students and employees. Thage ongoi
educational activities include, but are not limited to: (1) safety awareness and violence prevention articles
published in thdohnson University Royal Scril@yalscribe.net), a student publication for the entire
university community; (2) educationadat er i al s avail able on the univer s
portal; and (3) special events or activities during Sexual Assault Awareness Month in April.

Victim Services and Resourced.ocal and referral help is available for victims of sexual misconduc
from the universityés Health Services department
campus), as well as the Student Services department. Local community and state victim services
organizations are listed below for both Tennessee and Flaidpuses. Many of these resources have
web sites and tefiree telephone numbers that would be helpful for online students.

In Knox County, Tennessee:(Locationspecific content omitted here. Refer to full Title 1X and
Clery Policy for these resourcés

In Osceola County, Florida:

Victim Services of Central Florida

www.victimservicecenter.org/

24-hour Helpline: 4075004325 (HEAL)

2111 E. Michigan Street, Suite 210, Orlando, 82806

Victim Service Center of €ntral Florida is the Certified Rape Crisis Center in Orange and
Osceola counties. They serve all victims of sexual assault, violent crime and traumatic
circumstance through free and confidential crisis intervention, therapy, advocacy, and outreach.

Florida Coalition against Domestic Violencé Domestic Violence Hotline

www.fcadv.org/

24-hour Hotline: 806600-1119

The Florida Domestic Violence Hotline provides crisis counseling and refers callers to the nearest
domestt violence center.

Help Now of Osceola, Inc.

www.helpnowshelter.org/

24-Hour Domestic Violence Hotline: 46847-8526

Outreach Office: 40-B47-3286

Shelter: 407847-0128

Administrative Office: 407847-3260

821 Emmett Street, Kissimmee, FL 34741

Help Now provides safe emergency shelter, counseling, case management, information and
referral, legal advocacy, and a-Biéur crisis phone line.

Florida Council Against Sexual Violencd Sexual Violence Hotline

www.fcasv.org/
24-hour Hotline: 1888-956-7273

The Florida Sexual Violence Hotline provides crisis counseling and refers callers to the nearest
sexual violence services center. For child, adolescent, and adult victims.

In M arion County, Indiana: (Locationspecific content omitted here. Refer to full Title IX and
Clery Policy for these resources.)
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The university will make appropriate changes to the academic, living, transportation, and working
situations of any sexual mizeduct reporting or responding party, if requested and reasonably available.
For example, a victim of sexual assault may be moved to a different residence hall (if a student) or work
location (if an employee), if available.

Immediate Assistance:
1 Contactinformation for trained onand offcampus victim advocates or counselors who
can provide an immediate confidential response in a crisis situation
1 Emergency numbers for oand offcampus safety, law enforcement, Title IX
Coordinator, and other first rempders
1 Health care options, both eand offcampus
Ongoing Assistance:
1 Counseling, advocacy, and support resources, bethrmhoffcampus
1 Academic accommodations and interim protection measures

Possible Disciplinary SanctionsFollowing a discipihary hearing, a student or employee determined
to have committed sexual misconduct will be subject to disciplinary action up to and including expulsion
from school for a student or termination of employment for an employee.

Possible disciplinary sanctis for astudentinclude the following:

Issuance of disciplinary points, verbal or written warning, and/or monetary fine

Mandatory meeting with Dean of Students or his/her designee

Mandatory counseling or other professional intervention

Disciplinary heamg

Discretionary sanctions (i.e., revocation of any student privilege, community service,
disqualification from awards or representing the university, loss of institutional financial aid,
etc.)

9 Housing suspension or expulsion

1 Disciplinary probation for apecified period of time

9 Institutional suspension, administrative withdrawal, or expulsion
Possible disciplinary sanctions for amployeeinclude the following:

1 Issuance of verbal or written warning, recorded in the personnel file
Mandatory meeting witkthe appropriate university administrator or his/her designee
Mandatory counseling or other professional intervention
Disciplinary hearing
Discretionary sanctions (i.e., revocation of any employee privilege, campus housing
suspension or expulsion, commyrservice, disqualification from awards or representing the
university, , etc.)

1 Employment probation for a specified period of time
1 Suspension from or termination of employment

=A =4 =8 =8 =9
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Special Training for Responsible EmployeesAnnual training is provided to Rponsible
Employees on issues related to sex discrimination, dating violence, domestic violence, sexual assault, and
stalking. Adjudication hearings are conducted by university officials who also receive specialized training
on how to conduct an investigat and hearing that protects the safety of victims and promotes
accountability.

The primary sources of special training for Responsible Employees on the Tennessee campus, Online
campus, and various ExtendEd locations are the lead Title IX Coordindttheaice President for
Student Services. The primary sources of special training for Responsible Employees on the Florida
campus are the branch Title IX Coordinator and the Associate Dean of Students. These designated
university officials should have theost current knowledge of federal and state laws, regulations, and
policies relating to Title IX. Since these university officials are the most informed members of the
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university community with regard t ebebthreparediad ver si t
train others in the appropriate responses to a Title X complaint or potential sex discrimination situation
that needs special attention and/or corrective action.

Safety AwarenessThrough the years, Johnson University students aerplayees have not been
i mmune from physical or sexual assault on or near
people who are driving alone to and from campus should stay on the most public roads, avoiding the less
traveled back roads tbé campus. According to law enforcement officials, if a car with flashing blue
lights tries to pull you over, turn on your emergency blinker lights and continue driving until you come to
a brightly lit public parking lot where other people are presenttibege law enforcement officers won't
mind the extra driving.

Additional Considerations.

1) Claims of sexual misconduct may involve esreone situations with no additional witnesses to
refute or substantiate the complaints, making final resolutiorcdlitfi

2) Regardless of the truth or falsity of the allegations, sexual misconduct charges that cannot be
proved may have an adverse effect upon the career and family life of both the alleged perpetrator
and the alleged victim.

3) If allegations of sexual misoduct prove to be untrue, the reporting party may cause irreparable
damage to the responding partybés reputation, mw
and may be sued in a court of law.
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ALCOHOL AND DRUG ABUSE POLICY

The 1989 amendmentstiee federal Drug-ree Schools and Communities Act (DFSCA), as articulated in

t he Education Departmentds General Administrative
require that, as a condition of receiving funds or any other form of financiabassisinder any federal

program, an instittion of higher educatiomust certify that it has adopted and implemented a program

ito prevent the unl awful possession, wuse, or di st
empl oyeeso tbiot ht ooandsepi eami ses and as part of any
University has developed the following policy regarding alcohol and drug abuse:

Standard of Conductn keeping with the mission of Johnson University, the use, possession,
distribution, manufacture, or sale of narcotics, illegal drugs, alcoholic beverages, tobacco, or the
abuse of legal substances by its students and employees is strictly proiisxeg: [f a

beverage contains more than zero percent alcohol, it is cassittebe an alcoholic beverage.]

Drug TestingWhenever it is reasonable to suspect a student of substance abuse, University
officials will make drug testing available. If the results come back negative, the University will
bear the cost of the drug teHtthe results are positive, the student will bear the cost and will be
subject to disciplinary action. If the student refuses a request to be tested for substance abuse,
then s/he will be subject to disciplinary action.

Sanctions for Violation of th8tandardViolation of this policy will lead to disciplinary action up
to and including expulsion from the University or termination of employment (and referral for
legal actionwhena local code, state code, or federal codebleas broken).

Why an Abshence PolicyThe pleasures of drinking alcoholic beverages, smoking or chewing
tobacco, and sniffing, smoking or injecting illegal drugs are outweighed by their destructiveness.
Yes, tobacco is lawful for all universigge students, marijuana is legakbme states, and

alcoholic beverages are lawful for some (21 is the legal drinking age in Tenarddelerida.
However, the apostle Paul wrote, "All things are lawful for me, but all things are not helpful. All
things are lawful for me, but | will ndte brought under the power of any" (I Corinthians 6:12,
NKJV). Sobriety and seifontrol are the Biblical norm, not drunkenness and addiction. Johnson
University teaches that abstinence is the best way to achieve the Biblical norm.

Help is AvailableCorfidential referrals for counseling, treatment, or rehabilitation are available
on the Tennessee camguam thecounselingcenter and th&ealthservicesoffice to students

and employees who voluntarily seek such assistance. Helpful literature on atubldolig abuse
can also be found in those locations.

Tennessee Codddnder Tennessee state law, it is unlawful for any person under the age of
twenty-one to buy, possess, transport or consume alcoholic beverages (3-CA3}; to provide
alcoholic beverags to minors (TCA 395-404); to be intoxicated in public (TCA 3%-310); to
possess or exchange a controlled substance (TEX-397). Copies of the applicable Tennessee
Codes are available from the Student Services Office.

Florida CodesUnder Florich state law, it is unlawful for any person to possess or distribute
controlled substances or dru@ection 893.08 With regard to alcohol, it is unlawful for any

person ¢ sell, give, or serve alcoholic beverages to peysmuer age 21 (Section 562. bt for

any person under the age of 21 years to have in her or his possession alcoholic beverages (Section
562.111) It is unlawfulfor any person to possess an open container of an alcoholic beverage

while operating a vehicle in the state or while a pagseim or on a vehicle being operated in the

state (Section 316936). It is unlawfufor any person to drive under the influence of an alcoholic
beverage, any chemical substance set forth in Section 877.111, or any substance controlled under
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Chapter 893when affected to the extent that the person's normal facilities are ichp&éetion
316.193). It is unlawfulor any person to be intoxicated and endanger the safety of another
person or property, and no person in the state shall be intoxicated oamlyiakcoholic beverage

in a public place or in or upon any public conveyance and cause a public disturbance (Section
856.011). Descriptions of the applicable Florida Codes are located JoEieStudent

Handbook

Federal CodesPossession and trafficldrin controlled substances is regulated by federal law.
The federal codes provide for fines plus imprisonment for possession (21USC844); forfeiture of
real and personal property used to possess or facilitate possession (21USC853, 21USC881);
forfeiture ofvehicles, boats, aircraft, etgsed to transport a controlled substance (21USC884);
civil fines and denial of federal benefits (21USC854); and ineligibility to purchase or receive a
firearm (18USC922).

Straight Facts About Drugsand Alcohol

Alcohol
Alcohol abuse is a pattern of problem drinking that results in health consequences, social, problems,
or both. However, alcohol dependence, or alcoholism, refers to a disease that is characterized by
abnormal alcoheseeking behavior that leads to impairedtogrover drinking.If you have a drinking
problem, or if you suspect you have a drinking problem, there are many others out there like you, and
there is help available. Talk to school counselor, a friend, a parent, or a minister.
Shortterm effects of aohol use include:
9 distorted vision, hearing, and coordination
9 altered perceptions and emotions
9 impaired judgment
9 bad breath
1 hangover
Longterm effects of heavy alcohol use include:
loss of appetite
vitamin deficiencies
stomach ailments
skin problems
sexual impotence
liver damage
heart and central nervous system damage
memory loss

E R N

Cigarette Smoking

Although many people smoke because they believe cigarettes calm their nerves, smoking releases
epinephrine, a hormone that creates physiological stréise Bmoker, rather than relaxation. The use of
tobacco is addictive. Most users develop tolerance for nicotine and need greater amounts to produce a
desired effect. Smokers become physically and psychologically dependent and will suffer withdrawal
symptomsncluding: changes in body temperature, heart rate, digestion, muscle tone, and appetite.
Psychological symptoms include: irritability, anxiety, sleep disturbances, nervousness, headaches, fatigue,
nausea, and cravings for tobacco that can last dayssweekths, years, or an entire lifetime.

Cigarette smoking is perhaps the most devastating preventable cause of disease and premature death.
Smoking is particularly dangerous for teens because their bodies are still developing and changing and the
4,000 clemicals (including 200 known poisons) in cigarette smoke can adversely affect this process.
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Cigarettes are highly addictive. Ottérd of young people who are just "experimenting" end up being
addicted by the time they are 20.
Risks associated with smokjrcigarettes:
diminished or extinguished sense of smell and taste
frequent colds
smoker's cough
gastric ulcers
chronic bronchitis
increase in heart rate and blood pressure
premature and more abundant face wrinkles
emphysema
heart disease
stroke
cancer othe mouth, larynx, pharynx, esophagus, lungs, pancreas, cervix, uterus, bladder

SR I I I e

Cocaine and Crack
Cocaine is a white powder that comes from the leaves of the South American coca plant. Cocaine is
either "snorted" through the nasal passages or injedredé@mously. Cocaine belongs to a class of drugs
known as stimulants, which tend to give a temporary illusion of limitless power and energy that leave the
user feeling depressed, edgy, and craving more. Crack is a smokable form of cocaine that has been
chamically altered. Drug users who inject the drug and share needles are at risk for acquiring HIV/AIDS.
Cocaine and crack are highly addictive. This addiction can erode physical and mental health and can
become so strong that these drugs dominate all aggeanisaddict's lifeSome users spefmindredsor
thousands of dollars on cocaine and crack each week and will do anything to support their habit. Many
turn to drug selling, prostitution, or other crimes. Cocaine and crack use has been a contribatinyg fact
a number of drownings, car crashes, falls, burns, and suicides. Cocaine and crack addicts often become
unable to function sexually. Even first time users may experience seizures or heart attacks, which can be
fatal.
Physical risks associated with mgianyamount of cocaine and crack:
9 increases in blood pressure, heart rate, breathing rate, and body temperature
1 heart attacks, strokes, and respiratory failure
1 hepatitis or AIDS through shared needles
9 brain seizures
9 reduction of the body's ability tesist and combat infection
Psychological risks:
9 violent, erratic, or paranoid behavior
1 hallucinations and "coke bugsd sensation of imaginary insects crawling over the skin
9 corfusion, anxiety, and depression
9 loss of interest in food or sex
1 "cocaine pgchosis-losing touch with reality, loss of interest in friends, family, sports,
hobbies, and other activities

Inhalants
Inhalants refer to substances that are sniffed or huffed to give the user an immediate head rush or
high. They include a diverse grp of chemicals that are found in consumer products such as aerosols and
cleaning solvents. Inhalant use can cause a number of physical and emotional problems, and even one
time use can result in death.
Using inhalants even one time can put you at risk fo
1 sudden death
1 suffocation
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visual hallucinations
severe mood swings
numbness and tingling of the hands and feet

Shortterm effects of inhalants include:

T
T
T
T

heart palpitations
breathing difficulty
dizziness
headaches

Prolonged use can result in:

= =4 =8 =8 =8 8888989

Marijuana

healache, muscle weakness, abdominal pain
decrease or loss of sense of smell
nausea

nosebleeds

hepatitis

violent behaviors

irregular heartbeat

liver, lung, and kidney impairment
irreversible brain damage

nervous system damage

dangerous chemical imbalanceghe body
involuntary passing of urine and feces

Marijuana is the most widely used illicit drug in the United States and tends to be the first illegal drug
teens useThe physical effects of marijuana use, particularly on developing adoleszants acute.
Marijuana blocks the messages going to your brain and alters your perceptions and emotions, vision,
hearing, and coordination. A recent study of 1,023 trauma patients admitted to a shock trauma unit found
that onethird had marijuana in theblood.

Shortterm effects of using marijuana:

)l
)l
)l

E R e

deepiness

difficulty keeping track of time, impaired or reduced skertn memory

reduced ability to perform tasks requiring concentration and coordination, such as driving a
car

increased heart rate

poteriial cardiac dangers for those with preexisting heart disease

bloodshot eyes

dry mouth and throat

decreased social inhibitions

paranoia, hallucinations

Longterm effects of using marijuana:

)l
)l

il
il
il

enhanced cancer risk

decrease in testosterone levels for mesp &wer sperm counts and difficulty having
children

increase in testosterone levels for women; also increased risk of infertility
diminished or extinguished sexual pleasure

psychological dependence requiring more of the drug to get the same effect

Methamphetamine
Methamphetamine is a stimulant drug chemically related to amphetamine but with stronger effects on

the central nervous system. Street names for the drug include "speed,

meth," and "crank."
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Methanphetamine is used in pill foror in powdered fom by snorting or injecting. Crystallized
methamphetamine known as "ice," "crystal," or "glass," is a smokable and more powerful form of the
drug.Methamphetamine is an increasingly popular drug at raves (all night dancing parties), ahdfas par
a numberof drugs used byatlegeaged students. Marijuana and alcohol are commonly listed as
additional drugs of abuse among methamphetamine treatment admissions.

The effects of methamphetamine use include:
increased heart rate and blood pressure
increased wakalness; insomnia
increased physical activity
decreased appetite
respiratory problems
extreme anorexia
hypothermia, convulsions, and cardiovascular problems, which can lead to death
euphoria
irritability, confusion, tremors
anxiety, paranoia, or violent bavior
can cause irreversible damage to blood vessels in the brain, producing strokes

SR I e R

Drug users who inject the drug and sharedtes are at risk for acquiritdjV/AIDS

Source:The National Clearinghouse for Alcohol and Drug Informat@i24/2001 excerpts from
http://www.health.org/govpubs/rpo884/

Stateof Florida Laws Concerning Drug Use

Under state law, it is a crime for any person to possess or distribute controlled substances or drugs as
described in Section 893.03, Florida Statutes, except as authorized Bytashment for such crimes
ranges from firstlegree misdemeanors (up to one year imprisonment and up to a $1,000 fine) to first
degree felonies (up to 30 years imprisonment ant ap$10,000 fine).

Specifically, possession of less than 20 grams of marijuana is-ddgste misdemeanor punishable
with imprisonment of up to one year and a fine of up to $1,B68session of more than 20 grams of
marijuana is a third degree felopynishable with imprisonment of up to five years and a fine of up to
$5,000.Possession of less than 28 grams of cocaine is a third degree Radssgssion of more than 28
grams of cocaine is a firstegree felony punishable with imprisonment of upQg8ars and a fine of up
to $250,000The driving privilege also may be affected if any of these crimes are committed.

Trafficking (distributing specific large quantities of various controlled substances) is punishable by a
minimum term of imprisonment & to 25 years and a fine of $25,000 to $500,000, depending on the
particular illicit drug and the quantity involveBenalties under federal law for drug trafficking generally
are greater than penalties under state law.

Individuals who have been convidtef a felony involving the sale or trafficking in, or conspiracy to
sell or traffic in, a controlled substance under certain circumstances may be disqualified from applying for
state employmen€onvictions on drugelated charges also may result in fiathee of federal financial
aid.

Stateof Florida Laws Concerning Alcohol
Florida Statute 562.11 Selling, giving, or serving alcoholic beverages to persons under age 21;

misrepresenting or misstating age or age of another to induce licensee tdcsdmolkicsbeverages to
persons under 21.
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It is unlawful for any person to sell, give, serve, or permit to be served alcoholic beverages to a
person less than 21 years of age or to permit a person less than 21 years of age to consume such
beverages on theensed premises.

It is unlawful for any person to misrepresent or misstate his or her age or the age of any other
person for the purpose of inducing any licensee or his or her agents or employees to sell, give, serve,
or deliver any alcoholic beveragesa person less than 21 years of age.

Anyone convicted of violating either of the above provisions is guilty of a sedege
misdemeanotf a driver's license (or an identification card issued by the Department of Highway
Safety and Motor Vehicles) issed in violation of these provisions, additional penalties may be
imposed, including suspension or revocation of the driver's license.

Florida Statute 562.11 Possession of alcoholic beverages by persons under age 21 prohibited.
It is unlawful for ay person under the age of 21 years ... to have in her or his possession
alcoholic beverages.Convicted violators of this statute are guilty of a seedegree misdemeanor.
Suspension or revocation of a driver's license may also be imposed.

Florida Staute 316.193- Driving under the influence.

A person is guilty of the offense of driving under the influence and is subject to punishment as
provided in subsection (2) if the person is driving or in actual physical control of a vehicle within this
state,and:

(a) The person is under the influence of alcoholic beverages, any chemical substance set forth in
Section 877.111, or any substance controlled under Chapter 893, when affected to the extent
that the person's normal facilities are impaired;

(b) The person has a blood alcohol level of 0.08 or more grams of alcohol per 100 milliliters of
blood, or

(c) The person has a breath alcohol level of 0.08 or more grams of alcohol per 210 liters of
breath.

Florida Statute 316.1936 Possession of open cairiers of alcoholic beverages in vehicles prohibited.
It is unlawful and punishable as provided in this section for any person to possess an open
container of an alcoholic beverage while operating a vehicle in the state or while a passenger in or on
a velicle being operated in the sta@onvicted violators of this statute are guilty of a noncriminal
moving traffic violation.

Florida Statute 856.01-1 Disorderly intoxication.
No person in the state shall be intoxicated and endanger the safety of ppaibaror property,
and no person in the state shall be intoxicated or drink any alcoholic beverage in a public place or in
or upon any public conveyance and cause a public disturb@aneicted violators of this statute are
guilty of a secondlegree midemeanor.
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CAMPUS SAFETY

Responsibilities

The university seeks to provide an environment free of unreasonable risks to the campus community. The
Florida Campus Safety and Security Commitieeepts the role of providing leadership and structure in

the aea of campus safety and security. Hharida Campus Safety and Security Committee implesent

the safety and security procedures of the university. Howeverpthmitteeseeks to partner with all the
campus community in maintaining campus safety andisgcim doing so, the campus family, as a

whole, works to protect the safety and security of the campus community.

All members of the campus community, students and employees alike, are empowered to aid in the task
of providing a safe, secure campus bjdwing personal safety and security practices. In addition,

students and employees are obligated to report to someone in a higher position of authority any infraction
ofthe universit) s Co de avhich@dudeab bilgid¢al standards, legal standaadsl university

standards of conduct. All members of the campus community are also obligated to report any perceived
threat to the campus commundyany type of emergency situation on or near the campus

All members of the campus community are ingieddo report all criminal behavior to both the local law
enforcement authorities and to the Student Life Office. The university strongly encourages accurate and
prompt reporting of all crimes to appropriate law enforcement ageesieswhen the victim bacrime
electsnotto or is unable to make such a report. Momergency concerns are to be reported to a member
of the Student Life Office for appropriate intervention. Incident reports will be used by the Student Life
Of fi ce t o ¢ omplAentaeSeculityeanduine Safety Report lyy ©ctober 1 each year.

At a minimum, any serious campus safety, campus security, or campus crime concern should be

reported immediately to someone in the Student Life Office, the Resident Director, and/or the

appropriate off-campus authority (31-1, fire depart ment, TFhawmiversityf 6s of f
will respond appropriately and immediately to a serious safety situation or threat, including the issuance

of a campusvide warning, if necessary or prudent.

The university seeks to provide vigilant stewardship of its Florida campus facilities, including the safety
and security of educational and administrative buildings, recreational facilities, campus apartments,
campus grounds, and tangible universitygemy and equipment. The university providesnpussafety
personnel, typically from 9:00 pm to 1:00 amndsub-contracted, professionehmpussecurity
personneltypically from 1:00 amto 6:00 am The campusafety andsecurity personnel do not have the
authority to arrest individuals allegedly involved in the commission of a crime on carugwever, they

do havecomplete authority to contact the appropriate legal and campus authorities.

The university routinely provides crime prevention informatmstudents during nestudent

orientation, campus housing orientatiesdnnouncements, campugde memorandums, and bulletin

board postings. In addition, employees also receive some crime prevention informatioBrirptogee
Handbook The university paodically reviews its physical facilities, programs, policies, procedures, and
practices to ensure compliance with insurance requirements, applicable laws and regulations, including
the Student Righto-Know Act, the Campus Crime and Security regulatioasdthe Jeanne Clery

Disclosure of Campus Security Policy and Campus Crime Statistics Act.

Federal Reporting Requirements

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC §
1092(f); TCA 497-2206) is the landnmk federal law, originally known as the Campus Security Act, that
requires colleges and universities across the United States to disclose infoematially by October 1
about crime on and around their campuses. The law is tied to an institutionipgiotian federal

student financial aid programs, and it applies to most institutions of higher education, both public and
private. The Act is enforced by the United States Department of Education.
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TheCampus Security Aavas amended in 1992 to add auiegment that schools afford the victims of
campus sexual assault certain basic rights and was amended again in 1998 to expand the reporting
requirements. The 1998 amendments also formally named the law in memory of Jeanne Clery.
Subsequent amendments 0P and 2008 added provisions dealing with registered sex offender
notification and campus emergency response. The 2008 amendments also added a provision to protect
crime victims, "whist ]l ebThe20&3ramendments expandesl@ery f r o m
reportable crimes to include stalking, dating violence, and domestic viokarceore information on

the details of the Clery Act, see the Johnson University website.

The 2008 Reautharization of the Higher Education Act requires institutith®©wtampus student
housing facilities to collect fire statistics,
Even though this law is separate from the Clery Act, the dissemination regulations of the Annual Fire
Safety Report are veryrsilar to those of the Clery AcHistorically, Johnson University Florida has
published both annual reports together as one combined nepactordance with federal regulations,

fire statistics are reported aOffitauodRostsecortdary t he U.

Education by way of the welliased Campus Safety and Security Survey.

The university complies with all federal reporting requirements related to campus security and fire safety.

Beginning in 2014, all of the information and datquieed forboth of thesennual reportgs contained in
the Student HandbooK o request a copy qireviously filed Campus Safety and Security Reports
previously filed Fire Safety Reports, contact Associate Dean of Studeritsthe Student Life Offie on
the Florida campus.

Campus Security Authoritiesi Florida Campus

Associate Dean of Students, Student Life Office,-86%9-1331

Resident Director, Student Life Office, 46691169

Resident Assistants, Student Life Offid®,/-569-1169 and Residece Halls

Student Community Director, Student Life Office, 4069-1169

Plant Services Director, Plant Services Office,-86%-1366

Campus Services Coordinator, Student Life Office-86%1360

Athletic Director, $udent Life Office, 405691348

Athletic Coaches, tBdent Life Office, 40755691348

Full-time Faculty Members, refer ®tudent Handboofp. 6) for names and phone numbers
Title IX Coordinator for branch campus, Academic Support Center5804340
Campus Safetgnd Security personnehobie phone 40#433-4355 8:00 pmi 6:00 am)

=4 =4 =8 =8 -8 8889 _9_9
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Current Crime Statistics
[Provided in compliance with federd¢anne Clery Disclosure of Campus Security and Campus Crime

Statistics Act (Clery Adt)
OnCampus Immedately Nan-
CleryReportable , Adjacent & Campus
CrimesandVAWA Stulcizg'itlilgilggsmg TOTAL Accessible Building or
Offenses™ Public Property | Property *
206 | 207 | 20B | 2056 | 2017 | 208 ] 206 | 2077 | 208 N/A
Criminal Homicide:
Murdef Nor ol o]o|lo|o|ofol|o]|o N/A
negligent
Manslaughter
Manslaugetoy | o | o | o | o0 | 0o | o] o | o | o N/A
Negligence
Sexual Assault 0 0 0 0 0 0 0 0 0 N/A
Rape
Fondling 0 0 0 0 0 0 0 0 0 N/A
Incest 0 0 0 0 0 0 0 0 0 N/A
Statutory Rape 0 0 0 0 0 0 0 0 0 N/A
Dating Violence 0 0 0 0 0 0 0 0 0 N/A
Domestic Violence] 0 0 0 0 0 0 0 0 0 N/A
Stalking 0 0 0 0 0 0 0 0 0 N/A
Robbery 0 0 0 0 0 0 0 0 0 N/A
Aggravated Assaul{ 0 0 0 0 0 0 0 0 0 N/A
Burglary 0 0 0 0 0 0 0 0 0 N/A
Motor Vehicle Thefy 0 0 0 0 0 0 0 0 0 N/A
Arson 0 0 0 0 0 0 0 0 0 N/A
Hate Crime:
0 0 0 0 0 0 0 0 0 N/A
Category ofd:
N/A| N/A| N/A] NA| N/A| N/A| N/A| N/A| NA N/A
ArrestsLiguor Law | 0 0 0 0 0 0 0 0 0 N/A
ArrestsDrug Law 0 0 0 0 0 0 0 0 0 N/A
Arrestslllegal 0 0 0 0 0 0 0 0 0 N/A
Weapons
Dlsglpllnary Actiong 0 0 0 0 0 8 0 0 0 N/A
Liquor Law
Disciplinary Actions 0 5 0 0 5 > 0 0 0 N/A
Drug Law
Disciplinary Actions 0 0 0 0 0 1 0 0 0 N/A
lllegalWeapons

NOTE: * The Florida campus of Johnson University does not currently own, lease, control, or otherwise operate any non
canpus building or property.
campus

*The
cri meo

Updated 8/22/2019

Fl ori da
during

t hese

of

Johnson
reporting

University di

year s.

Page83 of 100

d

not

l



Johnson University Florid201920 Student Handbook

Current Fire Statistics

[Provided in compliance with federd¢anne Clery Biclosure of Campus Security and Campus Crime

Statistics Act (Clery Adt)
: .- Beazell [ Chambel Foundatiof Heritage| Packer | Trulock
Fire Statistics for 261 Hall | sHall | Hall Hall | Hall | Hall
Number and cause of fires: 0 0 0 1- 0 1i
Unintentional Fire Cooking Laumiry
Room
Intentional Fire 0 0 0 0 0 0
Undetermined Fire 0 0 0 0 0 0
Number of deaths related to the fif 0 0 0 0 0 0
Number of injuries related to the fi 0 0 0 0 0 0
resulted in treatment at a medical
Value of property damage retatee $0 $0 $0 $0 $0 $11,%0
fire
Number of fire drills held in 2018 3 3 3 3 3 3

CAMPUS EMERGENCY NOTIFICATIONS

The Higher Education Authorization Act of 2008 requires institutions of higher education to formulate
policies and procedures for notifig the campus community concerning significant emergencies or
dangerous situatiorisvolving an immediate threat to the safety of the commudadknson University
utilizes the NixleCommunity Information Servicavhichis built exclusively to provide seoeiand

reliable communicationgo send a text message to registered phones in the event of an emergency
situation N i xslaegth@enticated service connects city agencies to citfperis this case, university
officials tostudentsand employegsn reattime, delivering information to residents of geographically
targeted areas and neighborhoods.

In the event of aemergency, students and employees who have registered imiixkceive

information through the Nixle Community Information Service tegsgage systeriotifications will
include information about the nature of the emergency and both general and specific instructions for
responding to the emergendy.addition, similar information will be posted to campus email accdants
currently enrded students and current employegmandard text message rates may apply, depending on
the carrierThe system is simple to ysnd there is no spaohnson University will only use this

system to announce a campus emergency situation or to testtdra &fsleast one test per year, perhaps
more frequent tests).

Nixle Registration &etupi TextJohnsonUFLto 888777and follow the instructions given
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EMERGENCY MANAGEMENT PLAN i Education and Preparation

Johnson UHlnergangy ManaggnieaPlan establishes the policies, procedures, and

organizational structure for response to emergencies that are of sufficient magnitude to cause a significant
disruption of the functioning of all or portions of the university. This plan describes themdles a
responsibilities of departments, units, and personnel during emergency situations. The basic emergency
procedures are designed to protect lives and property through effective use of university and community
resources. Since an emergency may be suddkewiimout warning, these procedures are designed to be
flexible in order to accommodate contingencies of various types and magnithderirpose of the
Special Unit Plani Florida Campusi s t o suppl ement the universityos
with the procedures and organizational structure unique to the Florida campus at 1011 Bill Beck

Boulevard in Kissimmee, Florida.

Johnson University Florida will respond to an emergency situation in a safe, effective, and timely manner.
Florida branch campus permel, equipment, and resources will be utilized to accomplish the following
priorities:

Protection of human life

Support of health and safety services

Protection of Johnson University Florida assets

Maintenance of Johnson University Florida services

Assessment of damages

Restoration of general campus operations

ogrwWNE

In case of any type of emergency on the Florida campus, the Florida Campus Safety and Security
Committee serves as the Emergency Management Team. The Chair of the Emergency Management Team
(theChancellor) or a member of the Emergency Management Team acting on its behalf will determine
whether an emergency or disaster should be declared on the Florida campus and the extent to which the
Emergency Management Plan and the Special Unit Plan aratadtivrhe first member of the

Emergency Management Team to arrive on the scene is authorized to direct immediate action in response
to a crisisIf an emergency or disaster is declared on the Florida campus, the Chair of the Emergency
Management Teamvill assignan appropriate Indent Response Team

Who to Contact in Case of an Emergency

If there is any immediate danger, call 91-1.

Osceola County Department of Public | If possible, tell the dispatcher th Emergency Situation:
Safety nature oftheemergency, your 9-1-1

exact locabn, and what service ) )
are needecRemain there until | Non-Emergency Situation

help arrives. (407) 3482222

Campus Safety & Security Personnel, | Campus Safety & Security | Mobile: (407) 4334355
available daily from 8:00 prh 6:00 am | Personnel

Resident Director Micaela Cox Office: (407) 5691169

Mobile: (772) 7135595
Director of Plant ServicesFlorida Jacob Cox Mobile: (407) 4468841
Campus
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Emergency Notification Process

Upon confirmation by university officials of agsiificant emergency or dangerous situation involving an
immediate threat to the health or safety of students or employees occurring on the campus, university
officials will immediately notify the campus community of the situation. University offieidls without

delay, and taking into account the safety of the community, determine the content of the notification and
initiate the notification system, unless issuing a notification will, in the professional judgment of
responsible authorities, compromiséoef to assist a victim or to contain, responctootherwise

mitigate the emergencyhe notice will give instructions for appropriate response actions. Notification
methods may include email distribution lists for current students and employeedekiixdkert system,

verbal announcement broadcast on campus telephones, banner on website and portal, official social media
post, official press release, or any combination of such notification methods.

Timely Warning for Clery Crimes

When necessary, wrsity officials will make a timely warning to the campus community (as required

by federal regulations) of a Clery crime that occ
to a Campus Security Authority or local police agency, and thahsdgred to represent a serious or

continuing threat to students and/or employees. However, a timely warning will not be issued if, in the
professional judgment of responsible university officials, it would compromise efforts to assist a victim or

to contan, respond to, or otherwise mitigate the emergency (as permitted by federal regulations).

Notification methods may include email distribution lists for current students and employees, Nixle text

alert system, verbal announcement broadcast on campusotedspbanner on website andtpgrofficial

social media postfficial press releas®r any combination of such notification methods

Types of Emergencies

Level 117 Minor Incident
A minor incident is defined as a local event with limited impact, wHids not affect the overall
functioning capacity of Johnson University Florida. In the case of a minor incident, the
Emergency Management Plan woulat be activated. Examples of a minor incident include a
localized fire, minor storm damage, or an unaueot individual on campus.

Level 21 Emergency
An emergency is defined as a serious event that completely disrupts one or more operations of
Johnson University Florida. Multiple university resources are involved. In the case of an
emergency, the Emergenbanagement Plais activated to the extent necessary. Examples of an
emergency include a hurricane, brush fire, building fire, or active shooter on campus.

Level 3i Disaster
A disaster is defined as a very serious event that seriously impairs or halpetagon of the
branch campus. In the case of a disaster, the Emergency Manageménfutlaactivated.
Examples of a disaster include a tornado, direct hurricane hit, ordeadgfire on campus.

Stages of Respuse
The stages of the Special URtt an summari zed bel ow f ol
DevelopingHighQu al i ty Emer gency Operations P
published in 2013 by the Federal Emergency Management Agency (FEMA).
Stage Oné Education and Preparationi Educate the campus community to be ready to
prevent, respond to, recover from, and/or mitigate the impact on life or property from any
campus emergency or disastrous event of any severity or magnitude, whetireadsan
or natural.
StageTwo i Emergency Managemeni Respond to an emergency situation or disastrous event
affecting the campus.
Stage Threé Initial Recovery T Begin the recovery process following an emergency situation or
disastrous event on campus.
Stage Four Facility Restoration i Restore damaged campus facilities to full use and operation.
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Stage Fivé Completion of Recoveryi Reinitiate use of the repaired campus facilities and/or
initiate use of the replaced campus facilities to complete the recovery process.

Weather/EmergencyAlert Information

ALERT or CONCERN RESPONSE

Weather Emergency If your weather radio broadcasts an alert, follow the instructionsddgsear your
weather radio omi thistable

Severe Thunderstoror Suitable conditions exigbr severe thunderstorms or a tornaBemain alert and

Tornado Watch be prepared to seek shelter immediately.

Severe Thunderstoror Takeshelteimmediately ina room with no windows on the ground floor, unles

Tornado Warning instructed to do otherwise by authorizeetsonnel.

Hurricane Watch or Warning Remain alert and listen carefully tfformation.Prepare to evacuate shelterin-
place Listen forinstructions from authorized personnel.

Shelter In Place Warning Do not leave your apartmeot office areaFollow shelterin-placeinstructions
given by authorized personnelsten for further instructions.

Civil Danger Watch or Listen to the information carefully. Be prepared to either evacuate or sinelter
Warning place. Do not leave your apartment uniessructed by authorized personnel to
Radiation Hazard Watch or | €vacuate. Listen for further instructions from authorized personnel.

Warning

Material Hazard Watch or Osceola County Emergency Management Resources:

Warning 1 Emergency Management websitetp://www.osceola.org/G/EM

1 Emergency Management Facebookww.facebook.com/OsceolaEOC
1 Emergency Management Twittewww.twitter.com/OsceolaEOC

9 Osceola County Citizen Inforation Line: 407742-0000

Law Enforcement Warning

Local Area Emergency

Severe Weather Statement

Immediate Evacuation Listen to the information carefullollect your eacuation materialDo not

Warning leave campus on your owhisten for further instructions from authorized
personnel.

Immediate Safety or Health | Call 9-1-1. While on the phone with the B1 operator, have someone else call

Emergency your Resident Assistant tite Resident Director at 46691169 (office) or 772
7135595 (cell) to notify campus personnel of the location and nature of the
emergency.

Immediate Maintenance Call the Resident Director at 43691169 (office, during business hours) or 77

Emergency 7135595 (cell, during notbusiness hours). If the Resident Director is

unavailable, contact a Resident Assistant or the Associate Dean of Students
407-973-3229 (cell).

Non-Emergency Sendemailto 1FIX@JohnsonU.eduwr call 4075691349 (1FIX)to submit a
Maintenance Need maintenance request.

Non-Emergency Local Law | Call 4073482222 if you need to report a n@mergency situation to the Osceo
Enforcement County Sheriffés Office.

Preparation for and Respase to Fire

In the event of a fire anywhere on campus, call-2-1. This call will alert the Fire Department and the Department

of Public SafetyOnce emergency services have been notified, also report the fire to Student Life personnel as soon
as possible.

Fire Dirills

Fire drills will be conducted two (2) times per year, one to be held in each semester.
1. Fire drills are typically unannounced and are sometimes monitored by a local fire department official.
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2. Fire drills will encompass all campus personmel atudents.
3. Fire drills will be scheduled at a time that creates the least interruption in classes and in daily activities.

Fires doné6t al ways Inanpg te he peepared for a fireon atherrtype of emargeacy, the
University condats a fire drill each semestdtis information is provided to inform you of your responsibilities
during a fire or fire drill.
1. Make sureaveryonen your area is awake and aware of what is going on.
2. Residents of Heritage Hall, Chambers Hall, and Truldak will gather at the pond de¢ on map)The
Student Community Director or a Resident Assistant will be there to verify your presence.
3. Residents of Beazell Hall, Foundation Halhd Packer Hall will gathenithe grasg areaat the fence near
the residence gaté2 on map)Resident Assistants will be there to verify your presence.
4. All Resident Assistants will give accountability to the Resident Director, who will report to the Fire
Department personnel upon their arrival.
5. Occupants of nomesidentidbuildings will gatter at the end of the NW visitgrarking strip beside the
Chapman Centd on map)
6. Do notleave your designated area until notiftedtheFire Department personn@&gesident Directqror a
Resident Assistant that it is okay to do so.

Athletic Field Foundation Hall Packer Hall

Ohnson Beazell Hall Heritage Hall Pool
i i i 5 P Visitor Parking

NIV E RS Cafe Heritage Hall Parking Student Life

ELobe Chambers Hall Library Student Union Building 16 . Accessible Entrance

Chapman Center Maintenance Shop Trulock Hall

Volleyball Court

CAMPUS MAP Commons Music Wing

Fire Prevention

It is the responsibility of every member of the campus community to bring to the attention of the institution any
situation that may be considered a fire hazBlelp prevent cooking fires:

Stay in the kitchen while cooking.

Turn panhandles away from the edgéthe stovetop

Keep stovetop surfaces clean and free from grease buildup.

Supervise children closely when they help in the kitchen.

Keep flammable fabrics or shirts with long, loose sleeves away from the oven and stovedop. burn
Do not keep flammable cleaning fluids, solvents, or other liquids near the stove.

=A =4 =4 -8 -8 -4
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Fire Extinguishers
Fire extinguishers and fire alarms are located in accessible locations in all buNiimgs.using a fire extinguisher,
remember th€ASS system:

Pull the pin //Aim the Fire Extinguisher &queeze the trigger 8weep nozzle from side to side

Fire Safety Systems in Campus Housing

il
f
f

Each apartment building (Foundation, Trulock, Chambers, Beazell, Packer, and Heritage Halls) has a fire
extinguisher loated on the outside wall of each floor.

Each apartment in Foundation Hall and Trulock Hall has a smoke detector located in the kitchen/living
room area near the bedroom entrances.

Each apartment in Chambers Hall has a smoke detector at the top ofrthé@ kéaie apartments are also
equipped with a sprinkler firgsuppression system.

Each apartment in Beazell Hall, Packer Hall, and Heritage Hall has a smoke detector in the kitchen/living
room area and a smoke detector located in each of the bedrdbsraoke detectors are interconnected.

Each apartment building is equipped with a fire emergency notification system with two pull stations
outside on each floor.

Each apartment is equipped with a naotification horn within hearing range of all residentsatiotifi

horns are also located on the outside of each apartment building.

Personnel from the Plant Services Department inspect and test the smoke detectors monthly for proper
operation and report failed detectors for repair or replacement.

Personnel from thPlant Services Department inspect the fire extinguishers monthly for proper charge and
report failed fire extinguishers for repair or replacement.

Annually, an outside vendor inspects (and hytésts extinguishers scheduled for said testing) all fire
extinguishers for proper charge and repairs or replaces any failed extinguishers.

Response to Fire Alarm
If a fire alarm is activated on campus, JUFL personnel should follow the response protocol described below.

1.

2.
3.

Evacuate the affected buildings immediatehd send people to the appropriate Emergency Assembly Area

(refer to campus map below).

Determine the nature and location of the fire threat or false alarm.

If it is determined to be a false alarmss@t the alarm system and permit people to returretartba from

which they were evacuated.

If there is a fire or fire threat on campus, call-9 immediately and request assistance from the fire

department.

a. Notify a member of the Florida Campus Safety and Security Committee that a fire has been detected
on campus. A committee member will determine if an emergency is to be declared and if the
emergency management plan will be activated.

b. If the fire alarm was activated from a residence hall, a committee member will communicate with the
fire alarm monitoringcompany.

c. Follow instructions given by fire department personnel.

d. Once cleared by fire department personnel, permit people to return to the area from which they were
evacuated.
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Athletic Field Foundation Hall Packer Hall
’ Ohnsoﬁ Beazell Hall Heritage Hall Pool
UNIVERSITY Cafe Heritage Hall Parking Student Life 5 P Visitor Parking
FLORIDA Chambers Hall Library Student Union Building 16 . Accessible Entrance

Chapman Center Maintenance Shop Trulock Hall
Volleyball Court

CAMPUS MAP Commons Music Wing
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Response to Tornado
Upon hearing of a weather alert over the National @ogeaphic Aeronautical Administration (NOAA) weather
radio, obey the instructions of the warning and follow the Sheit&lace protocol.
When a tornadavatchis announced
(A tornado watch means a tornado, severe thunderstorm, or both, are possible.)
1. All campus personnel and currently enrolled students will be notified via text alert to those registered in
Nixle, email message to Johnson University FL Info distribution list, email message to currently enrolled
JUFL students, and campus phone announcesment
2. Remain alert for instructions from either campus or local authorities. Updates will be given, as conditions
warrant, until the Emergency Management Team issues
When a tornadevarningis announced, be preygal ta
(A tornado warning means a tornado has been sighted.)
3. Listen for special instructions from the National Weather Service, the Emergency Management Team, or
other university officials.

4. Evacuate quickly to a designated area when requested to do so.

5. Shelterin-place. Record the names of everyone who is sheltered in the area.

6. Get beneath heavy furniture if a safe area is not accessible or time does not permit.

7. Stay away from outer walls or glass.

8. Avoid any room with a wide frespan roof.

9. If the structue you are in appears to be unsafe, cautiously exit the structure.

100Wait for the fAall c¢clearo signal from the weather r a

Team Chair.

Response to Hurricane

Hurricane season extends from the beginninduok through November. If there is a hurricane or other high wind
event in this area, you will be informed by the Emergency Management Team. Information received from weather
radios should be obeyed.
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Hurricane season preparations
1 Have two (2) gallons ofvater for drinking (for each resident) reserved throughout hurricane season.
1 Stock some noperishable foods that can be eaten with little or no preparation (i.e. canned foods, cereals,
peanut butter and crackers).
1 Have a flashlight ready with fresh batées.
When a hurricanvatchis issued
(A hurricanewatchmeans hurricane conditions pose a possible threat to your area. Ihdbasan a hurricane
will strike.)
1. All campus personnel and currently enrolled students will be notified via text aleaste tegistered in
Nixle, email message to Johnson University FL Info distribution list, email message to currently enrolled
JUFL students, and campus phone announcements.
2. Updates will be given, as conditions warrant, until the Emergency ManagementsSTeamé s an #fdal | c |
signal to the campus community.
3. Listen for special instructions from the National Weather Service, the Emergency Management Team, or
other university officials.
4. Make sure you have stocked up on emergency supplies.
5. Remain calm andlert for instructions from either campus or local authorities.
When a hurricanevarningis issued
(A hurricanewarningmeans that hurricane conditions are expected in your area withB62dours. Conditions
may include galdorce winds, flood danger, ammbssible tornadoes.)
Upon the issuance of a Hurricane Warning that encompasses the Kissimmee area, the Emergency Management
Team Chair, in conjunction with the other Emergency Management Team members, will chose one of the following
options:
1 Shelterin-Place (Category 1 Hurricane only)

9 Shelterin-Place in first floor apartments or evacuate to hardened Chapman Center prior to sustained
winds of 96 MPH (Category 2 Hurricane)

I Evacuate to hardened Chapman Center prior to sustained winds of 111 MPH or Qatatgory 3
and above)

6. Secure any loose objects outside by bringing them inside.

7. Avoid unnecessary use of phones as the Emergency Management Team may be issuing updates.

8. All campus residents should remain in their own apartments until they are notifledtberwise. Should
a student choose to leave campus, they must notify the Emergency Management Team, Resident Director,
or an RA of their destination. If the Emergency Management Team deems it necessary, students may be
evacuated to the Chapman Ceatéhis will be mandatory for all students residing in campus housing. The
Emergency Management Team will record the names of everyone who is sheltered in the area. Students
will be instructed to remain sheltered in their apartment or designated area umtiigtvh e A al |l cl ear o
from the weather radio, the local authorities, or the Emergency Management Team Chair.

Shelter-in-Placelnstructions

During an emergency, you may be asked to "shaitptace." The JUFL Emergency Management Team or local
city/county emergency management officials may ask you to shelaace when the risk of harm during an
evacuation is greater than sheltering yourself in your home or workplace. The information provided below was
developed from various emergency managemenuress, including the American Red Cross
(https://www.redcross.org/géielp/howto-preparefor-emergencies.htjlOsceola County Emergency
Managementhttps://www.osceola.org/agencidspartments/emergenecyanagemet and Florida Division of
Emergency Managemeritt{ps://www.floridadisaster.org/planprepare/disastguplykit).

Follow these Shelterin-Placeinstructions for on-campus apartmens

Choose a room with few or no windows.

Close all doors and window§lose the blinds and stay away from the windows.

Close as many internal doors as possible.

Take your weather radio and a portable radio with you.

Stay inside until you are advised it is safe to exit your h@mee advised, open your apartment
to air it out.

Stay off the telephone except to report emeecigs.Authorities may be trying to communicate
with you.

okrwdPE

o
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Wai t f or dsigral frénaduthorized peraonnel.

Follow these Sheltefin-Placeinstructions for non-residential campus buildings

1.
2.

10.

11.

12.
13.

14.

Cancel clasg-ollow reverse evacuation procedures todptime campus community indoors.

If there are visitors in the building, provide for their safety by asking them td stayot leave.

When authorities provide directionsghbelterin-place they want everyone to take those steps

now, where they are, ambt drive or walk outdoors.

Provide for answering telephone inquiries from concerned parents by having at least one telephone

with the school 6s |listed telephone numlher avail

school secretargr person dsignated to answer these calls. This room should also be sealed.
Acquire all school tweway radios available for communicatightime permits.

Allow those with wireless phones to call to let others know where thedamever, instruct

them to keep cHd short.

If time permits, change the automated attendant message on the telephone system to indicate that
the school is closed, students and staff are remaining in the building until authorities advise that it
is safe to leave.

Provide directions to cke and lock all windows, exterior doors, and any other openings to the
outside.

If you are told there is danger of explosion, direct that window shades, blinds, or curtains be
closed.

Have employees familiar wit h fallfans, beatindaddaing 6 s
conditioning systemsSome systems automatically provide for exchange of inside air with outside
airi these systems, in particular, need to be turned off, sealed, or disabled.

Prestage essential disaster supplies, such apershable food, bottled water, battgrywered

radios, first aid supplies, flashlights, batteries, duct tape, plastic sheeting, and plastic garbage bags.

Select interior room(s) with the fewest windows or vents to sersbelter-in-placerooms. The
room(s) should have adequate spawecferyone to be able to.skvoid overcrowding by

selecting several roomi$ necessaryClassrooms may be used if there are no windows or the
windows are sealed and cannot be opened. Large storage closets, utilgy meeting rooms,

and even the gymnasium may also work well.

It is ideal to have a hardired telephone in the room(s) you select. Call emergency contacts and
have the phone available if you need to report alifeatening condition. Wireless telephone
equipment may be overwhelmed or damaged during an emergency.

Bring everyone into the room. Shut and lock the door.

Write down the names of everyone in the room, and call your sshdedignated emergency
contact to report who is in the room with you.

Listen for an official announcement from school officials, and stay where you are until you are
told all is safe or you are told to evacuate. Local officials may call for evacuation in specific areas
at greatest risk in your community.

Shelter-In-Place Roms

Campus Apartment Buildings

Firstfloor bathroom
Or as instructed

Chapman Center

Restrooms

Registrarodos Office a
Nonwindowed offices

CH-5

Or as instructed

Brough Music Wing

Restrooms
Or as instructed

Library

Restrooms
LB-2
Or as instructed

Student Union Building (SUB)

Restrooms
Mailroom
Or as instructed
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Florida Commons Dining Hall 1 Restrooms

9 Or as instructed
The Café 1 Restrooms

9 Or as instructed
Maintenance Building 1 Tool Room

9 Or as instructed

Basic Shelter-In-PlaceKit and/or EvacuationKit
As a lastminute preparation for sheltering in place, quickly gather as matigedbllowing items as you
can:

Scissors

Duct tape

Plastic sheeting

Towels (to put under doors)

Radio with spare batteries

Flashlight with spare batteries

Spare batteryor weather radio

Water and sack foods

Games and books

=4 =4 -a_-a_-8_48_4a_-°a-29

Full Shelter-In-PlaceKit and/or Evacuation Kit
Most emergency management resources recommend that the six basics you should stock for your home are
water, food, first aid supplies, clothing and ledding, tools and emergency supplies, and special items
Keep the items that you would most likely need during an evacuation in atoezeyy container.
Possible containers include a large covered trash container, a camping backpack, or a duffle bag.
Remember to place important family papers (such as your marriage certificate, Social Security cards,
passports, current insurance documents, and any other legal paperwork) in one place for quick and easy
removal for taking them with you.

U  Store your kit in a&onvenient place that is known to all family members.
Keep a smaller version of the supplies kit in the trunk of your car.
Keep items in airtight plastic bags.
Change your stored water supply every six months so it stays fresh.
Replace your stored fdcevery six months.
Rethink your kit and family needs at least once a year.
Replace batteries, update clothes, etc.
Ask your physician or pharmacist about storing prescription medications.

| et eI ent- ent-N et et eni

Water

1 Store water in plastic containessich as soft drinkditles. Avoid using containers that will decompose
or break, such gsapermilk cartons or glass bottles.

1 A normally active person needs to drink at least two quarts of water each day. Hot environments and

intense physical activity can double that amo@fiildren, nursing mothers, and ill people will need

more.

Store one gallon of water per person per day.

Keep at least a thregay supply of water per person (two quarts for drinking, two quarts for each

person in your householdrféood preparation/sataition).

= =4

Foodi Store at least a thratay supply of nofperishable food. Select foods that require no refrigeration,
preparation or cooking, and little or no water. If you must heat food, pack a can of sterno. Select food items
that are compact and ligheight. Include a selection of the following foods in your Disaster Supplies Kit:
Readyto-eat canned meats, fruits, and vegetables

Canned juices

Staples, such asalt, sugar, pepper, spicesc.

High energy foods

Vitamins

=A =4 -4 -8 -4

Updated 8/22/2019 Page93of 100



Johnson University Florid201920 Student Handbook

M Food for infants
i Comfott/stress foods

First Aid Kit i Assemble a first aid kit for youtome and one for each car:
Adhesie bandages, various sizes

5" x 9" sterile dressing pads

Conforming roller gauze bandage

Triangular bandages

3 x 3 sterile gauze pads

4 x 4 sterile gaze pads

Roll 3" cohesive bandage

Germicidal hand wipes or waterless@tolbased hand sanitizer
Antiseptic wipes

Pair large medial grade noitatex gloves

Adhesive tape, 2" width

Anti-bacterial ointment

Cold pack

Scissors (small, personal)

Tweezers

CPR breathing barrier, such as a face shield

on-Prescription Drugs
Preferredpain reliever
Anti-diarrhea medication
Antacid (for stomach upset)
Laxative
Syrup of Ipecac (use to induce vomiting if advised by the Poison Control Center)
Activated charoal (use if advied by the Poison Control Cenger
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Tools and Supplies

Mess kits, or paper cgpplates, and plastic utensils
Emergency preparednessinual
Batteryopeaated radio and extra batteries
Flashlight and extra batteries

Cash or traveler's @tks, change
Non-electric can opener, utility knife

Fire extinguishersmall canister ABC type
Tube tent

Pliers

Tape

Compass

Matches in a waterproof container
Aluminum foil

Plastic storage containers

Signal flare

Paper, pencil

Needles, thread

Medicine dropper

Shutoff wrench, to turn off household gas and water
Whistle

Plastic sheeting

Map of the area (for locating shelters)

E LR I B B |
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Sanitation Supplies

Toilet paperpersonal cleansing cloths or towelettes
Soap, liquid detergent

Feminine suppés

Personal hygiene items

Plastic garbage bags atiés (for personal sanitation uses)
Plastic bucket with tight lid

Disinfectant

Household chlorine bleach

lothing and Bedding
At least one complete change adtbing and footwear per person
Sturdyshoes or work boots
Rain gear
Blankets or sleeping bags
Hat and gloves
Thermal underwear
Sunglasses
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Special ltemd Remember family members with special requirements, such as infants and elderly or
disabled persons

Bottles, infant formula, andgwdered milk

Diapers or adult bladder pads

Prescription medications

Insulin, if diabetic

Heart and high blood pressure medication

Denture needs

Contact lenses and supplies

Extra eye glasses
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Entertainment-- Games and booKsr all ages

Important Family Documentsi Keep these records in a waterproof, portable container:
Will, insurance policies, contracts deeds, stocks and bonds

Passports, social security cards, immunization records

Bank account numbers

Credit card account numbers and companies

Inventory of valuable household goods, important telephone numbers

Family records (birth, marriage, death certificates)
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Response to Police or Medical Emergency
Should a medical or police emergency arise, any campus personnel who becomes aware afranpedicel
emergency should take the following steps:

1. Call 9-1-1 and clearly describe the nature of the emergency.

2. Calla university officialand clearly describe the nature of the situation.

3. Do everything possible to ensure the safety afrasepresent

4. Do everything possible to provide for the comfort of anyone in need of medical assistance.

Shouldcampuspersonnebe notified of an escaped prisoner or become aware of orentagyency Management
Teamshould be notified immediately.
1. TheEmergency Mnagement Teamill then request that aéixteriordoors be locked and all of the campus
community and visitors remaextra vigilantu nt i | t he fAall ¢l eardo signal
2. All campus personnel are to cooperate fully with law enforcement officers.
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Respmse to Active Shooter Threat

If an active shooter or a civilian armed with a gun comes on carapysioy theRun / Hide / Fight method

developed and copyrighted by the City of Houston and approved for public use by the Federal Bureau of
Investigation(FBl). The Run/ Hi de/ Fight response to an active shooc
Developing HighQu al ity Emer gency Operations Pl an284)fwhichwasnst i t ut
published in 2013 by the Federal Emergency Managefgency (FEMA)

When arective shooter is in your vicinity, you must be prepared both mentally and physically to deal with the
situation.You have three options:
RUN
Have an escape route and plan in mind.
Leave your belongings behind.
Evacuate regatess of whether others agree to follow.
Help others escape, if possible.
Do not attempt to move the wounded.
Prevent others from entering an area where the active shooter may be.
Keep your hands visible.
Call 911 when you are safe

=8 =4 =4 -4 -4 -8 -89

HIDE
1 Hideinanara out of the shooterédés view.
1 Lock door or block entry to your hiding place.
1 Silence your cell phone (including vibrate mode) and remain quiet.
FIGHT
Fight as a last resort and only when your life is in imminent danger.
Attempt to incapacitate the sheot
Act with as much physical aggression as possible.
Improvise weapons or throw items at the active shooter.
Commit to your actionséyour | ife depends on it.
(Source: Retrieved 7/4/2019 frorhttps://www.fbi.gov/filerepository/activeshootereventquick-
referenceguide 2015.pdf/view
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Response to Bomb/Explosives Threat
In the event of a bomb or explosives threat, the person receiving thesthweddcontact theemergency
Management Teammmediately!

Upon receipt of a bomb threat, the person receiving the@calbte/letteishould record the following information:
1. Date and time theall or note/letter was received
2. Sex, approximate age, arate of the caller, if possible.
3. Speech, mannerisms (nervous, excited).etc
4. Background noises.
5. As much information as possible should be obtained about the bomb and its |otatigerson who takes
the phone call should ask the following questions:
a. Wha is the exact location of the bomb?
b. What is the time the device is set for detonation?
c. What does the bomb look like?
d. What type of explosive was used to make the bomb?
e. Why was the bomb placed?
6. If the threat is received in writing, every effort should belent preserve the article for evidence analysis.

TheEmergency Management Teawill make a decision whether evacuation should be effetftedbombor other
explosive device idetonated on campus, caill9l and theEmergency Management Team

Respmse to Demonstrations

Johnson University Florids a private institution and does not permit demonstrations of anylkiadl.cases,
demonstrations will be considered trespassing and law enforcement authorities will be called.

Should a demonstratiacaur, the following procedussshould be followed:
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Peaceful NorObstructiveDemonstratioi Campus personnel will be notified of the demonstration and
will be kept updated on an hourly basis or less if events warrant.

Non-Violent Disruptive Demonstratiori If access to the campus is denied, do not try to enter the campus
forcefully. Notify the Emergency Management Teamdesignee and advieén/herof the situation.

Violent DisruptiveDemonstratiori In the event that a violent demonstration in which inferpersons or
property occurs or appears imminent, stay clear of theBuit@ot entice or confront the demonstrators.

Response to Hazardous Material

A Hazardous Material occurrence is described as any accidental spill, exposure, or contact withah chemic

substance that could endanger health or welfare. Be sure to stay away and keep others away from the incident site to
minimize the chance of contamination.

In the event of a hazardous material spill occurremceampuscontactsomeone from thPlant Services
Department407-569-1366) immediately

Classroom Safety
The instructor has full control and authority in his or her classr@dm.instructor is encouraged to do evenythi
possible to protect the webeing of the class, while at the sanmadinot placing himselr herself in danger.
Should an incident arise in the classroom that somehow endangers the class, the instructor may use the following
options at his or her discretion:

1. Dismiss those causing the disruption.

2. Dismiss the class.

3. Notify the Associate Provost in the Academic Office

4. Call 9-1-1 and/orthe Student Life Office at extension 1163.

Class Cancellation

Classes are normally canceled when the School District of Osceola County cancels their classes due to dangerous
weather.The camps community should monitor local TV and radio stations for updatesdecision to cancel

classes otherwise will be made by @ieancellor and Vice Provosthe Emergency Management Teawill notify
universitypersonnellUniversity personnel will shareht responsibility to notify students under the direction of the
Emergency Management Team

Chapman Center as a Shelter

Theuniversityholds a cooperative relationship with both the Osceola Cdtmigrgency Serviceand theAmerican

Red Cross of Centrallétida to employ the Chapman Center as a shelter in the event of a crisis that would warrant
the sheltering of a large number of people for a measured period othiniversity personnelill run the operation

of the shelter with the support of the Re@€x.Should the shelter be activated, every attempt will be made to cause
as little disruption as possible to the dayday operations ahe university.

Local Activities/Events
Special events are a regular occurrence in the community surroundingride EfompusThese events bring an
influx of visitors to the ared&veryone is encouraged to be more vigilant than normal and to encourage the following
procedures:
1. Report suspicious activity to the Resident Director or a Resident Assistant.
2. Ensure that agrtments and vehicles are locked.
3. Ensure exterior doors are closed and locked.

Should some type of disaster strike our local community, the University will mobilize to aid where possible.
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APPENDIX A: Vehicle Regulations
Part 1. REGISTRATION AND OPE RATION

Section 1.General Policies
These regulations cover any vehicle operated on campus streets, including bicycles and motor
vehicles.Students, employees, and guegisrate their vehicles at their own risk.

Driving Privileges. Motor vehicles ar¢o be usedor transportation to and from campus paved

roads notaroundcampusResidence hall occupants may not drive to class, chapet,the gym.
Violators will be ticketedStudents, employees, and guexgisrate their vehicles on campus at their
ownrisk. Drivers of all vehicles, including bicycles, are to exercise caution when driving on campus
and be alert to the presence of pedestrians.

Motor Vehicle Registration. Motor vehicles must be properly licensed, carry liability insurance, and
be registred with the Student Life Office usingetinline vehicle registration form within the
My.JohnsonU.edu portaResidence hall occupants may have only one motor vehicle on campus
unless otherwise approved for a second vehicle on campus

Decals.Johnsorlniversity registration decals adhere to the interior side of the windshield by static
and must be mounted in the lowest possible position at the extremddedt he front windshield.

Section 2.Parking
All student vehicles are to be parked in assijparking areas while on campkailure to park in the
assigned areas will result in a citatimd $30 fine

Residents of Campus Housingvehicle Guidelines for JUFL residents are provided with the annual
vehicle decal sticker during the registratwreckin processParking areas for campus housing
residents are assignad follows:
1 Residents of Foundation, Trulock, Beazell, and Packer Hatlsin Lot #2 (between
Foundation Hall and Palm Branch Lane).
1 Residents of Chambers Hall park in Lot #3h(ineél Chambers Hall on both sides of Cross
Way, except in spots designated for Dining Hall staff parking).
1 Residents of Heritage Hall parktime gravel lot beside Heritage Hall

Commuters. Commuter students will park only in the designated parking ardax #1 (between
the Library and Palm Branch Lane)

ANo Par ki wvehizlesAvdl hedisketed if found parkédn t he f ol | owi nig ANo P
(1) underor aroundhe Chapman Center overhang; (23idethe Student Union @lding; (3) in any

grassy area(4) other areas as postédh exceptiot o t hes e A Nomu$theapprovadg 0 zones
ahead of time by the Resident Director or Plant Serbaestor.

Section 3.Speed Limit
Speed Limitand Reckless Driving.The peed limit onthe Floridacanpus is 15 MPH
People whaxceed the speed limit drive recklessly on campusll receive a moving violation
citation and be required to pay a filggpeed limits are strictly enforced to protect the safety of
pedestrians.

Section 4.0ther Regulations
Accidents.Any vehicular accident which results in personal injury must be immediately reported to
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theOsceolaCounty Sherifd s  Olfy taillimg@1-1. Any property damage accident that does not
involve a universityowned vehicle or university property midee reported to th@sceolaCounty
Sheriffo s  QRAlfaccents involving either a universigwned vehicle or university property must
be immediately reported to the Plant Servioffice by calling407-569-1366 In the case of an
accident involvingpersonalehicles,Students, employees, and guestsst be prepared to exchange
insurance information.

Curfew. Thoseresponsible focampussafety andecurity will inquire about the movementpdople
andvehicles that come on campus after curbmgins People wha@ome on campus during dew
hoursmust stop at the entrae gate and check in with thec®irity Officer.

Repairing Vehicles Do not change engine oil or repair carsioampugarking lot onacampus
roadway, or in any campus grassy atgdess approveith advanceoy the Director of Plant Services
for the Florida campud he University does not offer maintenance facilities for student use.

Part 2. ENFORCEMENT

Sectionl. Motor Vehicle Violations
The following are examples of registratjgrarking, and moving violations

Registration Violations: (1) On University property with no visible or improperly displayed
registration decal2) altered or mutilated registration decatd(3) falsification of registration
information.

Parking Violations: (1) In a neparking zone; (2) in unauthorized area; (3) in loading zone; (4) in
fire lane (5) blocking or obstructing traffic, street, sidewalk, driveway, building entrance or exit, or
another vehicle; (6) in handicapped spa@gpérked outsid lines or appropriately marked space;
and(8) parked inareaassigned to someone else.

Moving Violations: (1) Exceedingampusspeed limit; (2) excessive speed for existing conditions;
(3) failure to obey a tréit sign; (4) failure to obey campusafet or securitypersonnel(5) driving a
vehicle on the grass without approval from the Resident Director or Plant Services Director; (6)
operatingavehicle withod a v al i d o p erecikdessatividgsand/or racangy ¥8adlure to 7
yield rightof-way; (9) leaving scene of accident; Jperating mechanically unsafe vehiclet)(1
driving under the influence; 2} operating a vehicle that is unnecessarily loud (loud mufflers, horns,
stereos, etc.pnd(13) driving off of roadway or street.

Secton 2. Citations and Fines
Violations of motor vehicle regulations will result in citatioltds not university practice to issue
Awarningo citations.

Fines.Fines will be charged to student accouwntslirectly to employeeaccording to the following
schedule.The University reserves the right to revoke driving privileges for excessive noise violations.

Violation 1st Offense 2" Offense 3d Offense 4t Offense

Refer toAssociate
Registration $30 $30 $30 Dean of Studentfor
disciplinaryaction

Refer toAssociate
Parking $30 $30 $30 Dean of Studentfor
disciplinaryaction
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Violation 18t Offense 2nd Offense 3d Offense 4t Offense

$100 Refer toAssociate
andup tofive hours | Dean of Studentfor
of community service| disciplinaryaction

Handicap
Parking

Refer toAssociate
Moving $35 $50 Dean of Studentfor
disciplinaryaction

Appeal. A written appeasubmitted tahe Associate Dean of Studemsthin 14 calendar days from
the issuance of the citatigmthe initial step in the appeptocessAfter 14 calendar days from the
issuance of the citatipthe light of appeals forfeited. An appealmust be made by the person cited or
the person to whom the vehicle is registefidtk Associate Dean of Studentgy attempt to settle

the dispute informallyfFailure to appear without prior notice at a scheduledappeeting will result

in denial of the appeal.

Disciplinary Action. After the second moving offense in an academic year or after the third parking
offense, additional violations of motor vehicle regulations will result in disciplinary action by the
Assaiate Dean of Students the discipline committe@enalties at their disposal include
discretionary fines, loss of driving and/or parking privileges on campus, disciplinary probation, and
disciplinary suspensiorgee Unit Five of th&tudent Handbodlor a thorough explanation dfie
disciplinaryproceduregor students
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